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“Good-bye Mouse, 
nn < love yot a 


e 


nd | we'll miss you.’ 


- Mike Shields, 
from his eulogy for John Taylor 1 #4 


John “Mouse” Taylor 
UNION COUNSELLOR 


December 17, 1949 — April 3, 2001 


CAW = TCA Quebec City Protest g. 6  Pensions/Retirees 
LOCAL 222 Fw Skilled Trades Hockey 


Skilled Trades F Classifieds 


At the April meeting of CAW Council, Local 222 President Mike Shields’ comments on a 


recommendation were enjoyed by CAW President Buzz Hargrove, at the head table with 
Ron Jones, Skilled Trades, and Alex Keaney, head of Ford’s Master Bargaining Committee. 
iN 5 Eee 


PRESIDENT’S PEREGRINE PLANT CHAIRPERSON 
REPORT AND FIRST VICE-PRESIDENT’S REPORT 


will return next month 


ocal nion on orum 
Sunday, May 27, 2001 * 1:00 p.m. 
REFRESHMENTS SERVED 


Discussion will cover how Local 222 members who are age 30 and under \' 
can influence the initiatives and activities of CAW Local 222, 
Canada’s largest and most progressive private sector union. 


COME TO THE UNION HALL, 1425 phillip murray ave., oshawa, 
MEET FELLOW MEMBERS WITH SIMILAR INTERESTS AND 


DISCOVER How YOU CAN BE INVOLVED! 


YOUTH 2001 
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A Message From Tammy Taylor 


would first like to thank Mike Shields 

for the eulogy, Mike, no words could 

ever express how this has touched us. A 
sincere thank you to you. 

Thanks to the Family Auxiliary for all 

you have done, and to all of Local 222. To 


John’s old Zone in the Truck Plant, many 
thanks to you. To all of John’s many co- 
workers and friends, your kind words and 
memories shared will never be forgotten. 
John was not only a devoted father and 
husband but a man who was truly Union- 
made. He always stayed firm in his beliefs. 
He would fight till the end, never throwing in 
the towel. He believed in respecting other 
people and to always practice what you 
preach. He was loyal, a friend you could 


always count on, no matter what. John 
believed in staying informed on all Union 


issues. It was for this reason he attended 
Port Elgin and many Union Counsellor pro- 
grams. He realized the items were changing, 
some good, some bad. But he always main- 
tained a Union position. If it went against the 
contract, you’d get one hell of a fight from 
John. It wouldn’t surprise me one bit that 
John and his old pal George Knott are organ- 
izing right now. That’s the kind of spirit John 
had. I believe through all his efforts and 
devotion that his memory will always 
remain. He has touched many people’s lives. 

We your family will miss you John, along 
with your many friends and co-workers. 

I love you. Forever Together, Together 
Forever, 

Your wife, Tammy. 


Sales Change Need For Overtime 


t is with a lot of sadness that I start this arti- 

cle. On April 3, 2001 we lost John “Mouse” 

Taylor. John was a long time activist with 

Local 222, mostly with the Truck Plant until 

three years ago when he was elected as a 
Union Counsellor, and had just been re-elected 
recently. If you ever had the chance to talk to 
John, I’m sure you're like the rest of us, you 
would never forget him. He had a way about 
him that not everybody has, and ways of solving 
even the most daunting things thrown his way. 
He left too early in life, but the memories will 
live on forever. Our condolences go out to his 
wife, children and family. 

There have been some changes to the 
Truck and Plant #1. The Truck Plant has 
scheduled eight overtime shifts, and Plant #1 
has six. Plant #2 will finish building the Lumina 
soon and there will be a reduction of 15 peo- 


CAW=3TCA 
LOCAL 222 


is an amalgamated Local made 
up of the following units: 
General Motors 
Peregrine 
Mackie Automotive Systems 
Lear Corporation 
A.G. Simpson 


Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
Blue Circle Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Ontario Guard Services (Durham) 


President 
Mike Shields 


Financial Secretary 
Terry Spence 


Recording Secretary 
Garry Murphy 


First Vice President 
PPG Wayne Murphy 


Second Vice President 
Jim Hoy 


ple in the body shop and six in the chassis 
plant for a total of 21. The Company does not 
expect further downtime in Plant #2 because 
of this at this time. Sales of all our products are 
better than expected and this has reduced the 
field stock faster than expected. Also on Plant 
#2, I have been sent written notice by the plant 
manager that they will do everything in their 
power, to avoid lay off’s during the week before 
and the three weeks after the vacation period. 
Any layoffs at this time would cut off EI and 
SUB due to the vacation pay allotment time 
frame. I’m also told that during the next layoff 
there will be a trial, where the company notify 
EI of those in Plant #2 who have been previ- 
ously laid off and that will automatically gener- 
ate reporting cards. Only those who have not 
been on layoff this year will have to file the old 
way. This should speed up your payment of EI 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


and cut down the number of errors that used 
to crop up with the old system. 

The plant population as of April 6, 2001 
was unskilled 9,226 which includes 465 on 
layoff and skilled trades 1,884 which also 
includes 39 on layoff for a total of 11,110. 
The recall date is October 15, 1990 with an 
outside date of November 28, 1988. Until next 
time... 


CAW LOCAL 222 EXECUTIVE BOARD 


Sergeant-At-Arms 
Al O'Neill 


Trustees 
Charlie Peel 
Paul Goggan 
Chris Buckley 


Guide 
Mike McPhee 


Retirees’ Representative 
John Sinclair 


Female Board Member 
At Large 
Diane Cunningham 
Board Members At Large 
Deb Weatherby 


Shane Luxton 
(Lear Corporation) 
Russ Martin 
(A.G. Simpson) 
Vivian Terrelonge 


Board Member 
At Large 
(Balance of Local) 
Tim Thompson 


(PPG) Editor 


Joe Sarnovsky 


Editorial Board 
Mike Shields 
Terry Spence 
Garry Murphy 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the right to edit material submitted. 
The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 
Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario. L1) 8L4 
(905) 723-1187 1-800-465-5458 — Fax (905) 436-9515. 


Local 222’s e-mail address is: local222@idirect.com 
www.cawlocal222.com 


Kerr Industries 
U.S. Filter 
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* “Production by 
Thistle Printing Ltd. 


1.4 MM, 
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Picnic 2001 Update 


ur Annual Local Union Picnic for 2001 will again be held in 

conjunction with the Oshawa Waterfront Festival. The date is 

June 9, 2001. Our picnic will be from 11:00 a.m. until 5:00 

p.m.. We will be serving hot dogs and hamburgers, popcorn 

and pop (the midway will be available until the concert 
starts). 

We have added some new activities, including races, animal shows 
and a laser tag. 

At night we will have a live concert featuring The Jeff Healey Band 
and Widemouth Mason, starting at 9:00 p.m.. 

The Union tickets will still be $5, which will allow entrance into the 
Waterfront Festival on the Saturday, June 9, 2001, only. It also allows 
the chance to win such prizes as a 2001 GMC pickup, a trip to Las 
Vegas, a big screen TV, barbecues, and numerous other prizes. 

The tickets will be on sale here at the Union Hall from Monday, June 
4, 2001 until Friday, June 8, 2001, from 8:00 a.m. until 8:00 p.m. each 
day. 

A Special Note: Because of some government regulations, adults 
will not be allowed on most rides. Abiding by the height rules should 
help shorten some of the line-ups (and apparently there were some 
problems last year with adults pushing kids out of line). 

The hamburgs and hot dogs will be served from 12:00 noon until 
4:00 p.m. Once again we are asking people not to abuse the sale of 
wristbands. This picnic is for CAW members, and it will only work if we 
limit it to CAW members and their children. Last year our wristbands 
were hoarded and sold to people who aren’t CAW members, creating 
unnecessary difficulties that just shouldn’t happen. 

Shuttle buses will be running from the Truck and Car Plant Parking 
lots from about 10:00 a.m. There will be information going into the 


Loblaws Oshawa Market 
is holding a fundraiser for 


The Hospital for Sick Children 
Burn Unit 


Branden Bear’s 
Fun Fair 


Saturday, May 12, 2001 @ 10:00 a.m. ‘til 3:00 p.m. 
481 Gibb Street, Oshawa 
RAIN OR SHINE 


Some Fun Activities: 


Big BBQ @ Games @ Silent Auction 
Demonstrations & Burn Education 
Mascots & Special Guests 


There’s fun 
for everyone. 
Hope to 
| see you there! 


Learn Not to Burn . 
Cause It Hurts:!! | é 


IN CO-OPERATION WITH OSHAWA FIRE SERVICES 
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FINANCIAL SECRETARY’S REPORT 


plants as we get clos- 
er to the picnic date. 


Retirees’ 
Picnic 

The Retirees’ Chapter will be held on Tuesday, June 19, 2001, at 
Oshawa’s Lakeview Park beginning at 9:00 a.m.. 

To give retirees an opportunity to buy tickets on the truck draw and 
trip to Las Vegas, etc., tickets will 
be available For Retirees Only 
from May 7 to May 11 at the 
Union Hall from 8:00 a.m. to 
4:00 p.m.. You can only buy draw 
tickets; no wristbands will be 
available. 


Rod & Gun Club 

The Union Rod and Gun Club 
will also be selling tickets on the 
draw for a boat, motor and trailer 
from June 4 to June 8, from 8:00 
a.m. to 8: p.m., tickets are $2. 


John Taylor 
Born: 
December | 7th, 1949 
Toronto, Chitario 


Dried: 
Apeil Sed, 2000 
Oshawa, Chmtuno 


In Closing 

I would like to express my 
deepest sympathy to the family of 
our good friend and colleague, 
John Taylor. He will surely be 
missed by all of us. 


"Forever Together, 
Together Forever" 
ee a 


CAW Child a 
Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 
Available To CAW Families of 
General Motors and Peregrine, Local 222 
(including grandchildren of active members) 


438-1771 


1440 Ritson Road South, 


CAW Local 222 Financial Report 


Covering the Month of March, 2001 


Total Receipts 


Total Expense ............... 
Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At March 31, 2001 


ASSETS 

CURRENT ASSETS 

CASI sic scccnvisssucensba ang ticdacvatoe ouensenaeecsevanteenseceves seus iecanteasotennl edi leake 354,820.31 
Bank... 1,190,103.48 

Total Bank.......... 1,190,103.48 
Deposit — AWCU........ 37,640.17 
Due from Dental Centre... 91,144.25 
Mortgage Receivable........... 87,749.33 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ...... Aes 572,185.48 
TOTAL CURRENT ASSETS ..0........ccscsssssssssssssssssssssssssssssssssssssssssssssen 2,345,643.02 
Fixed Assets 

Leathers ote docs epecdeistedda sehen debe cauataetSdnnapeaseafa lassen steal 615,195.00 
Buildings . wee 2,829,533.00 
Equipment... ee 92,627.61 
Total: Fixed ASS€tS .........cccccscsssessssssssssssessssssscsessssesssessssesasesseenes 3,537,355.61 
OVAL, ASSETS x; <3 c03s25es2 ses vdessaces otarhasts adeietteeosae ones he 5,882,998.63 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities .c24tienntnccaaiiudnteenchiaunraa eau de 3,116,083.20 
UI Payable... 732.07 

UI Payable — Lost Time..... —13,479.15 

CPP Payable ........ cesses 1,168.44 

CPP Payable — Lost Time.. 766.94 

Income Tax Payable... bes 3,882.15 

Income Tax Payable — Lost Time . 2,578.06 

Receiver General Payable .......c.c cscs 4,351.49 
EHT Payable............ 24,584.53 
Union Dues Payable 1,831.86 
AWGU fea cdecdtcsessceeetess —1,543.72 
Charitable Deductions. 2,510.31 
WCB Payable... eee 27,544.52 
Loan from CAW National (Strike) ... 464,841.00 
Due Re:Duplate Council Fund.... 500.00 
Retired Members Fund .............. a -110.51 
TOTAL CURRENT LIABILITIES w__3,631,889.70 
TOTAL LIABILITIES o.....c.c.cccccccccscsscescesessseseestesteseseeseseessesseseeseenes 3,631,889.70 
EQUITY 

NET ASSETS 

Net ASSOES 3 .s1s.ss Lieececeeecesstssidevceves ccovetesasuevsaravtisrseceteselasannantenrcenetted 2,065,313.55 
SUIplUs oe eeeeeeeeeeeee ae 185,795.38 
TOTAL NET ASSETS o.........ccccsssssssssssssssssssssssssssssssssssssssnsssssssssssssssin 2,251,108.93 
TOTAL EQUITY o.ccccccccsssscccssssssssssssssssssessssssssssssssssusssssssseesssessee 2,251,108.93 


LIABILITIES AND EQUITY 


$1,073,037.76 
1,006,041.42 
S 66,996.34 


CAW Local 222: Income Statement 
March 1-31, 2001 


REVENUE 

INCOME 

Membership Dues...........ccsccsssesessesseseseeseseeseseeeesneeesneeeeeseeeeeeaeeneaseees 944,441.10 
ASSOSSMENE si.s-.ccssascveae cvedsceoneatensseassnes cxetucceneussetavonneiatbinteceneresheavenoies 2.00 
Oshawa Area Skilled Trades ...........ccccsssssseseseeesseseeeeseeteseeseseeseeneneenens 376.25 
SSUIBiRECGIPtS 2).asicsusscsssecteccvcssacespetugestnacisnsceaseaoe oraetiaentdovenbiorpreoerts 69,037.53 
Greenshield RECOVETICS .........cccecesescesesesesteseseseseesesesesesteneseseseeneaeseeeens 37,786.57 
Hall Maintenance’ .s...cscsszscisiniunvnveniiiiyreianunnes 2,533.25 
Staff Wage Recoveries :x..s.cccsccessevesssresvoncsocsscsssseneassevesencevessesseurverservonsas 1,649.40 
Miscellaneous Collections .........c.ccccssssssessesesseeseeeeeneseeneseeeeeeeeneneenens 771.25 
OSI AWOTK Gi 2s ice'ssass ies ccesesdids essex aaassveceti vc dsilbvieiaeieesedetticesissda nests 8,493.75 
RREMIE ss5csecdeccsguceescshcotose se aelesecScckec suey SOEs eka Sas NEE OTE is 6,918.00 
Soft Drinks and Vending ... 313.80 
Telephone Income........ ts 714.86 
TOTAL REVENUE .......cccccccccssssssssessssssssssesssssssesssesssssssseesssssseeeeseen 1,073,037.76 
TOTAL REVENUE oi...cccccccccssssssssssssssssssssesssssssesssessssssssseesssssseeeeseen 1,073,037.76 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries... cscs scssessessessesesseeeesessessesseesesseesesseesesseesease 55,865.84 
UI Expense........ i 2,972.83 

CPP EXPENS6 a: .dcaassaxevns ficients csstaasseibepuiaieettecseesatvease 3,911.54 

WCB EXpensesei.ci.siilvescusscasesvessnbeavebpeeessvereetccvotiesoryg 1,249.09 

ET Expense: :ssscsissssvsooereoestainsaearensuaeinen 1,956.80 

Other Benefits ........cccccccsessessesseeseeseesessesseeseeseeseesees 26,372.50 

Employee Benefits and Insurance.........cccscccsssseseseseeseesesseseesneeseees 36,462.76 
Hall Expenses’ :.s..s.ociseccistsnseassseseassiesscecseces tse deeesiadecrictensqnasean teens 30,763.87 
Miscellaneous purchases .........cccscscssssecesseseeesesseseseesessesneaneenees 13,977.59 
Building Maintenance .......... cc ceceseeeesesesseseeseseesesneseeeesesneseeeeenenesneneenees 9,701.40 
Realty Taxes. cs. sssctasessnsvactessecsevsassbvrannacausniesasvansiepoas aatee teasers eased 264.88 
Soft drinks and vending .........ccseeceseseeeseeseseeseseeeeeeeseenssneneetenseneneeees 545.58 
Telephone veescenteniusvecenectezeinsaereanrnneusitennmusarenntenieeneananye 9,384.42 
Office Supplies and General Expense ..........c::sccsssessseesteseetereeeeneneenens 8,395.17 
Officers Expense .......cccceceseeseeeeees 5,472.29 
Professional..............005 . 13,679.02 
Total Office and Building 00... sceeesesesesseesesseesesseeseeneenease 184,512.82 
ORGANIZATIONAL 

Per Capita — GM Intra Corp Council... 1,547.00 

Per Capita — CAW Assessment ..........cccceseneeees 573,947.23 

Per Capita — CAW Council... 10,828.94 

Total Per Capita occ ccsessesesesesessesssssessessessessesseesessessesneeneane 586,323.17 
Lost Time: Wages and Benefits ..........c.cccccesseesseesteseeteseeneeeeneeneeeeees 34,213.65 
Lost Time Expenses M&ES&H...... 32,639.89 

Lost Time Expenses — Hotel 6,589.40 

Lost Time Expenses... i 39,229.29 
Misc, Election: Costsi. czy cceci2icssiediaiitews doreittlasinas ian srvnavsecsiztennnaneaeoens 82,302.32 
BU CAlL OM seiae3 cc sscectte asec ei 1,097.62 
Investors Grp Trust-Staff Pensions .........ceccccccssecsesesteeteetecteceeteeeeneenees 28,718.56 
Oshaworker — Printing....... 21,929.65 

Oshaworker — Postage ... . 8,763.30 

Total Oshaworker .......c.cccssccscssessssscsessesessscscessesssesessssseaseveseseseneassestes 30,692.95 
PHM Ceci ccc des iain cosa aa saciers doses sev eeea aad tess cusWistaeeva ts rabee ea detsielelseag 188 282.00 
Publlicitysscr:sunsuuseeayeciaainuinnanieciuniaieaearenciiiienat: 1,417.75 
REGHEAL OM es coreceract Mes cst einen os codes coe ieee oen sone ae neice 5,966.50 
REGUS 35c34ei5snssussnesh vi ckvccntecannenoerertoaschbonss ter seoneseunvaettoveresiinenesnounarins 117.98 
Welfare and donations .......c.ccccccccccscscscsssssscsesseessscssstessscsessesesesescseeees 10,790.56 
Skilled ‘Trades, os) <3 vsascvecduesissa gees ainaaceastiesescsaearnen veces clatter: 376.25 
Total Organizational oo... essences 821,528.60 
TOTAL EXPENSE ..0......cccsssssssssssssssssssssssssssssssssssssssssssssssssssssssesssesseee 1,006,041.42 
NET INCOME) secsssssvcsssccosteindel eldittunsscassistl nba idavessssnetoatoeaneen 66,996.34 
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MIDST THE TEAR GAS CANISTERS CRASHING) 
aS — QUEBEC City APRIL 21 _ Photos by Joe Sarnovsky 
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Still Going Over 
Management’s Head... 


would like to start this month’s article by 

thanking the many people who wrote to 

me or had comments about last month’s 

article. It seems like my suggestion of 

taking issues outside the plant up to 
Maureen Kempston-Darkes, if necessary, to 
get things addressed hit home with a lot of 
people who are sick and tired of getting the 
run-around in the Car Plant. 

I would particularly like to thank Charlie 
Peel for bringing to my attention a letter writ- 
ten by a retiree and his wife after they read 
the article. They shared with me the struggles 
that they had to endure related to his benefits, 
and how they eventually had to go to Maureen 
Kempston-Darkes to get the problems 
resolved. They were very appreciative that she 
took the time to fix their problems, but 
thought it was terrible that they had to go 
through so much. I would like to extend my 
thanks to that couple for reading my article 
and for taking the time to share their story 
with me, and I would like to commend 
Charlie Peel for all his hard work with that 
couple and countless other retirees who face 
similar problems. 

In the Car Plant, Karl Slym has been 
instrumental in fixing a number of issues that 
have been brought to him. I talked to him last 


month about repopulating Department 67 
(Plant #1 Paint Repair), which the company 
had eliminated a few years ago. Karl investi- 
gated the situation, and the department has 
been repopulated. 

It has been a long time since we have seen 
a department repopulated instead of eliminat- 
ed in the Car Plant, so I am hopeful that this 
is a good sign for the future. Karl also prom- 
ised to personally involve himself in the issues 
with Repair, and true to his word he has 
forced Bob Shell and the Labour Relations 
Department to live up to the Collective 
Agreement and to bargain with some degree 
of good faith to resolve the years of griev- 
ances. It was recently announced that Karl 
will be leaving the Car Plant on an education 
leave, and I am very concerned that we will be 
losing the only member of management who 
has had the concern and the conviction to 
deal with the many screw-ups of the people 
under him in the plant. 

Last month I mentioned the sudden num- 
ber of large pieces of discipline, particularly 
in the Chassis department. The Labour 
Relations Department gave me some griev- 
ance statistics that compare the amount of 
discipline by department from 2000 to 2001. 
The good news from these statistics was that 


CAR PLANT 
AREA CHAIRPERSON’S REPORT 


there has been a reduction in the amount of 
discipline handed out in every department 
from this time in 2000 to now. However, while 
the Trim and Body departments have reduced 
their discipline by approximately 30 percent, 
the Chassis department has only reduced 
their discipline by about four percent. These 
statistics prove what I have been saying for 
months — the Chassis managers just aren’t 
getting the message of working together and 
treating their people with some respect. It is 
because of this that we constantly have to 
involve Karl Slym or Eric Stevens in Chassis 
issues to get them resolved. 

In closing, I would like to send my condo- 
lences to the family of John “Mouse” Taylor, 
who passed away suddenly of a heart attack 
this month. John was well known to many of 
us as an active member of Local 222. He 
served our Union for many years as a Union; 
Representative in the Truck Plant, and for the 
past three years he was an Employee 
Counsellor. Over the years he touched the 
lives of many of us, and he will be sadly 
missed. 


OO 
Transit Industry In The News 


OSHAWA TRANSIT UNIT 
CHAIRPERSON’S REPORT 


s I write this article on April 6, 
2001 there appears to be a fair 
amount of turmoil in the transit 
industry. In Vancouver there are 
two strikes, both of which involve 
CAW workplaces. In Calgary there is what may 
become a protracted work stoppage by the 
Amalgamated Transit Union. In Ontario, GO 
Transit workers will be voting on a proposed 
agreement next week, and in my unit we are 
in the midst of a marathon set of negotiations 
with a new General Manager who does not 
appear to believe in expediting anything. 

I can only comment on our negotiations, 
which have been moving at a slow pace. Even 
the recently-appointed provincial conciliator 
has sensed the pace is unnecessarily slow. 
Notwithstanding the previous statement, I still 
believe that we can achieve a Collective 
Agreement without job action. 

I, along with many others, was saddened 
by the recent death of Local 222 Union 
Counsellor John Taylor. We are of course 
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used to the passing of retired Union Brothers 
and Sisters and elderly relatives and friends, 
however when a person as young as John 
passes on, we start to question our own mor- 
tality. John was only a few months older than 
me, and I am sure he has been of great assis- 
tance to many members. On behalf of the 
Oshawa Transit Unit I would like to extend 
our sincere condolences to his family. 

I would also like to pass along my condo- 
lences to the families of two retirees of 
Oshawa Transit who recently passed away. 
Frank Barnoski and Joe Marmara retired 
from Oshawa Transit years before we joined 
the CAW, however they are not forgotten. 

May they all rest in peace! 

It seems that hardly a month goes by that I 
have to announce another retirement in the 
Oshawa Transit family. It is with great pleas- 
ure this month that on behalf of Local 222 
and the Oshawa Transit Unit I wish to Dave 
Spicer a long and happy retirement. On May 
1, 2001 after 29 years and three months Dave 
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has decided to call it quits. He has been a 
coach operator for all that time, and I am 
sure that he will be missed by passengers and 
co-workers alike. Dave has the same birthday 
as me but is two years older. The fact that he 
is able to retire now, whilst I have to wait at 
least another six years, makes me a little envi- 
ous, however I wish him all the best for the 
future. 

Another Brother has informed me that he 
intends to retire by the summer, when he 
makes it official I will let you know. Until next 
month “Stay Safe!” 


Make Sure Your Unit Is Represented 


start this month’s Oshaworker article 

on a sad note, we in the CAW and the 

labour movement have lost a great friend 

and activist in the CAW, but most impor- 

tant Tammy, Cody, Dawson, John and 
Annette, have lost a husband, and father. John 
Taylor was just re-elected as a Union counsel- 
lor. John served as a devoted and dedicated 
Union representative for CAW Local 222 for 
nearly all of his career, John was quick to lis- 
ten to your issues and able to offer assistance 
when asked to. I remember how John offered 
an ear to assist me when I went through a try- 
ing and difficult situation in my own personal 
life, when I went through my separation. 
John’s advice and support was never forgot- 
ten, thanks John, you will be missed! 


We had our first CAW Unit Chairpersons’ 
meeting of the year on April 10; the atten- 
dance could have been better but those who 
did attend found the information very inter- 
esting when it comes to the trials and tribula- 
tions that are faced in the units of Local 222. 
The next meeting is scheduled for Thursday, 
May 10, please be sure to be there. If you 
can’t, send a designate to represent your unit 
at the table. A call letter will be sent out and 
I'll be calling to remind the chairs. If these 
meetings are to be productive your atten- 
dance is a must. If for no other reason you 
owe your membership your attendance to 
bring their issues forward. 

In closing, for the Union and Labour 
Movement to remain strong and solidarity to 


TRENTWAY 
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UNIT CHAIRPERSON’S REPORT 


grow, we as Union activists, as leadership, 
and rank and file, have to remain productive 
in the fight against right wing agendas that 
threaten our social fabric that our fathers and 
mothers fought so hard for us to enjoy. 
Together, brothers and sisters, in solidarity 
never stop fighting back! 
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Bargaining Committee Set To Go 


irstly, I would like to congratulate two 

of our members on their new found 

freedom (retirement). Jim Michno 

and John Parks. I would like to wish 

them both a long and enjoyable per- 
manent vacation. All the time in the world is 
yours now to do with it what you want. Enjoy 
it! 

Next I would like to thank Mike Shields 
and the Local Executive Board members for 
their support of our member Ron Harrison in 
his across the U.S. trek to raise awareness 
and funds for autism research. I know it was 
much appreciated by Ron. To me the sinful 
part is monies and support were requested 
from the company both locally and through 
the corporate charities branch to no avail. 
One would think that the company would at 
least match the level of support given by the 
local union, but again to no avail. Best of luck 
to Ron in his travels. 

The bargaining committee is set to go to a 
master meeting at the end of April with PPG 
Corporate. Some of the issues to be discussed 
are first and foremost answers to the issues 
raised at previous meetings (which to date 
have not been forthcoming.) The issue of lost 
service due to maternity leave for high sen- 
iority women in the plant (at the time of their 
leave of absence, it was not against the law for 
the company to deny service for time spent on 
maternity leave). Since then the law has 
changed and we are attempting to get the 
company to make the changes in their levels 
of service in line with today’s legislation. 

Vacation pay waiver forms are presently 
available in the human resources department. 
They are allowing people to sign for one or 
two weeks of vacation pay money to be with- 


held. These forms must be signed by May 25 
in order for the monies to be kept aside. This 
again is the smart thing to do to protect your 
money, should we face another layoff because 
of GM scheduled weeks of down time. 

The plant loading is running up and down 
in conjunction with the weeks of GM down 
time. Currently the skilled trades are still busy 
with the construction of the new CE (#9). 
This new line is set to run May 15. 

Lay-offs in the balance of the plant contin- 
ue to hit the same group of people, (80-100) 
and will continue to do so. 

You know the bit about if it makes sense it 
wouldn’t happen here, we have the same 
postal code as them. Around here lately, some- 
one comes to work with a doctor’s note to 
cover a previous absence. Instead of it being 
determined whether the note covers them or 
not, they are immediately suspended and sent 
home. The company then pays overtime to 
cover the shift. The next day the note goes to 
HR and is added to their file. The suspension is 
lifted, wages for lost time are paid. Make much 
sense to you, doesn’t to me. Bottom line is 
supervision in here does not have the right to 
judge the acceptability of a doctor’s note. They 
are not given any decision-making powers and 
have to wait for someone else up the feeding 
chain to make the decision for them. 
Meanwhile our people have to do the hurry up 
and wait for the decision to be made. 

Or: Deny a person a job they are entitled 
to by their seniority. In doing so, they keep 
three or four bodies in a state of limbo wait- 
ing to move to secondary job postings. After a 
week-long runaround the job is granted as it 
should have been in the first place, and the 
rest of the shuffle and bump can now take 
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place. Games and more games. The faces 
change and the games remain the same. 

As usual, if there are any questions or con- 
cerns, let us know. 

Until next issue. 


Zone One - Fred Taylor 

The plant is going through some tough 
times. The layoff level is high, and the pro- 
duction levels have dropped. 

One of the outstanding axioms of the auto 
industry has always been to stir the pot every 
time things slow down. The management usu- 
ally feels that they have some spare time on 
their hands, so why not solve a few problems 
they didn’t handle when they were too busy. 

The surprise issue to many has been 
absenteeism. The corporate side has been 
concerned with our absentee rate for quite 
some time. They see this as a money issue that 
is costing them on their insurance rates and 
as added overtime expenses. The company 
believes that if they cut back on our sickness 
rates that they will make more profits. 

The way you solve absenteeism then 
becomes verbals, writtens, and even suspen- 
sions. Being punitive then becomes the way to 
solve stress related and repetitive strain relat- 
ed injuries. The real problem here seems to be 

see BARGAINING - page 10 
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A Bizarre Situation 


s I write this Oshaworker article 
on April 18, 2001 we find ourselves 
in the bizarre situation of downtime 
at the same time as GM has begun 
to schedule Saturday production. 

As the membership is aware, GM has again 
“been raising the bar” for the quality of our 
products. Lately many stewards, particularly 
new ones, have noted with surprise how 
involved the day committee is in dealing with 
our present jobs and securing future business. 
On a weekly, sometimes daily basis, Dave, Don 
and I are involved in high level talks with the 
Lear corporate as well as GM. Over the last 
several years Lear has realized all the corpo- 
rate management teams in the world cannot 
resolve our local or future quality issues with- 
out the direct influence and voice of the day 
committee on behalf of the membership. 
While Lear management has a business inter- 
est in Whitby’s future, it is we, the members, 
who have a 100 percent personal interest. 

While management works for Lear and 
can move on, we work exclusively for Lear 
Whitby. Whitby is our livelihoods and this 
union will be involved in every discussion 
involving our futures. 


Lear has now announced a slow conversion 
back to linear build. Lear Whitby has realized 
for years that modules have been a quality fail- 
ure, but now they also understand that our 
members are beginning to incur long-term 
injuries. The problem is that the Lear corpo- 
rate is not able to invest the millions for this 
massive overhaul back to linear. It is obviously 
a “Catch 22” for members. Those of us who 
were here before modules realize that linear is 
a far easier build on our members and the 
quality benefits are enormous. 

With linear build the quality is built in. 
Each job on the line is impossible to begin 
until the previous job is complete. Each mem- 
ber performs one function as opposed to 
modular build where each member has liter- 
ally dozens of functions to perform. The neg- 
ative aspect is the threat of downsizing. While 
it is true our membership boomed from 320 
to 620 this does not guarantee layoffs. We 
build more seats, with more options than ever 
before. This will also be a slow process pos- 
sibly beginning with one plant this summer. 

The reason layoffs will not necessarily be 
the result is threefold; 

1. Lear has an attrition rate of 10-15 mem- 
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— continued from page 9 

planning. The ergonomic design of work is 
something we've paid lip service to but have 
never given a full time commitment to. The 


joint health and safety committee has con- 
stantly handled complaints on this level and 
solved most of them on a case-by-case basis. 
Wouldn’t it be nice if the repercussions of a 
job were considered before a decision was 
made to implement changes? 


Many 


s most of you know by now, our 
Social Committee has been reor- 
ganized with some new members 
representing both hourly and 
salaried employees. 

The committee meets monthly with other 
meetings when necessary. So far this commit- 
tee is working well together, with many ideas 
for social events as well as fundraising for the 
many charitable organizations that we sup- 
port. 

Since the beginning of March we have 
been holding our 649 encore number draw 
to help us sponsor the Durham East Falcons 
Special Olympics softball team. Total spon- 
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Until this utopian world comes into 
being, make sure that you cover your own 
interests with a valid doctor’s note. The 
company has been begrudgingly accepting 
them as proof of legitimate absence. If 
there is no cause to complain maybe the 
company won’t. We should be able to 
expect this unless the company can see a 
way to make a quick buck out of it. 


sorship for this team is about $2,000. We 
would like to thank all of you who have par- 
ticipated in our draws to make this a very suc- 
cessful fundraising event. 

On behalf of the Social Committee and all 
employees of A.G. Simpson Oshawa, I would 
like to express our deepest condolences to 
Doug Greenwood and his family on the recent 
passing of his son Jamie. The tremendous 
generosity of AG employees was shown again, 
with proceeds from the donations and funds 
from our draws to help Doug and his family 
in this time of great loss. 

Special thanks to Dave Spackman, Brent 
Ambrose, Harvey Schneider, Cindy Kay, Local 
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bers a year. With more members retiring 
every year and more members attaining sen- 
iority for three and four week vacations 
replacements are required. 

2. Believe it or not, Lear is presently under- 
manned! At any given time, there are 20 open 
positions in the system filled by overtime. 

3. This change may be spread out over a 
number of years. The union is not going to allow 
the company to jeopardize our jobs by under 
manning this new line. To ensure we achieve 
our build numbers and sustain a great quality 
build, the company has given a commitment 
that we will not “shoot ourselves in the foot.” 

With this news there are literally dozens of 
new issues now at hand. We ask the member- 
ship to be patient as we work our way through 
this restructuring. Will there be mass bumping? 
Will there be mass postings? Will we attempt to 
‘line-up’ similar jobs? All these questions we, 
along with chief stewards Jamie Simpson and 
Brad Lyons, are already well aware of and are 
dealing with. The announcement of going back 
to linear is a positive signal the corporation is 
looking at Whitby in the future and for years to 
come. This month’s article clearly shows why 
our representation is set up the way it is. The 
tremendous workload of stewards dealing with 
today’s issues of overtime, absenteeism, griev- 
ances et cetera allows the committee and I to 
deal with tomorrow’s issues. 

It is imperative that members book all 
their vacation time and take it for EI alloca- 
tion purposes, for our lower seniority mem- 
bers’ job security, and for time with family 
and or loved ones. 


Ideas For Social Events 


SOCIAL CLUB NEWS 
°Y Randy Merchant 


222 and A.G. Simpson for their help with 
prizes for the draw. 

Watch the boards for information on our 
planned benefit dance to further aid Doug. 
Date and location to be announced. 

Again, thanks to everyone. 

Your Social Committee: Randy Merchant, 
Maryann Heroux, Tina Lartz, Laurie Crann, 
Carl Carr, Dianne Allen, Reg Pigeau, Brenda 
Richmond. 
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Saddened By Sudden 


ust as we were preparing to go to our 
Windsor CAW/GM Intra-Corporation 
Council meeting, the Union community 
was shocked by the sudden passing of 
Brother John Taylor, one of our Union 
Counsellors. John was a great trade unionist, 
and a character to boot. My condolences to 
John’s family, he will never be forgotten. 


Tool & Die 

A quick note on the additions in 
Department 36: as of April 30, 2001, six new 
requisitions will be honoured, and laid-off 
tool & die recalled. Department 39 will be 
going to the transfer system to replace a 
Document #12 retiree. 

I was recently contacted by our National 


rep, John Graham. He was requested by a 
Union rep in St. Catharines (Local 199) to 
investigate a request to bid on work that was 
thought to be tool and die work. After review- 
ing copies of the paperwork from my coun- 
terpart in St. Catharines, I conducted a thor- 
ough investigation with the District #12 
Committeeperson. These jobs were found to 
be all machine shop work, and not tool & die. 
Our Department 49C did bid on this work, 
and as of the time of print, the work has not 
been assigned. 

The problem came when the purchasing 
department sent these jobs to Global 
Purchasing. St. Catharines were asked to bid. 
Although this work was not tool and die, and 
not customarily performed by tool and die, 


SKILLED TRADES 
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Scanlan 
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Appendix “R” does not restrict the Union 
from making a business case to get work they 
have never done before. I am continuing to 
pursue new work for Department 39 and 
work has just been sent to Department 39 as 
part of the Grand Prix work I reported on 
earlier. 

see SADDENED - page 12 
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Positive Signs For 


Truck And Plant #1 


his has been one of the slowest peri- 

ods since 1991. The entire North 

American economy has been affected 

by slow vehicle sales. General Motors 

has recently announced eight over- 
time shifts for the Truck Plant, and in the Car 
Plant the increased demand for the Impala 
could see some scheduled Saturdays in that 
plant. These are positive signs as we look for 
indicators that this slump is over! 


Warm Weather 
Increased Sales! 

It always seems that as soon as the nice 
weather hits we see scheduled overtime. In the 
auto industry it is either feast or famine. We need 
the sales of Buick Regal and Century to pick up 
so we can see some stability in that plant. 
Although the launch of the Grand Prix was put 
back six months, the equipment is arriving on 
time and most of the work will be CAW Trades. 


April A Very Busy Month 

We have been very busy this past month, 
the new members of the shop committee took 
office on April 2, 2001 and we headed to 
Windsor on April 3, 4, 5, and 6 for the 
GM/CAW Intra-Corporation Council meeting. 
District 12 committeeperson Gene Weber was 
in attendance for these meetings and he is 
taking a very keen interest. John Scanlan and 


myself look forward to working with Gene, 
and it will not be long before we begin to pre- 
pare for the next set of negotiations. 

I would like to congratulate John Scanlan 
on his re-election as the chairperson of the 
Master Skilled Trades Bargaining Committee. 


“The Loss Of A Good Man” 

We lost one of our Union Counsellors, John 
“Mouse” Taylor when he passed away sudden- 
ly on Tuesday, April 3, 2001, John had many, 
many friends both in this Union and through- 
out the community. He has helped many peo- 
ple that I have sent his way and I always 
received positive feedback. I knew John for 
most of my Union career and I am really going 
to miss his little chuckle and his insight as to 
what’s happening within our Union. My condo- 
lences go out to John’s family, “he truly will be 
missed but never forgotten.” 


Three Cent Fund Meeting 

On Wednesday, April 11, 2001 the Master 
Skilled Trades bargaining committees from 
Ford, DaimlerChrysler and General Motors 
met with the national co-coordinators of the 
Skilled Trades Training Fund at the 
Constellation Hotel. We were given an 
overview of the training that will be provided 
to the skilled trades employees from the Big 
Three at Port Elgin. There are five weeks 
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Skilled Trades 

District #10 Committeeperson 
blocked out for trades to attend the training, 
similar to PEL. 

The tradespeople will travel Monday morn- 
ing, attend training through to Friday and 
return home Friday afternoon. If overtime in 
the plants is available for the weekend these 
employees will be eligible. The openings for 
each location are limited so if you are interest- 
ed in attending one of the first five weeks, let 
your District or Chairperson know. You can do 
this through your Committeeperson. 

This program was bargained in 1999 
negotiations and it should prove to be a very 
interesting education. 


Bargaining Committee 

Representatives from the new Skilled 
Trades Bargaining Committee and in-plant 
reps will make up the first class from May 7, 
2001 to May 11, 2001. The next scheduled 
week will be a week in June and an ideal time 
to be up at Port Elgin. 


In Closing 

If you have a problem see your supervisor, 
if he can’t fix it call your Committeeperson, if 
you need my assistance call 905-644-3780 or 
have your Committeeperson see me, I can’t 
help you if I don’t get the call. 
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Intra-Corporation Council Update 


DISTRICT #12 REPORT 


n my previous article I mentioned that my 

first week on the job involved attending 

the CAW/GM Intra-Corporation Council 
meeting in Windsor. 

The purpose of this Council is to share 
information on our plants, benefits, health 
and safety issues, apprenticeships and Skilled 
Trades issues. In essence, it is networking 
with our leadership counterparts from the 
other GM plants, all-in-all a good forum for 
information. 

Our Local Union President, Mike Shields, 
was successful in being re-elected as the 
Chairperson of the Intra-Corporation Coun- 
cil, Pat Blackwood as a Trustee and John 
Scanlan as Skilled Trades Master Committee 
Chairperson. 

In meeting with the Skilled Trades Master 
Committee, we had discussions pertaining to 
the issue of Apprentice Selection and 
Application Procedure, as this has been under 
review and subject to update for some time. 

Discussion also centred around Appendix 
“R” and full utilization, as well as the Skilled 
Trades Union Education program to be held 


at Port Elgin, which will start in June and is a 
one-week course. Skilled Trades leadership 
will be attending the “pilot” program during 
the week of May 7, 2001 along with the other 
skilled Trades Master Committee members to 
see first-hand what the course is like, and to 
propose any changes we might like to see 
before its official June start-up. 

The structure of these sessions will be 
interesting in that there will be a balance of 
tradespeople comprised of a mix of GM, Ford 
and DaimlerChrysler members, so that you 
can see and hear first-hand what our coun- 
terparts are doing in their plants and how 
they handle things. 

Class sizes will see approximately 75 peo- 
ple per session, at four sessions per year to 
begin with. 

The goal of the program is to assist in 
Union-building by giving our members a look 
at the History of Skilled Trades in the CAW; 
outlining gains made by Skilled Trades; and 
the Skilled Trades’ role in shaping the future, 
which are just a few items covered. 

The figures of possible increases in man- 


Eugen E. 
Weber 


r Skilled Trades 

fal! District #12 Committeeperson 
power which I reported last month for tool 
and die changed even before that last issue of 
the Oshaworker went to print. As of April 
17 it was announced that Car Plant #1 and the 
Truck Plant would be turning on overtime as 
follows, starting on or about April 21, 2001, 
Car Plant #1 six Saturdays, Truck Plant five 
Saturdays, day shifts, three third shifts. 

On the issue of Summer Vacation Replace- 
ments for our laid-off Skilled Trades people, 
you will need to apply at the Hourly Employ- 
ment office if you wish to work the summer, 
so be sure to get an application in ASAP. 

For those wishing to contact me I can be 
reached at 905-644-2262 in-plant phone/voice 
mail, or in-plant pager *97-2262. From outside 
the plant, 1-800-361-6793, PIN 2262.4 


SS a 
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Skilled Trades Training Course 

As of May 7, eight of our Skilled Trades reps will be attending the 
pilot session at Port Elgin. They are John Scanlan, Pat Blackwood, 
Eugen Weber, Bill Doherty, Terry McDonald, Ray Suddard, Bill Dickson 
and Dan Lawson. 

After this session we will be selecting a cross-section of tradespeo- 
ple and leadership from the plant to attend this course. More informa- 
tion will follow! 


Summer Vacation Replacements 

The Summer Vacation Replacement program is fast approaching, 
and once again I want to remind all laid-off trades that you must go to 
the Employment Office and apply. At the time, keep in mind that if you 
work beyond 12 weeks on production, you run the risk of going back 
out on layoff at a reduced SUB rate, so make your intentions known to 
the Employment Office up front. Last year we had a few problems get- 
ting trades released. The information so far is that the SVR period will 
run from mid-June to September 15, 2001. Don’t miss this chance to 
build up your SUB credits. 


2002 Bargaining 

During our recent council meeting in Windsor, I was re-elected 
Chairperson of the Master Skilled Trades Bargaining Committee. I want 
to publicly thank the members of the Committee for their unanimous 
vote of confidence, and I look forward to the challenges ahead! In say- 
ing that, the outgoing officers of the Master Committee from Oshawa 
and St. Catharines have to be proud of the input and time they dedicat- 
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ed to this job. The Master Skilled Trades Committee puts a whole new 
perspective on the daily duties in your home plant. Mike Michaud from 
Local 199 has been a valuable and consistent contributor to the GM 
chain, and I wish him well! Brian Macklem, also from Local 199, has 
been on the committee twice in the past few years, and took on the 
Appendix “R” issues in St. Catharines with all his heart! As for John 
Gibb, he is back on the tools in the Truck Plant line repair. Drop by and 
see John. As usual John is moving on with things, and will be missed 
from the Oshawa Committee. 


Incoming Officer 

The internal elections in Local 199 have been completed and two 
new members will be part of our committee in June. As for Gene 
Weber, Tom Hoar will be holding our internal process shortly and Gene 
will be standing for a position on the Master. I am formulating a sched- 
ule with our committee and will be working with our local Skilled 
Trades Committee to prepare early. 2002 will be my fourth set of nego- 
tiations, and believe me when I say bargaining will be upon us before 
you know it. 

The Skilled Trades bargaining conference will be in mid-February 
2002 and there is a lot of work to do between now and then. The most 
important component of our Union is the membership, and the mem- 
bership’s visible support of your Skilled Trades leadership is the most 
important component of bargaining. Without a show of support, the 
Company sees it as a divisive sign of weakness 

In closing, I would remind you that if any of you want to see me, my 
voice mail is 4360, pager *97-4360. 
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Scheduled Overtime 


ell, the good weather is here and 
so is the scheduled Saturday over- 
time. There is a total of five day 
shifts as well as two midnight 
shifts scheduled between April 21 
and May 25. We have been told that this has 
been added because the Corporation wants to 
build another 3,200 trucks for the current 
model year. The field stock has been slowly 
declining and is presently close to 70 days. They 
like to keep it between 60-68. As of now, we 
don’t know if any future Saturdays beyond May 
26 will be scheduled. For the maintenance 
trades there is a direct correlation between 
scheduled Saturdays and the amount of over- 
time we work. Scheduled Saturdays tend to 
drive more overtime because we have less down 
time to get the work done. So for the people 
who like the overtime, we should start seeing 
more. The scheduled overtime in Car Plant #1 
will also drive more work in South Stamping. 
We are looking at five or six scheduled Satur- 
days in this plant as well. I guess the positive 
side of this is our products are still popular dur- 
ing the time the economy has noticeably slowed. 


Vacations 

Everyone should have been now notified of 
their summer vacation request status. If you 
haven’t, see your supervisor, and if you have 
any problems put a call in for me. With more 


people taking SPAs during the summer period 
this has made it more difficult to get summer 
vacation when some people want it. We have 
asked management to do what they can to 
allow people to get what they requested. 


Three Cent Fund Training 

This is a special training fund that was nego- 
tiated in the last set of bargaining by the Big 
Three for skilled trades only. We will be sending 
trades to the CAW Centre in Port Elgin for five 
days of training. I have yet to see the training 
matrix for this, but I will be attending the one 
during the week of May 7. All skilled trades will 
be given an opportunity to attend this training. 


Battery Plant 

For a plant with small maintenance num- 
bers, the issues continue to pile up. A lot of 
these issues are not major, nevertheless they are 
things that need to be fixed. The Battery Plant 
management has to understand that they are no 
different than any other plant in Oshawa in that 
they are bound to live up to all 1999 negotiated 
language as well as the rest of the plants. The 
sooner this is realized the better it will be for 
everybody. In early April we had a potentially 
serious accident where the end of a pressurized 
cylinder blew off, just missing a worker. This 
cylinder was designed in-house and fabricated 
by Durham Tool. The proper procedure for this 
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Skilled Trades Committeeperson, 
Zone 40 

is to have the work show up on our regularly 
scheduled contractor meeting, where the work 
is discussed to see if it can be done in-house, 
then and only then is it sent out. In this case the 
work was also supposed to be checked by the 
safety department and red-tagged if it met the 
proper safety standards. None of this happened, 
and the piece of equipment has since been 
removed by the skilled trades safety department. 
The issue is currently being handled by our 
safety people. We are also looking into putting a 
job posting agreement into the Battery Plant. 


South Stamping Plant 

Bay 4 work continues with new equipment 
arriving daily to be installed. Training on this 
equipment is going on as well as looking at the 
training for the Bay 12 press line. Overall, this 
plant continues to be one of the busier plants. A 
requisition to replace George Luchuk has been 
filled and he is now working in the department. 
John Scanlan is looking into the replacement 
for the retired mechanical designer. 

Until the next issue, remember if you need 
me, *97-2636 or phone 2636. 

See you on the shop floor. In Solidarity. 


——__O—_—— 
Understand The Need For Safe Lockout 


n April 9, the Master Health and 
Safety Committee attended a safe 
lockout and test training session, 
instructed by Omar Dupuis and 
Mike Cook. Hats off to these 
instructors for a very informative and educa- 
tional training session. 

Once again we are going to talk about the 
importance of understanding and implement- 
ing the safe lockout and test procedure. 

Before starting your assignment: 

1. Task Base Rick Assessment should be 
the first step you take. 

2. Determine what energy sources and 
control of motion need to be controlled. 

3. Understand and identify the energy con- 
trols by using the Energy Source Posting 
Placard located at the power source. 

4. After you have applied your safety locks, 
you must Test to ensure that all hazards have 
been removed. 


BY 
Larry 
Carroll 


3) CAW Skilled Trades 
Health & Safety Representative 


If you have any questions regarding the 
safe lockout and test procedure in your work- 
place or job assignment call your supervisor. 
If you are not satisfied with the resolve of your 
safety concerns, call us in-plant at 3644. 


Stamping Plant 

Bay #4 Press Retrofit continues on sched- 
ule. As of April 16 the debugging and com- 
missioning phase of the presswork will com- 
mence. A Safe Work Plan to ensure all trades- 
people are trained and aware of all energy 
hazards when working inside the hard fence 
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Alternate CAW Skilled Trades 

: Health & Safety Representative 
area will be rolled out to all workers on all 
three shifts prior to working on the press. 
Thanks to all the trades on Bay #4 for their 
input on lockout safety concerns. 


Tri-Link 

Re: work on the W-94 weld units ventila- 
tion flex hose system is ongoing. With this 
work on the weld units, it will eliminate the 
safety concern with regard to safety access to 
the flex hose system when maintenance work 
is required. 

Till next month, play it safe! 
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Combatting Truck Plant Reductions 


n Tuesday, April 3, 2001, John 

“Mouse” Taylor passed away sud- 

denly at the young age of 51 years. 

Having been a Truck Plant employ- 

ee for the past 17 years, as well as 
being actively involved in our Union since 
1987, I have had the pleasure of working 
closely with John in many different capacities 
over this period of time. John was my first 
Committeeperson when I started at the Truck 
Plant. John was a very well liked and respect- 
ed Union Representative who went the extra 
mile for his membership. John was a firm 
believer in the Union Social movement, 
always assisting the less fortunate in our soci- 
ety. John was always happy, full of zest and 
had an excellent sense of humour. He will be 
sadly missed by all of us here in the Truck 
Plant, as well as anyone who ever had the 
opportunity to meet him. My deepest sympa- 
thy goes out to the Taylor Family from all of us 
in District #13. 


Reductions 

In early February, the company reduced 
three of our light repairmen from the third 
shift. The company further announced that 
they were looking at reducing 15 more jobs 
out of the Final Conditioning Area in 
Department 4C from the April to October time 
frame. After ongoing meetings with upper 
management we were able to protect nine of 
these jobs. I would like to thank our Truck 
Plant Area Chairperson Cal Pettit for his assis- 
tance in this important issue. I would also 
like to thank Zone Committeepersons Dan 
Henderson, Tony Prentice, and Paul Johnson 
for keeping our members abreast of this situ- 
ation on the shop floor. 

We've also recently experienced a reduc- 
tion of two of our members from the Mod 
Attendant classification per shift in the Clean 
Room Area of the Paint Shop. Even though 
our members were required to flow within 
the department, these reductions were offset 


District #6 Update 


irst of all, I would like to thank every- 
body who took the time to vote in the 
last Shop Committee elections, and to 
those who voted for me, thank you. 

I have missed two issues of the 
Oshaworker because of the election and my 
SPA week. I have put updates out in the plant 
to keep most people informed. 

I will give you a breakdown by department 
as to what is going on. 


Department 43C 

This department has been kept busy by the 
amount of extra work they are required to do 
to support the sweeping staff that were 
removed from 3rd shift. This department was 
already busy enough for the large area they 
are responsible for. 


Department 44C Chassis 

Third shift was cancelled. People are 
being bumped to Truck Plant because of the 
reduction. 


Department 44C Parts 

People have been placed in this area from 
other departments due to restrictions, caus- 
ing others to be bumped to Chassis. 


Department 44E 

The Swamp is the only department in all of 
General Motors where there is a problem get- 
ting boots. Management declared it a 100 
percent boots coverage area about two years 
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ago, and still all the people who work in the 
Swamp, including Maureen Kempston Darkes 
and Al Green are not wearing their safety 
footwear as decided by Jim Stockdale. It is so 
dangerous over there that one accident hap- 
pened two years ago, and even if he had boots 
on it would not have prevented the accident. 
At the time other safety concerns were raised 
by the Union. As of today they have not been 
corrected but the blanket policy on 100 per- 
cent boots is still in place. 


Department 51 

There have been transfers honoured to this 
department. There are two temps as a result of 
the new engine line area. We are trying to get 
the amount of summer replacement workers 
we will need on lift trucks for the summer. 
Also, through all the layoffs so far everybody 
has been able to work or get the time off they 
wanted. This is due to a lot of hard work by 
Union and Management (thanks). 


Department 68A 

The roll test area has ongoing problems 
due to program changes and cycle time in the 
block house. Management does not allow 
time for human error or to re-roll again. 
Discipline is their answer. 


Department 66 

The steady night is now coming to an end 
so the remaining employee will go to open- 
ings on the other two shifts. We have had 
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DISTRICT #13 REPORT 


BY 
Jim 
Beaudry 


District #13 Committeeperson 
by the introduction of two jobs per shift in the 
North Polish Booth in the month previous. 

At the time of writing this article, truck 
sales appear to be picking up and this should 
translate into scheduling of Saturday overtime 
in the near future. 

I'd like to thank Zone #60 Committee- 
person Tony Prentice for replacing me on 
April 4, 5, and 6, 2001 as I attended the 
CAW/GM  Intra-Corporation Council in 
Windsor. There were many outstanding issues 
during this period and I commend Tony on 
doing an excellent job. 

Until next time... In Solidarity. % 


DISTRICT #6 REPORT 


Doug 
Sanders 


District #6 Committeeperson 


some people move to Department 67 Chev 
side. Thanks to Jim Douglas and Jim Hoy 
allowing the repopulation to this department; 
it was the right thing to do. Departments 66 
and 67 are combined for layoff purposes if 
reductions do occur. 


Department 68C 

This department still has problems getting 
job write-ups in a timely manner. We did get 
dart boards. Dan has improved the morale in 
this department, a big change from Ted. The 
talk of more reductions is still only talk. 


Department 69A 
The televisions, at the time of writing, are to 
be in the plant at five locations by April 12. This 
is a long time coming. The cable problem with 
the rest will be corrected, hopefully very soon. 
Every time there is a layoff it looks like 
more jobs are moved or eliminated. The truth 
is the Lumina will be gone on April 26, 2001, 
and all we'll build will be Buicks as we get 
ready for the Grand Prix. Management is 
looking at taking every bend out of the 
process so that they can get to the 16 hour 
mark to build a car from start to finish. 
Discipline is still very heavy for any reason. 
see DISTRICT 6 - page 15 


Rumours, Always Rumours 


till no official word of any layoffs 
coming for either car plant, I know 
there are many rumours circulating 
about future down time or to reduce 
line speeds etc. What I can tell you 
is that the plant managers confer in the mid- 
dle of the month with Detroit to confirm mar- 
ket share, field stock and future sales. Once 
this is done then the decision comes from 
Detroit on which plants take weeks out of the 
schedule (layoff weeks) and/or reduce line 
speed. There has been no decision made yet 
(as of deadline) about additional weeks of 
down time after our summer vacation. Stay 
tuned. 


Lift Truck Trainer 

The Union in the car plant was successful in 
retaining (for now) the lift truck trainer job. A 
person who held this position recently retired. 
The company then approached the Union to 
inform us of their intention to outsource this 
job to an outside firm. After much discussion 
with the Union, this outsourcing has been 
reversed and the job will be posted as a steady 
day job via departments 53 and 51 to the high- 
est seniority person who is qualified. 


Voice Your Opinion? 

I notice, walking through the areas at 
times, that some members want to voice their 
frustration at Union reps. I do believe this 
isn’t a bad thing at times, however, when you 
finish then it’s our turn for a rebuttal. 
However what a lot of Union reps can’t fath- 
om is why don’t you give it to management the 
same way you sometimes give it to us? Do you 
think the Union is the one that is pissing off 
the workforce with the many daily violations 
of the collective agreement? 

Hardly! 

Speak your mind to management, don’t be 
afraid. Maybe management will take notice if 
more members from the shop floor spoke 
their minds. It’s easy to criticize the Union for 
everything that goes wrong but we should 
take a long hard look at who really is bas- 
tardizing the collective agreements. 


Special Deals 

Since being elected as a zone committeep- 
erson, I have always committed that I would 
not make anyone a special deal to move to 
other departments out of seniority. Case in 
point, it never has happened in my years as an 
elected rep. If anyone can prove it I will give 
you a week’s pay, make that two weeks. 

I will continue now as a District to act on 
the same principles. If anyone who has med- 
ically supported evidence under paragraph 
65 of the Master and the plant doctors agree 


to move someone on that basis or there is a 
human rights issue; this is the only way move- 
ment will be done outside paragraph 62 
transfers. Again this will be adhered to in 
District #4, “no exceptions.” The manage- 
ment people I have to deal with in District #4 
have agreed to this as well. If you want to 
move to another department fill in a transfer 
and wait in seniority order like everyone else. 
I know there are some lower seniority people 
in preferred production departments. They 
get there through what's called flow rights, 
for example our Collective Agreement states if 
there is a person who can’t hold in our 
department or division, then that person will 
flow to the low seniority person in the 
Oshawa complex. The reason we have this is 
because we have the ability to bump in case of 
a major layoff. For instance if an employee 
was reduced in one plant then flow rights will 
assure (in time) that the same person will be 
able to work in another department instead of 
being laid off indefinitely, seniority permit- 
ting. It’s a give-and-take scenario, it’s difficult 
to write the entire language down on paper, 
ask your committeeperson to explain it to you 
if you need it clarified, or if you see me on the 
shop floor I will gladly show you how it’s 
done. 


Time Well Spent? 

It’s nice to see the IE person (timer) for 
material handling department in the Auto Info 
(daily rag) picking up a prize for a suggestion 


__ DISTRICT #4 REPORT 


Carlyle 


District #4 Committeeperson 


winner. It’s amazing this individual can spare 
the time to put in suggestions and collect 
prizes, but he can’t do his every day salary job 
of proper job descriptions for Material 
Handling. This person has many drive routes 
in dispute and constantly abuses the 
Collective Agreement on time limits. It’s nice 
to see where his priorities lie. I’m sure if he 
spent more time doing his job and less on 
suggestion prizes, Material Handling would 
be a better place to work. 

Kudos to Mike Shields and the Executive 
Board over their stance with the Lasco Steel 
workers. The gate collection generated 
$15,000, which will help the workers (and 
their families) who were locked out by their 
employer for over 12 weeks. Local 222 
Executive Board is taking a hard stance 
against the anti-scab legislation of the Harris 
government. Remember this could happen to 
our workforce someday. 

In closing, my deepest condolences to 
John Taylor’s family and friends. John served 
the membership well for all his elected years, 
he will be dearly missed. 

Until later...have a good day. 


District #6 Update -— continued trom page 14 


The supervisors issuing all the disci- 
pline are going through their own mental 
breakdowns and taking it out on everybody 
around them. Their best answer is ‘you’re 
on notice, I will talk to you later’. The only 
reason they must talk to you later is they 
must ask upper management or labour 
relations what to do so they don’t make a 
mistake and have to pay the fine, because 
every time they pay it only shows they are 
human and do make mistakes. I always 
thought the fines were going towards a 
charity like Sick Children’s Hospital. I was 
told it is the supervisor’s food fund and 
drink monies. Just think about that, super- 
visors get fined for making mistakes, line 
workers get disciplined up to discharged. 
Maybe we could throw them $2 to take us 
off notice, better that than one day at $200. 


Department 69B 
There have been a number of reduc- 
tions as a result of the direct run numbers 
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and fewer cars that needed repairs, along 
with the 69B UR jobs going to 69A. The 
amalgamation of rejects; the company must 
be blind to not think it could be a strike 
issue, for both rejects are the bread and 
butter of the chassis plants, A & B. The 
company can arbitrarily do what they want 
and time is the healer of all things. 

Come September 2002 at negotiations it 
will be our turn to correct this problem or 
continue to strike if it is not fixed to our 
satisfaction. 

Note: The Robinson group is now cov- 
ered under PATH. The Union has used stan- 
dards data for jobs in the plant for years, 
now the Company is changing the charts. 
Tom Hoar is filing a policy grievance. The 
Company said it is a head turn, it is more 
than a head turn with simo, it takes time 
away from jobs already over loaded. 

Until next time, I’m only a phone call 
away at 905-644-4694. % 
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Follow Instructions, 
And Call Your Committeeperson 


have noticed in the past several months 

that some members of management have 

found a new favourite line. When they 

seem to have failed to try to communicate 

in a business-like fashion the first thing 
that comes out of their mouth is that is a 
direct order. As far as I am concerned, this 
is just a another way of intimidating or bully- 
ing employees in doing whatever the compa- 
ny desires. Most of these direct orders have 
absolutely nothing to do with quality or get- 
ting our trucks to the customer. In fact some 
of the direct orders I have heard about are a 
result of a brother or sister questioning why 
they should have to do an assignment when it 
is not on their job description. 

I am not saying all members of manage- 
ment are resorting to these tactics, and in fact 
most of the older supervisors that came from 
the real world (the line) seldom or have 
never issued a direct order, and if it was 
issued it was usually a result of both sides of 
the fence losing their temper which was usu- 
ally resolved with a hand shake when the tem- 
pers had cooled. It seems more of the new 
generation or the supervisors of the future 
are the ones that shoot off their mouth before 
thinking. I would like to remind these super- 
visors that most of the brothers and sisters in 


the plant were building quality trucks and 
making this plant what is today, while they 
were still trying to figure out what to wear on 
the first day of high school. I am sure that it 
must be a scary situation coming out of col- 
lege or university and being put in that situa- 
tion. I would however like to give them a lit- 
tle advice by saying if you show the workers 
respect you receive respect in return. 

As we all know refusing a direct order is a 
violation of the plant rules. If you get in a situ- 
ation where management give you instructions 
or a direct order to do something and you total- 
ly disagree with the order you only have the 
right to refuse if it threatens your safety or that 
of your fellow workers. You do however have 
the right to disagree and you should demand 
that your supervisor put a call in for your union 
rep without undue delay. This is the forum in 
which your union rep will bring to light your 
point of view and the merits of your position . 
Whatever you do, don’t get sucked into refusing 
the direct order or instruction as this will just 
throw you into the discipline arena and this 
puts your original problem on the back burner. 

On April 3 the workers lost a true friend as 
John “Mouse” Taylor passed away suddenly. I 
had the privilege of working with Mouse since 
the time I was elected as an alternate on Shift 


DISTRICT #1 REPORT 
BY 

Greg 
Moffatt 


District #1 Committeeperson 


#1 when Mouse was a committeeperson on 
shift, and later in his most recent position as 
Union Counsellor. 

Mouse was the kind of person that no mat- 
ter how rotten of a day you were having, after 
talking to the Mouse you always came away 
with a chuckle and a smile. Mouse truly knew 
what was important in life and made no bones 
about the fact that family and friends were 
most important, and that all other things 
would fall into place after that. Although 
Mouse didn’t live to be 100, I honestly don’t 
believe I know a person who enjoyed and 
lived life to the fullest more than the Mouse. 

In closing my heartfelt condolences go to 
his wife Tammy and children. 

As always I can be reached in the plant in 
my office at 644-2480 or pager *97-2480, or 
if you are outside the plant at 1-800-361- 
6793 pager ID 2480. 

Until next time... in solidarity. % 


ee Oe 
We Will Always Remember The “Mouse” 


hat we have done for our- 
selves alone dies with us; 
what we have done for others 
and the world remains and is 
immortal.” (Albert Pike) 

On Tuesday, April 3, 2001 we lost one of 
our own, with the sudden passing of Brother 
John Taylor. He was preparing to leave for this 
spring’s meeting of the Intra-Corporation 
Council in Windsor. He died of an apparent 
heart attack. John spent 23 years fighting for 
the rights of workers, most of which were in 
Zone 53 District #11 in the Truck Plant where 
he served as their elected committeeperson. 
He had just recently been re-elected to his 
second term as Union Counsellor for Local 
222. He was also elected as chairperson of 
the CAW Counselling Program Intra-Cor- 
poration Council of Canada. 

It is difficult to put into words the sadness 
that is felt when we lose one of our labour lead- 
ers. In 1995 we lost Gene Bergeron and in 
1998 we lost George Knott. These union lead- 
ers all came out of District #11 in the Truck 
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Plant. The Union leaders who come behind 
them are honoured to follow in their footsteps. 
Words describing these three individuals talk of 
their compassion, dedication and giving nature 
to the people they came in contact with. I knew 
John when he was opposite to me representing 
the members on Shift #1 when I was the elect- 
ed committeeperson on Shift #2. His knowl- 
edge and dedication were second to none and 
he never hesitated to help me when called 
upon. He was an easy-going man but when the 
Company got his attention he was as powerful 
as a locomotive. He accepted no bullshit. 

I also remember his wedding where I had 
the honour to provide the music. I will always 
remember him dressed in that white tuxedo 
and climbing into a limousine. Johnny could fit 
into any situation. John never judged anyone’s 
way of life and accepted everyone at face value. 
He valued a person’s viewpoint whether it was 
the same as his or not and credited people for 
standing up for what they believe in. To Tammy 
his wife, and their two young sons, Cody who is 
eight years old and six month old Dawson, as 
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DISTRICT #11 REPORT 


BY 
Keith 
Osborne 


District #11 Committeeperson 


well as another son John Jr, and daughter 
Annette, we would like to thank you from the 
bottom of our hearts for sharing your Dad’s life 
with us. We understand the sacrifice our fami- 
lies make when a parent is involved in Union 
affairs. John was a natural union rep but always 
put his family first. His membership was like 
his second family. This was witnessed by the 
hundreds of people who attended his wake and 
funeral or signed a card. In closing I am going 
to borrow a quote used by the editor of the 
Truck Plant Pick-Up News that best describes 
our friend Johnny “Mouse” Taylor and the way 
he lived. "Every man dies. Not every man 
really lives.” (from the movie Braveheart) 
Johnny Taylor really lived! Until next time... 


CAW LOCAL 222 
RETIREES’ KORNER 


BY 


4 John 
iRedko 


Retirees’ Chapter 
President 


Retirees’ Korner 


Standing Committee Election Results 
@ Recreation Committee: 
Bart MacNeill, Bill Stacey, Bob Phinney, Al Mitchell, Bob Bittorf, 
Fred Johnson, Sid Reyenga, Don Revoy, Ted Smith, Tony Silious, 
Peter Rudka 

® Sick & Visiting Committee: 
Gerry Topham, Paul Kawzenuk, Bernie Debosky 

@ Environment Committee: 
Roy Fleming, Bart MacNeill, Ray Smith, Bill Nicholls, Paul 
Kawzenuk, Norma Glober, Russ Rak 

© Resolutions Committee: 
Paul Kawzenuk, Gerry Topham, Joe McCloskey, Ken Cobb, John 
Sinclair 

®@ Organization Committee: 
Bar MacNeill, Paul Kawzenuk, Bill Stacey, Russ Rak 


WeE SHALL REMEMBER 


Name Status Date Company 
Robert J. Bessie April 13, 2001 _ Peregrine 


@ Publicity Committee: 
John Redko, Bill Stacey 

@ Election Committee: 
Bud Ellegett, Russ Rak, Paul 
Kawzenuk, Bill Clark, Frank 
Locke, Moe Wood, Gerry 
Topham, Bert Wind 


Quebec City Rally 

“Summit of the Americas” April 20-22: With the co-operation 
of Local 222, we had 30 seats available to our retirees on one of the 
buses. Have heard that a total of 14 buses from Ontario alone were 
going from our CAW Brothers and Sisters. 

Congratulations to CAW Family Auxiliary on their annual birthday 
celebrations, which is their 64th and going strong. A wonderful and 
generous membership of young ladies (Sister Finn, OK!). 

Sick and Visiting Committee: Brother Bernie Debosky volun- 
teered, after the membership meeting, and it’s very appreciated, after 
the passing of Brother Pat Bell, who spent quite a few years, running 
around and visiting our members when they weren’t well. We wish 
Retired 


Egbert Bosgra 
Allie M. Brooks 
Patrick Chappell 
John Kastel 
Wesley L. Keeler 
John R. Laverty 


Tahvo “Steve” Loyska 


Emile Martel 
James McBride 
Robert A. Pullen 


Claude W. Roberts 
John “Mouse” Taylor 


Sydney J. Temple 


Ferdinano Thomas 


Raymond G. Uens 
Cecil R. Winacott 


Stephen Yacobosky 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 


April 8, 2001 
March 30, 2001 
April 10, 2001 
March 23, 2001 
April 13, 2001 
March 29, 2001 
March 29, 2001 
April 16, 2001 
March 7, 2001 
April 16, 2001 
March 28, 2001 
April 3, 2001 
March 29, 2001 
April 3, 2001 
April 13, 2001 
April 12, 2001 
March 27, 2001 
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Brother Pat a safe journey, and peace in a better world. 

On March 16 we played host to the retirees from Local 199 in St. 
Catharines for a quick luncheon on their way home from a tour of the 
Truck Plant. 

On March 30, we did a plant gate collection for Durham Lung 
Association. 


Forthcoming Elections 

At the membership meeting of May 7, 2001, nomination ballots will 
be available for: 

1. Annual Retirees Conference 

2. United Senior Citizens Ontario 

The ballot box will be at the meeting, and at the front desk at the 
Union Hall, prior to the June meeting, when the ballots will be count- 
ed. 

Further information will be on the chalkboard in the Chapter Room. 
National Pensioners and Seniors Federation election to take place in 
September. 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 
Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
Serial No. 


Effective Date Plant 


Name 


Street No. Apt. No. 


City Postal Code 


Oj Active Member © Retired Member © Surviving Spouse 
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Farewell To Two Members 


CAW FAMILY AUXILIARY #27 
REPORT 


uxiliary #27 has lost two of its 
members. Sister Bernice Chapman 
passed away April 8, 2001 in her 
88th year, she held her age very 
well. Sister Hilda Baker passed 
away April 10, 2001, in her 95th year. Sister 
Bernice Chapman had been a member since 
1965 and in earlier days she volunteered in 
the kitchen at 44 Bond St. E., also at the tuck- 
shop at Hillsdale Manor, and for the meals- 
on-wheels program, and blood donor clinics. 
She served on our executive as sergeant-at- 
arms. Bernice and Brother “Chappy” win- 
tered in Florida for many years. After his 
death Bea was a regular at our meetings. I 
was honoured to present Bernice with her 25 
year ring, she was so excited about receiving 
her ring. 

Sister Hilda Baker had been a member 
since 1943. She attended many of our 
Birthday Banquets and had resided at 
Hillsdale Manor for the last few years. Our 
condolences go out to their families, they 
both will be missed. The charter was draped 
in their memory on Tuesday, April 17, 2001. 

Saturday, April 21 was your 64th Birthday 
Banquet and I am pleased that so many mem- 
bers and their guests were able to attend. 
Next month I will report on the banquet. 

Congratulations go out to brother Jim and 
Pat Campbell on the birth of a granddaughter, 
Laurel Simone. 

We have welcomed two new members into 
our group since the New Year. They are 
Sisters Colleen Poulin and Marie Revoy. 
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Thank you to the volunteers who assisted 
at Hillsdale Manor tuckshop, they were 
Sisters Laura McDonald, Dorothy McEachern, 
Sharon Broadbent and Marian Ross. 

Recent Donation: Oshawa and District 
Handicap Club — $200. 

The 50/50 winner was sister Abby Kiberd 
and Sister Joyce Wilde won the box of choco- 
lates. 


Upcoming Events 

@ Tuesday, May 1, 2001, nominations will 
be held for your 2001-2002 Executive; 

@ Tuesday, May 15, 2001, elections will 
be conducted. 

Mark these dates on your calendar and 
please give serious consideration to standing 
for a position on your executive. 
© Potluck Dinner, 6:30 p.m. on Tuesday, 
June 5, 2001. Regular meeting to follow at 8 
p.m. This will be our last meeting until 
September. 

Bev Oda, President of Lakeridge Health 
Oshawa, and Jane DeJong, communications 
specialist from Lakeridge Health Oshawa, 
attended our last meeting of April 3, 2001. 
Bev spoke on the crisis facing our hospital 
care and that community financial involve- 
ment is urgently needed in our hospital 
expansion. A question/answer period fol- 
lowed. 

After our guests left, Auxiliary members 
engaged in a very healthy discussion on the 
topic of funding for hospitals. 

Letters were sent to Regional and City 


60th 
Anniversary 


Celebrating this auspicious 
milestone are Lawson and 
Muriel Parks of Oshawa. 
Lawson, described as 
having a “high regard for 
the Union,” and his bride 
will be honoured with a 
party at the Shriners Club 
on June 29. 

Lawson retired from 
General Motors in 1980 
with 41.6 years service. 
Congratulations! 
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| Jackie 
Finn 


CAW Family Auxiliary #27 
President 

Councils urging them to oppose a tax levy to 
fund capital development at our hospitals. 


Auto Workers Community 


Credit Union 

On March 31 at the Credit Union Central’s 
annual general meeting, Brother Dave 
Sitaram was elected to the Board of Directors 
of CUCO. I was honoured to have the privilege 
of nominating Dave. Dave will definitely be an 
asset to Central’s Board as he is with ours. We 
are proud of his accomplishments that have 
led him in his successful bid for a board posi- 
tion. Congratulations Dave, and all the best in 
the future. 

In the past we have been honoured to have 
Leon Davey, former manager and Joe 
Worona, Past Chairman of Credit Union 
Central’s Board represent us at Credit Union 
Central of Ontario. 

On April 7 at the AWWCCU annual meeting 
I had the great pleasure of presenting the 
Distinguished Member Award to Sister Viola 
Pilkey. She was a member of the Board of 
Directors from 1969-74; member of the 
Education and Publicity Committee, and the 
first woman to be elected to the executive 
Committee; volunteered to help lay the ground 
rules for the mail-in ballot and a participant in 
the Task Force in 1995; assisted in the annual 
meetings by installing our officers for many 
years through the Oath of Office; recipient of a 
lifetime membership to the Durham Region 
Labour Council; a founding member of the 
NDP for which she possessed a lifetime mem- 
bership also; served on the Federal Women’s 
Committee NDP 1950s-60s; long-time involve- 
ment as a volunteer with the Oshawa Co-op 
Food store and Local 222’s retirees chapter; 
past-president of CAW Family Auxiliary #27 
from 1965-68; active participant with the aux- 
iliaries through the International union; past- 
president of Branch 43 Legion Auxiliary and 
has a lifetime membership there; always active 
in municipal, provincial and federal elections, 
in order to make this world a better place to 
live for the average citizen. 

Congratulations, Viola, I have been hon- 
oured to know you for many years. You have 
been a mentor to me; your knowledge and 
guidance have been of great encouragement 
to me. Display your plaque with pride, Vi 


Weed Drag May 27 


he Weed Drag, what a place to spend 

a day for fishing pickerel on Lake 

Scugog, Sunday, May 27, 2001, price 

$2, all adults plus your 2001 URGC 

membership card, kids free, good 
prizes, mother welcome. 

The URGC have been holding the Weed Drag 
since 1938. Plan to attend, I know you have 
pickerel fished in a better place, but when? 
Twenty miles from home, good launching, good 
fishing, good fellowship. Tom and I challenge 
you to win, for we know where the big ones are 
after Tom left them when he was ice fishing last 
winter. Watch for the throwaway sheet, head- 
quarters north end of Scugog Island, 
Conservation Point, last weigh-in 4:00 p.m.. 

To Prepay Call: Rick Roddy, 905-644- 
1440, South Plant Tools; Roy Fleming, 905- 
728-8831, Retired; Joe Worona, 905-728- 
6490, Retired; Bob Balsdon, 905-433-8698, 
Car Plant; Tom Holly, 905-728-6109, Retired; 
Earl Whitaker, 705-786-2386, South Plant 
Tools; Jim Barnard, 905-725-0651, Retired. 

Earl and his committee go to a lot of work to 
make the Weed Drag a success, support them. 

This is the time of year we have been wait- 
ing for, opening of brook trout and stream fish- 
ing for rainbow trout. Rainbow season is not 
closed in certain parts of some streams, and 
brook trout can be taken in certain lakes by 
angling in winter time. Pickerel has an open 
season in certain lakes for a short time in win- 
ter. Now trout season is open in most places 
and pickerel season is open by the middle of 
May for angling. Check your fishing regula- 
tions. Black crappie is open in most of the 
Trent waterways, again check your fishing reg- 
ulations for there is a count in certain lakes. 

This is why we shoveled snow all winter — 
for the opening of the fishing season. As the 
rainbow trout spawn in the spring you will see 
snagging with treble hooks and a very heavy 
line, and a heavier pole. The Oshawa Creek 


seems to be one of the worst places. Maybe 
you cannot stop the snagging but maybe a kind 
word might help. The kids are not the worst 
offenders, but those people who are seeking 
the roe to sell. To see these magnificent female 
rainbow trout slit, the roe taken, the body 
tossed on shore, food for raccoons! To kill 
these large female rainbow trout for the spawn 
is a criminal offence, if I read the fishing regu- 
lations correctly. It was the work of some of 
the old conservationists and fishermen to get 
these rainbow introduced into the local 
streams, I caught my first rainbow in the upper 
section of the Graham Creek, Newcastle, about 
60 years ago, north of the 4th Concession. We 
thought it was a salmon. Most of the local 
creeks early in the season have migrating rain- 
bow trout. Many years ago I saw a fisherman in 
a boat catching rainbow trout in that pond on 
the 7th Concession north of Oshawa. 

Pickerel are one of the best eating fish, 
and are in every lake in the Trent system. The 
first pickerel I heard of were in Sturgeon 
Lake about 1936, mostly in the area of Goose 
Bay among the stumps, then in the deep water 
off Sturgeon Point, north shore, west of the 
golf course. There is a deep drop off and 
when you find it, keep trolling. I have seen 
pickerel in the 8 to 9 lb range caught in this 
deep drop off. I used to fish Anderson Bay in 
the open spot, casting with a medium size 
grey Rapala sinker and a southwest wind 
blowing in June when the moon is just right. 
I have done remarkably well fishing the west 
shore, along that road north of Cameron 
dock, that very deep hole where the logs were 
rafted up and down in the lake. 

Maybe the stories of big catches from this 
deep hole were 60 or 70 years ago, before 
pollution became so prevalent from cottages 
and very large boats. When I first started fish- 
ing pickerel and pike in Lake Simcoe, before 
there were many cottages, we took nothing 
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Regular Monthly Meeting: 
Sunday, May 27, 2001 from 7:00 — 9:00 p.m. 
CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 


Guest Speaker — T.B.A. 


For more information, check the Local 222 website at www.cawlocal222.com 
and link with the globe, or e-mail keepitgreen@hogansalley.com, 
or call Dave Renaud at (905) 404-1279. 


Endorsed by Locals 222, 1090, 524, 1996, 80, 1987, 1136, 584, 112 and 370. 
Open to all CAW members interested in environmental issues. 
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UNION ROD & GUN CLUB 
REPORT 


under six pounds. How the fish have shrunk 
over the years. These large cottages (homes!) 
tore up the marshes and shoreline to make 
nice green cut short grass, this has destroyed 
the swamp beds. 

Now we all fish Lake Scugog, both winter 
and summer, some days poor, other days 
more than excellent, using a black fury and a 
dew worm, casting with the best results. I will 
stay with my William Wobbler, silver and gold. 
We have had fishermen show us how to use 
one of those small yellow or white baits, cast- 
ing in the very small open spaces among the 
live weeds. I know how it is done, keep cast- 
ing and retrieving the bait in a steady rhythm. 
You only have a few feet to make that cast and 
cast and cast, your arm will not drop off. 

Rice Lake, same action, casting and more 
casting, Canal Lake, mostly pike, Balsam Lake 
has a very rough stony bottom, lots of big 
cracks, so you must cast, Bay of Quinte, not 
my place. Cameron Lake, early in season, 
Sony Lake, trolling very deep late in the sea- 
son. I know you have your favourite spot, 
keep it up, and salute as you go fishing. 

Crappies, the new word for early season 
lake fishing, and it has changed for the better. 
I read in my fish book these fish were intro- 
duced where fishing was very heavy, and 
many cottages. These tasteful small park fish 
that look like a big colourful sunfish, that 
spawn in the backwaters of a marsh in about 
three feet of water. They have spread to most 
of the lakes of the Trent system, and when you 
find a school of black crappies, stay with 
them, there is a count in some lakes. The 
equipment has changed from a bamboo pole 
and a dab of wool. Now you must have a 16 
foot flexible steel pole, plus a reel with a fast 
pickup. The hooks are tiny and bent to a right 
angle of line, a light weight. The baits, plastic, 
of many colours, and your tray must have so 
many different colours, you spend all morn- 
ing choosing a different colour and pattern. 

To prepare your black crappies, use an 
electric knife, cut from head to tail, both sides 
of the backbone. Do not waste the meat with 
an electric knife. The small fillets are delicious 
when cooked in a mild grease, don’t burn. 

Remember, trap shooting Sunday morning 
indoors, target phone 905-987-5113. Your 
2001 URGC membership card is only $2. The 
motor, boat and trailer is ready to take home, 
tickets $2. See you at the Weed Drag, use that 
fish entry form for that big fish. 
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Credited Service 


nyone who is still active, and does not think they have all the 
past service to which they are entitled should talk to Bill 
Mutimer or myself. 

Previous employment as a student does not entitle you to 
any of that time because you were not a seniority employee. 

As long as you worked at General Motors for more than 90 days and 
left but came back within a reasonable time frame there is a good 
chance we can find it. If you worked in other countries for GM, that 
service also can be used here, providing we can find documentation 
proving it. WCB (now WSIB) can also be used for service. Since 1992 
they had restricted this to total temporary time frame, usually up to two 
years, we can now get that back for all the WCB time period, which 
most are already done. Starting in January each year, you must have 
compensable hours of 1,615 to receive your full year’s service for that 
year. You cannot receive more than one year of service for a year, no 
matter how many extra hours you put in. 


Document 12 And 13 For 2002 


The letters for Document 13s will be sent out again by the end of 
July to be eligible. You must be aged 55 or have 30 years service by 


PENSION REPRESENTATIVE’S 
REPORT 


December 31, 2001 to 
receive a letter. 

Document 12 letters will 
be sent out around October 
2001 to anyone who has 
March 1968 seniority or 
greater in production (varies in skilled trades) for the beginning of April 
2002 time frame. Skilled trades depends on what trade you are in if any 
Document 12s remain. If none are left in your trade then you might be 
eligible for a Document 13. 

In closing, I have to say how much I know we're all going to miss 
John Taylor, who passed away much too soon early in April. All my 
thoughts and prayers are with his wife Tammy, and all of John’s children. 

If you need me put in a call for your Pension Rep through your super- 
visor; I can be reached in-plant at 905-644-3642 or pager “97-1277; 
from outside the plant my pager is 1-800-361-6793, ender PIN 1277 then 
enter the phone number you can be reached at. Please note that even 
though the Internet is an easy way to communicate, we don’t trust the con- 
fidentiality of the e-mail system. We will only reply to questions by phone, 
so if you do e-mail us, make sure you include a telephone number. 


Togetherness 


44 ery informative.” 
“We (my wife) learned a lot 
of valuable information.” 
“Speakers from Oshawa Credit 
Union, Lawyers, Canada Pension, 
CAW Pension Reps were excellent speakers.” 
“We are prepared for retirement now.” 
“Lots of interesting information.” 
“Too bad younger members don’t take 
advantage of these seminars.” 
“Instructor was humorous and cute too.” 
These are just a few of the comments we 
received after the attendees filled out the Pre- 
Retirement “questionnaire and evaluation” 
sheets in their kits. The speakers from the 
Legal Services, Auto Workers Community 
Credit Union, Canada Pension, CAW Pension 
Reps try to open your eyes to some of the 
problems; less income, boredom, declining 
health, loss of status by not having a job after 
you retire. The idea of these sessions is to 
prepare you and your spouse to plan and pre- 


Pre-Retirement Planning Course Application 


pare for a happy and enjoyable retirement. 

When you plan to purchase anything; house, 
car, boat, TV, name it, you both sit down and 
plan “together.” When you get ready for a two- 
three week vacation you plan “together.” But 
when you talk “retirement,” remember when 
you applied to attend Pre-Retirement session, 
application stated your name, spouse’s name, 
“will she be attending?” Why is it only one half 
of the entry shows up? Okay so apparently when 
you retire the spouse might continue to work. 
How will you adapt to this? Even when you retire 
and your spouse who has never worked sud- 
denly finds someone (you) in her space. The 
first thought that goes through her mind “what 
do I do with this guy for eight hours?” That’s why 
both of you when filling out the application plan 
to attend together. This course is not just an “old 
boys thing” or “my way or the highway.” It’s 
basically about “Togetherness.” 

When I’m doing these sessions, I can tell by 
watching the brothers and their spouses and 


PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


even some of the singles, who are going to slide 
into retirement with little or no problems. That’s 
because they have had conversation to prepare 
for anything that might harm their plans or mar- 
riage. The singles have to be aware everyday 
because they don’t have the benefit of someone 
to lean on so they need to combine work, 
leisure, financial into every day life. Others have 
that “who needs this I’m going to do exactly 
what I’m doing now - have a couple beers and 
do whatever.” That’s okay, remember I can’t tell 
you what to do, I can only suggest. I can give you 
information, what you and your spouse do with 
it is your responsibility. 

See you at the Pre-Retirement soon, oh by 
the way that last response by the previous 
attendees was mine! 


Name Spouse’s Name 
7 Serial No. Dept. No. Shift No. Plant Column No. 
Home Address 
! House/Apt. No. Street City 
Home Telephone No. 
: Postal Code 
Supervisor’s Name Phone No. 
Years of Service Age Will Your Spouse Attend: LC) Yes UNo 
Have You Planned A Retirement Date: () Yes CL) No If Yes, Please give approximate date 
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GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of Retirement 
Name Dept. Service Date 
Douglas W. Cameron 27 38.6 May 2001 
Roy E. Cannons 66 36.5 May 2001 
Randy N. Cole 10 38.7 May 2001 
John L. Crowder 61 25.0 April 2001 
William W. Damant 69A 24.2 April 2001 
Gilbert B. Fargo 49W 27.0 April 2001 
Arthur J. Foucher 44C 30.5 May 2001 
David L. Francis 94 26.4 May 2001 
Norman L. Frank 10 39.5 May 2001 
Darrell A. Gardiner 26 23.0 February 2001 
Josef Greif 94 25.2 February 2001 
David G. Harrison 20 42.3 April 2001 
Ross B. Hayes 69A 16.2 May 2001 
Walter E Henderson 4C 37.5 May 2001 
Herbert J. Irvine 27 41.5 May 2001 
Harold S. Kelly 48D 20.3 April 2001 
Leslie J. Knowlton 20 16.8 May 2001 


BY 
_|Charlie 
Peel 


Pension 


Bill 
Mutimer 


Alternate 


Representative Pension Representative 
Years of Retirement 
Name Dept Service Date 
Alexander O. Michie 53A 34.4 May 2001 
William Mitchell 4C 42.7 May 2001 
Howard U. Moore 69B 36.5 April 2001 
John E. Oortwyn 18 22.4 May 2001 
Robert K. Roman 4C 39.3 May 2001 
John P. Rybak 53C 28.8 May 2001 
Donald C. Shephard 90 30.8 May 2001 
Byron K. Simms 11 37.3 May 2001 
Joe Tomsic 4B 20.6 June 2001 
Steven A. Whyte 94 20.8 March 2001 
William G. Wonnacott 20 May 2001 


We also wish to congratulate the following Oshawa Transit mem- 
ber who retired May 1, 2001: Dave Spicer with 29 years and three 
months of service; and the following PPG-Duplate retirees: James 
Michno, April 1, 2001, 32.8 years; Domenico Rocchio, May 1, 2001, 
32.8 years; Peter Johnston, May 1, 2001, 33.1 years; and John E. 
Parks, April 1, 2001, 21.1 years. % 


EI! And Benefit Calls Topping The List 


t’s been very busy down at the Union Hall lately. Problems with EI 
claims seems to be at the top of the list. We ask you to be patient 
as we answer all calls as soon as we can. We service many plants 

in the area who have had many members on lay-off recently. 
Many retirees are getting back from the southern States and 
bringing their various bills in to get reimbursed through Green Shield. 

There are lots of calls in regards to the GM Benefit booklets, S&A 
denied claims, EI claims that have run out, several clawback claims 
and the list goes on. In all I would say we represent well over 23,000 
members, active and retired. Over all, everyone has been greatly recep- 
tive and understanding as we try our hardest to take care of your needs. 
If you’re calling by phone and we’re tied up with a client, leave a mes- 
sage and your call will be returned. 

It was brought to my attention lately that one of our General Motors 
retirees was paying 45 cents per prescription. When Green Shield was 
notified of this they immediately called the pharmacy and they were 
ordered to fix the error. We only pay 35 cents per prescription on cov- 
ered drugs. If you or someone you know is paying more please come 
forward and let us know. 


Undeclared Earnings 

Make sure when reporting earnings to Employment Insurance on your 
bi-weekly report cards or Teledec you don’t under-declare your earnings. If 
anything over-declare. What happens is, if you were making $1,200 a week 
and you were only declaring $1,000 a week EI would come after you for 
$200 of undeclared earnings. It could add up if you under-declared for sev- 
eral weeks. This is “new” legislation from 1996. Another money grab from 
the Federal Government. Be wise and don’t under-declare your earnings. 


Booked Holidays 
If you have booked extra vacation this year make sure you have a 
copy of your approved IDV(s) you requested off. If there is a lay-off 


around the vacation 
pay-out you need 
your vacation allocat- 
ed to your booked 
vacation. Keep your 
copy(s) in a_ safe 
place in case the ben- 
efit office does not 
receive their copy. 


SERVICE REPRESENTATIVE’S 
REPORT 


Service Representative and 
Executive Board Member 


Summer Help 

By the time you read this I hope to hear from General Motors that 
everyone on lay-off will be back for the summer. Last year everyone was 
back by the middle of June. It’s my belief that this year will be the same. 
I'll keep you posted. 


EI $1,000 Bonus Appeal 

It’s still under review at the Umpire level. Nothing to report but as 
soon as we get the word of any new news you'll be the first to know. 
Once again thanks for your patience. 


Lay-off Update 

EI has confirmed that there will be no EI applications to file for the 
two week lay-off from April 30 to May 13, 2001. If you don’t receive 
cards in the mail by the May long weekend come forward for assis- 
tance. Also members who are not on lay-off could be sent cards. If you 
do receive cards and you’re not on lay-off don’t send the cards back to 
EI. Make sure you file a SUB application. Last time we had the no- 
EI application in Oshawa it didn’t go well. There were several EI claims 
that were missed and it took a long time before everyone’s claims were 
fixed. This time around let’s hope everything goes real smooth. 

Until next time. 
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Extra Assistance At The Hall 
With WSIB Claims 


SERVICE REPRESENTATIVES’ REPORT 


he employers have taken a more 
hands-off approach to all aspects of 
our negotiated benefits but this cannot 
be said for WSIB claims and appeals. 
General Motors and almost all 
other employers these days, hire a lawyer or 
consultant to represent their interests when it 
comes to WSIB benefits for injured workers. 
The Workplace Safety and Insurance 
Board denies claims on a seemingly routine 
basis and as a result of the resistance from 
both the board and the companies, we have 
had to adapt to the age of the computer and 
voice mail systems in order to effectively fight 
against them, on behalf of our members. 
We have recently adopted a more appro- 
priate system that serves us all. 
Brian Bittorf has taken on the additional 
responsibility of “Intake” when it comes to 


BY 
Garry 
Murphy 


tins ==] and Service Representative 
frontline WSIB issues. He will be available to 
make the necessary inquiries at the board 
and to provide me with an accurate exchange 
of information in the event an appeal 
becomes necessary or further information is 
required to assist with your claim. 
Unfortunately, the appeal procedure takes 
me to Toronto at least two days per week and as 
such, I am not in my office. It will work to all our 
advantage to have Brian replace me in my 
absence and I look forward to working with him. 


Fea Recording Secretary, Executive Board 


‘ \ Brian 
Bittorf 


Alternate Service Representative 


From the appeals perspective, we rely on 
accurate and detailed information to be suc- 
cessful and we will continue to work in the 
best interests of the membership. 

Remember to report all accidents, howev- 
er minor they may appear to be. Seek medical 
attention as soon as possible following an 
incident and call your employer if there is 
some type of work you think you are able to 
perform. They have an obligation to offer you 
suitable work if such work exists. 


—_—_—_—— 
Speech Therapy/Psychology Coverage 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


n GM, many people have called us in 

regards to their individual benefit sum- 

maries. Some of the concerns are benefi- 

ciary designates. The names that are list- 

ed as beneficiaries are incorrect. It is 
very important you call us right away to 
request the necessary forms to make the 
proper changes. 


Speech Therapy 

It was agreed in 1999 negotiations that in 
cases where an employee or eligible depend- 
ent requires speech therapy as prescribed by 


Supp 


BY 


Don 


=) Insurance 


Representative 

a physician, and the therapy is provided by a 
Speech Language Pathologist or Speech 
Therapist as licensed under the appropriate 
provincial college of Audiologists and speech 
Language Pathologists, and only after all 


ort Your 


Dental Centre! 
Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 
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9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. — 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 
We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon © 1 Periodontist © 1 Endodontist 


CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


Call 579-8730 
for your 
appointment! 


CAW2TCA 
LOCAL 222 


MAY 2001 


~~ |Thompson 


Doug 
Crough 


"| Service 

_ i) Representative 
provincial and federal government programs 
and/or assistance has been applied for and 
accessed, reimbursement will be provided to 
an annual maximum of $400 per participant. 

Reimbursement is provided for therapy 

only and is not intended to cover the cost of 
hearing aid tests, initial or subsequent, other 
assessment tools, any supplies, handbooks, 
tapes, forms, reports or follow up correspon- 
dence. 


Psychologist Treatment 

It was agreed in 1999 negotiations that in 
cases where an employee or eligible depend- 
ent require counselling services for personal, 
family or marital problems a benefit will be 
provided toward this service. 

Counselling provided by a registered clin- 
ical psychologist will be reimbursed at a rate 
of $50 per visit to an annual maximum of 
$500 per benefit year per patient. 

Reimbursement is provided for coun- 
selling only and is not intended to cover the 
cost of any forms, reports or follow-up corre- 
spondence. 


Catching Up On Insurance News 


INSURANCE REPRESENTATIVE’S 
REPORT 


ith the blue books coming out we are running a little 
behind but should be caught up in about a week. You can 
still call yourself if you have your SIN and PIN to the GM 
Benefit Centre to change anything in the blue book. The 
number is 1-877-442-4625. 

We have been told that there is a new drug out that is as good as 
Vioxx and Celebrex, it is called Mobicox. You also do not need a spe- 
cial authorization form for this drug. If you are in need of a joint or 
pain relief drug please contact your doctor. 

The S&A appeals are now on the move again and should be in the 
hands of the national rep sometime next week, after that a formal 
appeal date will take place. 

One thousand and forty... that’s the number of members at GM who 


got letters on their 
extra life insurance. 
Because they were on 
layoff there was no 
pay source to pay the 
premiums. There is a 
committee set up to 
resolve this but I am 
not on it. What they 

are saying is to pay the bill for now and during the next layoffs, if there 
are any, it will be fixed by June. Please, again if you get a bill from the 
Benefit Centre please pay it or your insurance will be cut off... 

Remember trust the union, not them!s# 


‘exe |Dave 
P Oy, Thompson 


+ 
‘a 


———_——_—)—_— 
Saying Farewell To A Friend 


n April 3, 2001 I was shocked to 
hear of the passing of Brother John 
“Mouse” Taylor. John was our CAW 
Counsellor for the past three years. 
I often called John to discuss cer- 
tain benefits that he and Steve Bobas had 
arranged through the different agencies in the 
community to assist our members. 

John was a very hard worker and always 
enjoyed helping everyone no matter what 
time of the day you called. He took his job 
very seriously and was well respected by 
everyone, as could be seen in the recent shop 


committee elections where John was elected 
to another three-year term. 

I will always remember the many jokes he 
could tell. John was also a very good friend, a 
loyal friend at that. He was a man that you 
could be proud to have in your corner. 

I attended the funeral on April 6, 2001 
where our President Mike Shields gave a ter- 
rific eulogy, describing the many friends John 
had and the commitment he had given to 
every elected job he had held. It must have 
been a difficult task for Mike but he did an 
excellent job in relaying to the people in 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


attendance the life of John “Mouse” Taylor. 
My condolences go out to John’s family. 
Until next issue, I remain in solidarity... 


Parental Leave Allowance 


SUB REPRESENTATIVES’ REPORT 


uring the 1999 negotiations 

the company and the Union 

discussed the possibility of 

revisions to federal legislation 

increasing the maximum num- 
ber of benefit weeks payable by 
Employment Insurance for pregnancy 
and/or parental care. 

At that time it was agreed, that 
should such revisions be made to the 
Employment Insurance Act during the peri- 
od covered by the 1999 agreement, the par- 
ties would meet to discuss possible modifi- 
cations to the miscellaneous agreement 
concerning pregnancy, parental and adop- 
tion leave of absence allowance. 

In June 2000, the federal government 
passed the anticipated amendments to the 
EI Act and subsequently the Company and 
Union met and discussed the issue at 
length. 

It was agreed that, effective January 1, 
2002, parental and adoption leave of 


Representative 


absence allowance payments will be 
payable for up to 35 weeks instead of the 
current 10-week maximum. 

Employees will be entitled to the extend- 
ed period of parental and adoption leave of 
absence allowance if the child is born or 
the date of placement for purpose of adop- 
tion is on or after January 1, 2002. 


Vacation Allocation 

The EI system of allocating your vacation 
pay has caused a lot of confusion over the 
years as to what EI and SUB entitlement will 
be in the event of a layoff in June, July or 


MAY 2001 


Terry 
Wilson 


Alternate SUB 
Representative 


August, or if someone is on maternity/- 
parental leave. 

If you received any SPA week money at 
vacation time that was rolled into your vaca- 
tion pay due to lay-offs, it will be allocated 
by the EI allocation procedure. 

EI will allocate all of your vacation pay 
at your regular weekly rate, base rate plus 
COLA and night shift premium. 

1. Designated vacation period takes 
place in the weeks of July 1 to July 14, 
2001. 

2. EI will allocate your remaining vaca- 

see PARENTAL - page 24 
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Parental Leave Allowance 
— continued from page 23 


tion pay to the weeks of June 24, July 15, July 22, July 29, August 
5, August 12, 2001. 


Vacation Allocation 
Allocation June 2001 
Week M T W T 
Week 3 25 26 27 28 
July 2001 
Week 1 
Week 2 
Week 4 
Week 5 
Week 6 
August 2001 
Week 6 1 2 
Week 7 8 9 
Week 8 15 16 
22 23 
29 30 


The amount of allocation is determined by the amount of 
vacation hours you are entitled to based on your seniority. 
The following lists your entitled hours based on your senior- 
ity. 
1 but less than 2 years 
2 but less than 3 years 
3 but less than 5 years 
5 but less than 10 years 
10 but less than 15 years 


76 hours 1 week + 36 hours 
84hours 2weeks+ 4 hours 
112 hours 2 weeks + 32 hours 
132 hours 3 weeks + 12 hours 
152 hours 3 weeks + 32 hours 
15 but less than 20 years 172 hours 4 weeks + 12 hours 
20 or more years 212 hours 5 weeks + 12 hours 

Note: For every eight hours of used PAA hours, subtract one 
day. 
Your allocation would not follow this procedure if you did 
not work your full 1,000 hours in the year to qualify, or if you 
have a vacation period designated at a different time during the 
year that you choose through your supervisor (please make sure 
to keep your copy of the Individual Designated Vacation paper- 
work). 

Your IDV is your receipt in the event General Motors’ copies 
are lost or misplaced. 

Remember, this allocation will only affect us in the event of a 
layoff in the last week of June, during the months of July or 
August, or if you are on a maternity, parental leave during this 
time frame. 


SUB And El Call Sheets 

When you are requesting one of your benefit representatives 
through your supervisor, make sure your supervisor specifies 
the correct benefit representative you are requesting to see on 
the call sheet. 

Dave’s office number is 905-644-1541, inside plant pager 
*97-8525, out of the plant 1-800-361-6793, PIN 8525. 

Dale’s office number is 905-644-7839, inside plant pager 
*Q7-8099, out of the plant PIN 8099. 

Terry’s pager is *97-8555, out of plant PIN 8555. 

Until next time, take care. 
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Fab Plant Issues 


here have been some lay- ZONE 33 REPORT 
offs, putting a damper on ay 


having a good start to a new 
Chuck 


year. This is the first so- 
called mass layoff that has Gr een 
Zone 33 


affected our plants since I was 
Committeeperson 


elected over two years ago. We 
have had a couple of problems 
with cards, but nothing major. I would like to thank Dave Murphy for 
his help regarding the layoffs. 

The problems you ask me to try to fix are not fixed by myself alone. 
I use a lot of different reps at the Union Hall as well as in-plant reps. I 
seem to recall calling on Doug Crough a lot for help. There is a lot of 
help out there if you need it. 

I have been writing a lot of grievances in the past two years. With 
the help of Larry Conboy we are making good progress. We have been 
trying to resolve a lift truck grievance which has hit stumbling blocks 
of every kind for two years. Larry, Dave Sitaram and myself will not give 
up until the right answer is handed down. 


Grievances For Shift #2 


Battery OSSP Tri-Link/Control Arms 


First Step 1 0 0 
Second Step 10 10 2 
Third Step 3 


Where most of the problems are in OSSP is second step level. We 
meet on the same set of grievances two to four times, reason being the 
supervisors on the floor answer every grievance “no violation.” Then 
they do not send their facts upstairs about the grievance. Most likely 
they don’t have any. If we screw up, we pay the price and move on. 
Management should be no different. 

Battery: (Safety issues) new presentation of parts, lead levels, the 
amount of weight a member has to lift in a day, acid in the swamp, 
exhaust on the charge tables. We better add some overtime problems. 
These are just some of the things we are trying to change, and safety 
and ergo reps have been involved. 

Tri-Link: This plant used to be a great plant to represent. What 
made the difference? We know the answer. A new General with no peo- 
ple skills and an ego to go with it. If you want to make people happy 
and work well, don’t piss them off! 

Robinson general supervisor in OSSP, I will sum this up in a short 
story. He put a Union member on notice for taking two days off when 
the Union member’s brother-in-law died. Has the sympathy of a goat. 
That makes him a small man in my books. 

I realize I don’t write in the Oshaworker very often. The main 
thing to me is to be visible in the plant and verbally answer the ques- 
tions given to me. If we work together we make the most gains. 


LOCAL 222 
@ 


www.cawlocal222.com 


Sitaram’s Report 


he long cold winter is finally over. Like all of you I am looking for- 
ward to a great spring and a long hot summer. 

The winter produced some uncertainty in the economy. We are 
experiencing what seems to be a pattern of monthly layoffs. 
Hopefully with the nice weather the auto industry will bounce back. 


Battery 

There are a number of changes being implemented to this plant. For 
example; vertical stacking; a radical change from our past practice. 
These changes have created a number of problems such as safety, 
ergonomics and the quality of plates being presented to the Encaps and 
the Stacker. Management informed us these changes were demanded 
by GM. The reasoning being it will reduce warranty cost in batteries. I 
don’t necessarily agree with that point of view. 

The overall outlook in this industry is not very positive. There is an 
over-capacity on the market. The offshore plants such as those in Brazil 
are producing low cost batteries that are being sold in mostly the 
American market. The slowdown in auto sales has also added to the 
extra inventory. There is a strong rumour Delphi is looking to close one 
of its plants. Let’s hope it’s just that, a rumour. We will be keeping a close 
eye on any developments in this area. Some positive news was the start 
up of the furnace, which created a couple of fulltime jobs for this plant. 


Control Arms And Tri-Link 

We expect to see some reduction in some areas in this facility due 
to production changes in some of the GM facilities. The Union has been 
assured there will not be any job loss in this plant. We continue to see 
management push to increase the standards on jobs that are already at 
the max. With a workforce that is around 45 to 48 years old and can- 
not run any faster, the increase in standards is already taking its toll on 
a large number of our members within the plant. 


ZONE 35 REPORT 


BY 


cou . Dave 
ampin ‘ 
The layoffs are Sitaram 


Zone 35 Committeeperson, 
Tri Link-Control Arms-South Stamping-Battery-44D-53D 


having a small impact 
on this plant; we hope 
this trend continues 
as we head into the holiday pay allocation period. Once again like any 
other facility this plant’s agenda is to continue increasing up time and 
strokes per minute. Management is very slick in promoting pizza for 
performance incentive. Brothers and sisters do not get caught up in 
this agenda. We are there to do the best job we can do in a safe envi- 
ronment. Note: this is a work environment not the Olympics. 


Credit Union 

Once again our credit union has returned 1.3 in surplus to its mem- 
bers. Those of us who are members can take pride in knowing we are 
different from the banks, the surplus goes back to the members. The 
Credit Union has launched on-line trading to go along with its vast vari- 
ety of products, for my money it is the best financial institution anywhere. 

Let me take this opportunity to congratulate brothers Bill 
Bourgeois, Mike Lanthier, Harold Tharme from South Stamping and 
brothers Lyle Nelson, Dave Harrison and brother Wade Young on their 
retirement. It was truly an honour to have had the opportunity to rep- 
resent you guys. 

The Oshaworker is a great communication tool and I am glad to 
hear from our members who look forward to the monthly issues. I also 
hear from retirees when I don’t write as in the past two issues, thanks 
for keeping me on my toes “Bubba.” 

In closing our sincere condolence goes out to the family of brother 
John “Mouse” Taylor and brother Larry Ward. Our thoughts and 
prayers are with you, God Bless. 


ee, O 
Of Snow Storms And Plant Rules 


he mighty General Motors are at it 

again. As we all know it was quite the 

winter with a lot of snow. But GM came 

up with another scheme on how to 

screw with the workforce again. If you 
were late four times since December 1, 2000 
up to the present, you will be disciplined. Now 
for the life of me I can’t understand this com- 
pany. We all leave earlier to get here, roads 
are not plowed and especially not GM parking 
lots. [had one gentleman who was going to be 
disciplined for being less than four minutes 
late. He let his rider off at the door so he 
could be in on time and not have to struggle to 
get in the plant through GM’s unplowed park- 
ing lots. Then he went and parked his vehicle, 
struggled through the snow in the parking lot 
and made it to his job for the second set of 
doors, yes, missed one job. 

Management’s philosophy is “I didn’t tell 
them where to live,” Union philosophy is “you 
hired the people from different areas way 
back when, to try to break the union or weak- 
en the union,” I guess that did not work. 
Maybe these rookies that run this place 


should know their history, before opening 
their mouths. Bottom line “better late than 
never.” Think about this GM, if people think 
you're going to discipline them for being late 
after the white knuckle ride all the way to 
work through snow storms, what would you 
do GM, think about it (rocket scientists). 


“Plant Rule #12 - 
Don’t Make A Mistake” 


Top management in Department 94 have 
taken the bat and ball away from the supervisor 
again. If you make a mistake or miss a job, you 
will be disciplined. “Give us a break please.” 
These idiots think they are so perfect it’s 
enough to make you sick to your stomach. Our 
new superintendent says that people will be 
held accountable for these mistakes. Rule 12 by 
GM standards reads as follows, “Management 
must prove that this is over and beyond a rou- 
tine mistake in the course of regular produc- 
tion.” I have several members disciplined over 
this; I have and will continue to take these on 
via grievances filed; e.g., you miss part of your 
job, you will be warned, miss it again you will 
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ZONE 62 REPORT 


BY 
Randy 
O’Reilly 


Zone 62 Committeeperson 


be disciplined. So if I missed a screw one week 
and a few weeks later I miss the same screw is 
that grounds to be disciplined? Well, manage- 
ment thinks so, I would say that that falls under 
routine error in the course of regular produc- 
tion. “Hello is anybody home?’ Does upper 
management think we intentionally miss things? 
Or did they forget that our plants are rated as 
one of the highest in the world for quality, we 
didn’t get there by their skills — We build the 
cars and trucks not management. I would say 
instead of eliminating hourly jobs get rid of 
salary jobs and hire more repair people and 
inspection. When I started in Department 94 we 
had one superintendent and two area man- 
agers. Now we have two superintendents, four 

see SNOW - page 28 
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15th Annual CAW Skilled Trade: 


Il teams were drafted again — but in only one division — let’s 
call it a good “blend.” I believe the previous “rec” players 
stepped things up a notch and the previous “open” players were 
able to have some fun. All feedback was positive—and from play- 
ers I rarely hear from! 

The schedule forced the “family skate” into a 2:00 p.m. slot which worked 
well — the ice was well used, as the group picture on page 52 shows. 

Once again Sonshine the Clown, Earl Brown the magician, and Speaking 
of Wildlife were very well received by the many families in attendance. 

Team Kent, with able-bodied recruit, coach, scout and general man- 


John Scanlan, Skilled Trades Area Chairperson for G.M. and Rick Sonshine the 
Adkins, Skilled Trades Chairperson for Peregrine drop the puck to Clown 
commence the 15th Annual Memorial Skilled Trades Hockey provided 
Tournament on April 7th. Also pictured from left are Mike Dodds, balloon 
Inaugural Co-chair Al Madden, Tournament Organizers Al McPhee animals for 
and Larry Carroll, and Gary Oliver. the children. 


Above left: Team Kent, “A” Division Champions. Left, Marty Aschaber 
accepting the award as Team Kent MVP from Larry Carroll and Al McPhee. 
Above right: Team Allin, “A” Division Runners-Up. Right, Wayne Lyon 

accepting the award as Team Allin MVP from Al McPhee and Larry Carroll. 


ere: 


Above left: Team Oliver, “B” Division Champions. Left, Randy Jones accepting 
the award as Team Oliver MVP from Al McPhee and Larry Carroll. 
Above right: Team Barchuk, “B” Division Runners-Up. Right, Lloyd Barchuk 
accepting the award as Team Barchuk MVP from Al McPhee and Larry Carroll. 
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5s Memorial Hocke 


ager Ron Martin coaxed their crew to victory in the A division over Team 
Allin. Marty Aschaber and Wayne Lyon were the MVPs. Team Oliver was 
victorious over Team Barchuk in the “B” division. Randy Jones and Lloyd 
Barchuk were chosen MVPs here. Team Dodds overcame the rigours of 
overtime to beat Team O’Donnell in the “C” division. Dave Lee and Don 
Reid collected MVP honours for their teams. 

Approximately $3,500 was raised for the local charities we support 
from the tournament. 


BY 


Al 


McPhee 


Tournament 


SKILLED TRADES MEMORIAL HOCKEY TOURNAMENT 


Our grand prize draw winner of a trip to Las Vegas is chassis line Donor Prize Winner 
repair electrician Greg Barton. Honeywell Digital Thermostat Reid Sheppard 
= Guillevin Ltd. Jacket Mike Ryan 

J. J. McGuire Ski Wear Todd Woods 
Frontier Refrigeration Digital Thermostat Judy Li 
Frontier Refrigeration Shirt Linda Marlow 
Frontier Refrigeration Shirt Donna Snowden 

Greg Barton (centre) Iseco Safety First Aid Kit Terry Sanford 

is the lucky winner of Iseco Safety Shirt Allyson Allin 

the Memorial Mount Kirby Ski Shop —_ Ski Wear James Kulyk 

Tournament draw for a SPO GM Parts Battery Charger Deborah Rowsell 

trip to Vegas, presented AC Delco Emergency Kit Greg Woods 

by Al McPhee (left) and _—_—-AC Delco Sweatshirt Jerry Zahn 

Larry Carroll. Schindler Corp. Denim Shirt Randy Eyres 
Schindler Corp. Turtleneck Tom McCaw 
Millwork Ltd. Blue Jays Tickets Natasha Maduro 
Millwork Ltd. Blue Jays Tickets Jim Woods 
Osso Electric Table Lamp Mike Gittens 
Jackson Robson Tool Pack Daryl Blake 
Jackson Robson Tool Pack Scott Lintner 
Sears Hair Care Gift Certificate Suzanne Tubhan 
BDI Kenscott Gift Certificate Frank Forrest 
Wayne Brine Easter Craft Joe Puzio 
Camfil Sweater Dan Lawson 
Chevrolet Die Cast Truck Catherine Kalijundic 
Kelly-Atlantic Gift Certificate Patricia Woods 
Kelly-Atlantic Gift Certificate Carolin Adams 
Walmsley-Judd Gift Certificate Lori Barrett 


Special thanks to all the businesses and individuals for their continued 


support of this annual fund raising event. Thanks to CAW Local 222, CAW 
National, Oshawa Area Skilled Trades Council, JJ McGuire Ltd., Aramark 
Ltd., Eileen Corbet, Gary Allin, Lloyd Barchak, Mike Dodds, Craig Kent, 
Tom 0’ Donnell, Gary Oliver, Ron Martin and everyone who made this 
event another enjoyable day for all! 


Left, Magician Earl Brown amazed the young crowd. 
Right, “Speaking of Wildlife” brought many interesting animals 
with them, including this opossum. 


Above left: Team Dodds, “C” Division Champions. Left, Dave Lee accepting the 
award as Team Dodds MVP from Al McPhee and Larry Carroll. 

Above right: Team O’Donnell, “C” Division Runners-Up. Right, Don Reid 
accepting the award as Team O'Donnell MVP from Al McPhee and Larry Carroll. 
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We’ve Lost One Of The Best 


ZONE 55 REPORT 


t’s with sadness that we’ve recently lost 

John “Mouse” Taylor. My deepest condo- 

lences go out to the Taylor family. John 

was a great committeeperson in the 

Truck Plant for years and as one of our 
Union Counsellors, focussed his skills on 
helping people in a different avenue. John 
was a great source of inspiration to myself 
and an excellent source of advice and a good 
ear if you had a problem. You'll be dearly 
missed friend. 


Department 61 

Jobs in dispute which are at either my level 
or Randy Kirk’s level are MC cable and rout- 
ing, Master Cylinder Secure, Fender Brace and 
Door Label, Fascia Complete and DVT. Randy 
has been very busy trying to get resolves with 
the LE. Department and containment people 


have been put in place. An easy resolve would 
be to add a person in the bottom end of Group 
80 as these jobs are either over cycle or on a 
model mix are too loaded up. At time of writ- 
ing we are still trying to get these jobs fixed 
up. We have heard that at least six Saturdays 
have been added to our schedule as the 
Consumers best buy award will probably 
translate into more sales as consumers are 
more conscious of the money they spend on 
new vehicles and are influenced heavily when 
these recognized publications state a particu- 
lar preference to a vehicle. 


Department 65 

Meetings on Letter #31 are still being held 
in regards to the outstanding grievances we 
have in procedure. Rumours on amalgama- 
tion still are being spread, but as we've stated, 


Snow Storms - continued from page 25 


senior advisors and a hell of a lot more 
supervisors. As Brother Ron Carlyle put it, 
they need more pillars and posts so they can 
hide behind them. Bottom line is don’t take 
this abuse or harassment stand up and take 
it on. 


Absenteeism 
Well if you don’t meet the company’s 
new standard percentage of two percent 


days of sick in a year, you will be put on the 
note program. This means you have to go to 
the doctor first day of absence and the note 
must say unfit or unable to work. Now let 
me elaborate on this for a minute, so two 
percent is like this, you take 12 months 
times 22 days in a month that makes 264 
days less 25 days for holidays which makes 
239 days and two percent of that works out 
to be about 4.5 days, so if you get the flu 
you are automatically on the notes pro- 


gram. But we as your elected reps were told 
by our new superintendent that if we have 
people with certain health problems, that 
would be taken into consideration. 
“Another Lie.” Because I have some of 
this in my area and I did it by the book, only 
this superintendent wants to read what the 
doctor’s diagnosis is. Last time I heard that 
was confidential information. I advised that 
this is none of her concern and that it 
belongs to the medical department, then if 
they feel it is relevant they can tell the 
superintendent how to deal with this. 
Imagine that, we have a superintendent that 
thinks she’s a doctor, I have never seen her 
diploma on a wall anywhere. I did advise 
this person that there are laws of the land to 
adhere to, a doctor is a doctor, a superin- 
tendent is a superintendent. Bottom line — 
bargaining in bad faith I would say. 
In Solidarity. 


BY 
Steve 
Bullock 


Zone 55 Committeeperson 


any agreement will be brought to you the 
membership for a vote. Management does 
have the right to reduce and move the location 
of 65 Department, but cannot amalgamate 
without the Union’s input as we have Letter 31, 
our Repair classification and District #5 Letter 
#12. Remember, don’t listen to management 
spread rumours, ask the Union. 


Department 67 

District Jim Douglas has been successful 
in having Department 67 repopulated and 
Paragraph 62 transfers will be pulled to fill 
three openings. We took this position when 
Department 83 had people performing Paint 
Inspection and repair day in and day out on 
our flattop. This department has been empty 
since Norm Renouf and Tom Fanning have 
retired. Having this repopulated are major 
gains when all we hear are reductions, and 
we used the argument that work on our flat- 
top is just that, ours, similar to having the 
Department 85 people doing their repair in 
Hardware and us getting four 61 Repair jobs 
by using Letter #31. 


Department 44C 
We will miss a friend and someone who 
always had an ear for your problems. He 
always took a Union stand on issues at work 
or issues he would bring over to your work- 
bench clipped from the newspaper. Art 
Foucher will hang up his broom on April 27 
and spend his time doing the things he values 
most in life. Good luck on your retirement and 
see ONE - page 29 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted at 


644-1411 
or pager *97-8685. 


Diane can be contacted 
at 644-4175 
or pager *97-8399. 
Outside GM use 
1-800-361-6793 to access the pager network. 
Due to multi-shift operations it may be necesary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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Car Plant, South Stamping 


And Tri-Link 
Chris can be contacted at 


644-1114 


or pager *97-1114. 
Tina can be contacted 


at 644-4330. 


Outside GM use 
1-800-361-6793 


to access the pager network. 


Truck Paint On Third 


s I write this article about the goings 
on in our area it occurs to me that 
it’s not very often I have good things 
to say about what’s happening in the 
plant. The reason is not that we 
don’t have our own personal achievements 
happening in our lives because we do, but as 
far as our work lives these days, they consist 
for the most part, of keeping our heads down 
to try to prevent the chance of being the next 
one picked off in the company’s endless pur- 
suit of reducing heads. Can this be a great way 
to head into work each day, thinking that the 
next job cut may be mine or the next person 
bumped out of the department after X number 
of years may be me, or will I be the next one 
sent to another shift to maintain my classifica- 
tion because of job elimination? 

Looking a little closer I see two new jobs 
per shift added in the north polish area of 
finesse, I see the job postings being handled 
fairly and properly, I see a few of our long-time 
workers retiring and happy to go, I see one 
supervisor doing his best for months to get a 
piece of rubber matting(no success yet), I see 
our hard-working District Committeeperson, 
Jim Beaudry, keeping his position for another 


three years, I see Mike McPhee going to work 
at the Union Hall, I see three good Union men 
elected as our SUB and EI reps, and I see a very 
good Shop Committee elected to look after 
negotiations next year. 

I could go on about things that are good I 
suppose, but I don’t want to give the impression 
that life is a party, because it’s not. We have just 
gone through some of the most difficult job 
reductions ever to happen in two very preferred 
areas. One area, the clean room, saw the move- 
ment of three workers on third shift (all MOD 
attendants) taken right out of their classifica- 
tion and forced to flow into general group 
where they bump out the three lowest workers 
there. The other area being the 4C repair 
group. These are the jobs that most everyone in 
plant hope to have one day when seniority per- 
mits. They’re the kind of jobs that enable you to 
achieve a higher sense of job satisfaction with 
the time to actually do them and for these two 
reasons alone they are a refreshing change. 

But now, the Company has once again 
zeroed in on what they see as jobs that can be 
done away with, to simply get their head 
counts. The original e-mail I received stated 
that they were looking at the total loss of 15 


One Of The Best -— continued from page 28 


all the best “Prospector Art.” 
Department 2A, 17 


Department 2A personnel have moved 
down to their new location and changes with 
the construction have been trying on every- 
one involved. We hope the worst of the tran- 
sition of moving locations, getting equipment 
moved in order that you can fulfill your 
Precision Inspection tasks, and changes to 
whom your new supervisors are have been 
finalized. Remember we are only a call away. 


All of us in Zone #55 would like to wish 
Wayne Brown a speedy recovery from an 
accident at work and wish you well. Also 
Wayne Fountain is still recovering at home 
from an operation. Everyone in Department 
65 wishes you a healthy recovery. 

Remember trust the Union and not 
them. I can be reached in-plant @644- 
3175 pager *97-8240 out-of-plant pager 1- 
800-361-6793 I.D# 8240 or e-mail: sbul- 
lock@sprint.ca 

In Solidarity. 


Johnston 


Zone 102 Committeeperson, 

Truck Paint Third Shift 

workers out of this department 4C across three 
shifts but because Jim Beaudry was on top of it 
as quickly as possible and met with the 
Company, he has been able to cut the number 
down considerably. This is not to say we 
haven’t suffered a big loss in this department 
because we have, but as I understand the cuts 
are done for now. The end result is several of 
the newest ex-repairmen in 4C repair are now 
driving off the end of the Care line where they 
bumped and some of the long-time Care line 
drivers are now working in production depart- 
ments around the plant where they bumped 
and of course the lowest are out the door or 
reassigned to wherever they can hold. 

I must say I have been very impressed with 
the way each and every one of our affected guys 
have acted in the face of a major workplace 
change. You have kept your heads, asked lots of 
questions and when it was explained, under- 
stood the pecking order and also realized that 
it’s the Company cutting the jobs, not the Union. 
As a Union representative I can say that sitting 
down with someone who has just had their job 
yanked from under their feet has to be one of 
the most difficult calls to do and they never get 
easier. I do hope our next contract does, in 
some way, support a method of job protection 
because at this rate we will be drawing straws to 
see who will turn out the lights on an empty 
plant. That said, I have to say Happy Retirement 
to Jim Murray, a solid union supporter over his 
many years here, and to Jimmy Thompson 
another good union man who knew where he 
stood. I was very happy to shake your hands and 
say ‘Have a great time!’ Dana Thomas and I are 
only a call away and please remember the com- 
pany is looking at your job next. 


Tips From The Shop Floor 


rothers and sisters, when there is a layoff coming, if you wish 
to work you must put a remain-at-work in four days prior to 
the layoff. If you have a remain in and do not wish to work, you 
must cancel four working days prior to the layoff. 

When asking for washroom relief, be careful or your super- 


misses one thing, manage- 
ment, in their wisdom, decide 
that they will discipline that 
person. Furthermore man- 
agement has gone above their 


ZONE 47 REPORT 
BY 


Rick 
Wilson 


visor may want a doctor's note stating you have a medical problem. 
Some supervisors think if you go to the washroom once a day this adds 
up to every hour on the hour. 

Once again, we will be getting hammered on throughput. Management 
will check their computer to see what your overcycle time is in percentage. 
If they feel it is too high they start pointing fingers at the operator, without 
being concerned about why this has happed. They also watch the 15-minute 
windows. If you get four or five Chevs in a row your cycle time will drop. 

Well I guess we are moving backwards instead of forwards. If a person 


own rules by disciplining a 
person for following company 
rules. When a person calls the 
absentee number prior to their shift this isn’t good enough. 

In closing, I would like to send my condolences to the Taylor family. 

I can be reached in-plant pager 1744, out of plant 1-800-361-6793, 
PIN 1744. 

In solidarity. 


Zone 45 Committeeperson 
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Zone 42 Third Shift Update 


ZONE 42 REPORT 


irst off, I would like to thank the membership for re-electing me 
as the alternate SUB Rep through acclamation. This will be my 
third term and I will continue to service the membership to the 
best of my ability whenever Dave Murphy or Dale Millson are 
away from the job. 

While reading last month’s issue of the Oshaworker, | can see there 
seems to be problems in all areas of the plants. In my Zone on third shift 
it is no different, in particular 44B and 43B in the car plant body and 
Hardware area. One employee was just put on notice for being five min- 
utes late. When I spoke with this employee he could not really remem- 
ber the last time he was late, he can remember that about eight years ago 
he did miss one day: I have contacted Ted Manerowske from the 
Robinson Group, and am still waiting for an answer on this injustice. 

This type of harassment will continue as long as Ron Smallman 
(Robinson Group) continues to function as the General Foreman in this 
area. 

Chris Buckley and myself met with Ron Black who works for General 
Motors and Ted Manerowske, who oversees all Robinson management. 
Also present was none other than Ron Smallman. We had 19 issues to raise, 
most that a supervisor could resolve, but under Smallman this can never 
happen. He will not let them make any decisions on their own. One issue 
that I raised was how some employees could get paid .9 overtime in a 
straight eight-hour day. They have cut back manpower so much in those 
areas that all jobs cannot be covered. They would tell the employees to leave 
some of their work and pick up garbage in another area and they would put 
them in for .9 overtime. The response from Ron Black was that this should 
not take place and someone could be discharged for doing this. Ron 
Smallman finally spoke up and said he wondered how his supervisors could 
do this. Unbelievable, now I know why the employees call him Smallbrain, 
but he will say anything to take the heat off of himself. I might add that here 
is a General Foreman coming to the meeting, with not even a piece of paper 
to write on. It certainly shows how much he really wants to resolve. 


In 44C chassis the 
Robinson management has 
decided that the sweepers 
can clean better on swing 
shift than on steady third. I 
cannot understand the logic 
behind this. On third shift Zone 42 Committeeperson, 
there is no production for Third Shift 
about five hours and this gives the sinploees time to do good cleanings 
in the washrooms and offices without people walking on the floors. Some 
time ago they took employees off swing shift in the bodyshop area and 
put them on third shift. The reason given was they could clean better on 
third shift with no production running. I wish they would make up their 
minds. I wonder what they will come up with next. 

In Stamping Gord Longnert was forced onto third shift as General 
Foreman. He has made it well known that he does not want to be on this 
shift and should not have been forced on. This guy has no people skills 
whatsoever. He has had his supervisors hand out more discipline in a 
month than they have given in the past six years. I guess because he is 
miserable and not happy he wants everyone to feel this way. I am told he 
is on third shift until the shutdown and then will be returning to whatev- 
er shift he came from. If I were Phil Renner I would keep him on third 
shift until he retires. I am sure third shift will train him in the skills that 
he is lacking. Who knows he may start liking third shift? 

In closing, by the time you read this plant #2 will be laid-off for 
another two weeks. In two different locations of the car plants, they have 
Robinson employees doing our cleaning jobs. It is certainly work that 
our people could be doing. If you work in my Zone and are laid-off, put 
a call in and we will file a grievance. If you have any other problems and 
the supervisor will not resolve it, or the general foreman will not allow 
the supervisor to resolve it, put a call in for me. I can be reached at pager 
*97-8555, or phone my office and leave a message at 5595.5 


BY 
Terry 
Wilson 


Putting Children’s Interests First 


Custody, Access and Child Support in 
Canada, Department of Justice Consultation 
2001 

When families break down, the needs and 
best interests of children must be the highest pri- 


Chairperson 


"’Ron Davey Pat McWade *” 


Gregg Valentine 


Treasurer Recording Secretary 


ority. Even after divorce or separation, parents 
do not cease to be parents, and continue to have 
responsibilities to their children. The role of the 
justice system is to ensure that children are given 
priority during this traumatic period in their 
lives. Concerns have been raised, however, that 
the current system is not doing a good enough 
job and that it must be improved, so The Special 
Joint Committee on Child Custody and Access 
was struck to examine and analyze custody and 
access issues and to look for better ways to 
ensure positive outcomes for children whose 
parents divorce. After hearing testimony from 
hundreds of witnesses — both experts in vari- 
ous fields and ordinary citizens — who offered 
a wide spectrum of perspectives and opinions 
and studying briefs and letters, examining legis- 
laton and practices in other jurisdictions, and 
reviewing the extensive literature on the subject, 
they came up with 48 recommendations 
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enclosed and explained in their report entitled 
For the Sake of Children. 

The Department of Justice, in 1999, on the 
last day possible, delayed implementing any of 
the provisions of this report by saying they need 
to do more study. Although the focus of this doc- 
ument is on the Government of Canada’s strategy 
and what can be accomplished within the feder- 
al mandate and priorities, it is clear that part- 
nerships with the provincial and territorial gov- 
ernments will be essential. The recent federal- 
provincial-territorial agreement establishing a 
Framework to Improve the Social Union has 
already laid much of the groundwork for this 
cooperation. A major concern of the Social 
Union ministers is the National Children’s 
Agenda, a collective strategy to improve the well 
being of Canadian children. Improvement to the 
law in matters of custody and access will be an 
important part of a larger effort to ensure that all 
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parts of our society focus on children’s needs. 
The time has now come to participate in the 
paper-based Federal-Provincial-Territorial Con- 
sultations on Custody Access and Child Support 
in Canada as the Federal, provincial and territo- 
rial governments want to know what Canadians 
think about their document on which the con- 
sultation is based that is entitled Putting Child- 
ren’s Interests First: Custody, Access and Child 
Support in Canada that was developed to help 
identify and present the issues. It discusses two 
topics related to separation and divorce that af- 
fect children: The first is parenting after separa- 
tion or divorce; and the second is child support. 
Every divorced or separated parent, and 
every child from a divorced or separated family, 
should be responding to this report to make 
sure that the laws are changed to protect our 
children. You can take part in this consultation 
see CHILDREN’S - page 31 


Setting The Pattern In 2002 


n Wednesday, April 4, 2001 at the 

CAW/GM Intra-Corporation Council 

held in Windsor, our President of 

Local 222, Mike Shields, was re- 

elected Chairperson. What this 
means to you is that Michael will again head up 
negotiations with GM in 2002. Also for your 
information I was re-elected Chairperson of 
the CAW/GM Intra-Corporation Council Health 
& Safety Committee. This is a committee of all 
the CAW Health & Safety representatives in 
Canada from GM and CAMI. This means that I 
will again attend CAW/GM negotiations in 
2002. Our goal in 2002 is to set the pattern, 
not follow the pattern set at Ford or Chrysler. 
Under Mike Shields’ leadership, I believe in 
2002 we will be in a solid position to bargain 
first at negotiations and set the pattern for the 
future. More on this subject later. 


John Taylor 

On Tuesday April 3, 2001 John Taylor, better 
known to everyone as “Mouse,” passed away. 
John was for many years a very well-known 
Committeeperson in the Truck Plant. John had 
just been re-elected as Employee Counsellor 
representing all CAW/GM employees. John was 
also the elected Chairperson of the Democrat 
Caucus. I first met John about 25 years ago. In 
1980 I had the pleasure of getting to know him 
better while attending a two-week course at the 
Walter & May Reuther UAW Education Centre. 
Since that time we have served on committees 
together. John will be sadly missed by his many 
friends and forever remembered. 


Trim Employee Safety Forum 

We had the first Trim Employee Safety Forum 
on Friday, March 23, 2001. The members of the 
Joint Health & Safety Committee held this meet- 
ing at lunchtime and it lasted for one hour. 
Lunch was supplied and Trim agreed to pay a 
half-hour overtime for the lunch period to one 
employee from each supervisor’s group to 
attend this meeting. These meetings will be held 
once per month in Trim. The Body Shop has 
been having these meetings for about a year now 
and the meetings are well attended and helpful 
to the workers on the shop floor. These meetings 
are attended by both production & skilled trades 
employees and are really about listening to each 
employee’s concerns about safety. 

Several months ago we started a weekly 
meeting in Trim with Area Manager Jeff 
Bantam and his superintendents. This meet- 
ing has your Committeepersons and Safety 
reps explaining shop floor problems directly 
to the people who can resolve the issues. This 
meeting has also been of great assistance in 
resolving safety issues in Trim and making 
sure concerns get addressed. 


Eyewash Stations 

The Emergency Eyewash Standard (ANSI) 
was revised in 1998. While the previous stan- 
dard called for a distance of 100 feet or less, 
and a travel time of 10 seconds or less, the 
current standard has dropped all reference to 
distance. Now the standard is that eyewash 
should be within 10 seconds travel time from 
any employee who might need it. 

I should note that this means 10 seconds 
for a person who has suffered, for example, a 
chemical splash to the eyes. Therefore, the 
eyewash should be on the same level as the 
workstation and accessible by a clear route. 
No one needs to run an obstacle course while 
temporarily blinded. 


Right To Refuse 

Under Section 43 of the Ontario Health & 
Safety Act you have the right to refuse unsafe, 
unhealthy work if you have reason to believe 
the work is likely to endanger you or some- 
one else. 

Under Section 50 workers cannot be dis- 
ciplined for refusing unsafe work. 

First, report the problem to your Super- 
visor. Second, remain in a safe place until your 
CAW Health & Safety Representative arrives. 

Please remember that there is no job so 
important or so urgent that it cannot be per- 
formed safely. 


Night Shift 

Working in the middle of the night (when 
your body says you ought to be tucked safely 
in bed) has long been associated with all 
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BY 

Paul Goggan 
Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 

manners of negative health effects. In fact, a 
professor at the University of Texas has traced 
links between night work and 35 separate 
diseases, including aggravated osteoarthrtis 
and chronic indigestion. But another profes- 
sor, this one at the Centre for Chronobiology 
in London, has calculated that the loss of con- 
centration, dexterity and alertness among 
nightshift workers is equivalent to that suf- 
fered by dayshift workers after drinking two- 
and-a-half pints of beer or five shots of 
whiskey. Also, says professor Russel Foster, 
it’s a myth that you get used to working nights: 
As soon as you’re exposed to daylight, the 
body clock resets itself to its genetically pro- 
grammed day-night cycle. 


Telephone 

My telephone number at home is 905- 
435-0900. My office number is 905-644- 
3608 and my pager number is *97-3608 or 1- 
800-361-6703 pager 3608. 

My e-mail address is paul.goggan@gm.com 
and my fax numbers at 905-435-0900 or 905- 
644-4776. My radio number is 3608. Please 
remember that if you have a safety problem, I 
cannot help you unless you tell me about your 
concerns. Until next issue, have a safe month. 


Children’s Interests -— continued trom page 30 


by answering the questions in the accompanying 
Feedback Booklet, and returning it in the 
enclosed postage-paid envelope. It is not neces- 
sary to respond to every section of this document 
but add extra pages if you need to. This material 
is going to a survey company, so make copies 
and send them to your Federal MP, to the 
Department of Justice, and an extra copy may be 
sent to us here at the union hall in care of the 
Family Support Commitee. 

The comments you provide will be used to 
inform government discussions on custody, 
access and child support and will form part of 
the background to the Report to Parliament that 
the federal Minister of Justice will table in 2002. 

The Consultation Paper and Feedback 
Booklet are available through the Department of 
Justice (toll free 1-888-373-2222; web site 
hitp://canada.justice.gc.ca/en/ps/cca/index.html) , 
from your local Federal MP, and from any mem- 
ber of the Family Support Committee. 

Your views are important, so please consider 
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taking part in this consultation. They would 
appreciate that you return your Feedback Book- 
let by June 15, 2001. 

For those who want copies of other informa- 
tion, contact us or get it on-line. 

The SJC report For the Sake of the Children is 
is available at http:/Avww.parl.ge.ca/InfoComDoc/ 
¢36/1/SJCA/Studies/Reports/sjcarp02-e.htm. 

We would, however, strongly encourage all of 
you to contact your federal MP and request your 
own paper copy. 

The Consultation Paper makes reference to a 
number of resource materials. some of these are 
available through the Department of Justice web- 
site and other links may be found at 
http:/Awww.fact.on.ca/dofj/cca2001/info2001.htm. 

E-mail groups discussing these documents: 

fathers_are_capable_too@yahoogroups.com 

fathers_in_action@yahoogroups.com 

EPOC_NEWS@topica.com 

pcaccanada@yahoogroups.com 

MESA@topica.com 
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Write To The Politicians 


e would like to thank all the brothers 
and sisters for their encouraging words 
as we break new ground for the CAW in 
regards to addressing environmental 
issues within our region. 

The initial phase of our Reduce Pesticide Cam- 
paign was to insure that all CAW Locals represented by 
our council were not using pesticide inside or out 
their respective offices. To achieve this goal it was decided that CAW 
DREC would send to each CAW Local President and the CAW Family 
Education Centre in Port Elgin a letter of request for total elimination. 
We will follow up and ask for letters of compliance and forward our 
accomplishments to Buzz Hargrove. The packages sent out included a 
poster “This Park is Pesticide-Free,” which is free for pick up at the 
Hall; and a detailed document titled “Protecting our Tomorrow, Today- 
Reducing our Risk from Pesticides” which can be viewed on our web 
page at http://www. hogansalley.com/cawdrec/ana/rpc/index.html. 

Our council thanks Loretta Michaud, Director of Information 
Services of the Workers Health & Safety Centre, for researching and 
compiling these documents to their final presentation. 

We also included a summary of Bill C-267 presented February 14, 2001 
to the House of Commons of Canada and asked the CAW Locals support 
passage of this vital legislation. The purpose of this enactment is to place a 
moratorium on the cosmetic (non-essential) use of chemical pesticides in 
the home and garden and on recreational facilities such as parks and golf 
courses, until scientific evidence that shows convincingly that such prod- 
ucts do not endanger the health of Canadians. Bill C-267 would remove the 
burden of proof from citizens, who currently must prove such chemicals 
to be unsafe in order to have them banned. The burden of proof would by 
law be shifted to manufacturers, who would be obliged to prove their 
products’ safety before they could be offered for sale. For more info check 
http://www. parl.ge.ca/37/1/parlbus/chambus/house/bills/private/C-267 
/C-267_1/371026bE.html 

Please join the fight to eliminate harmful, non-essential pesticide 
use by e-mailing, calling, faxing or writing our elected federal repre- 
sentatives (see addresses at the end of this article). 

The second phase of our Reduce Pesticide Campaign is the infor- 
mation pamphlets and Pesticide Free Zone lawn signs that we plan to 
circulate in our communities and membership. They include a door- 
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knocker that can identify if Your Lawn is Hooked on Chemicals and 
how to Break the Habit! Revive Your Lawn. Plus an informative docu- 
ment on Why Pets are at Risk of Pesticide Poisoning and another doc- 
ument on Some Known Health Effects Found in Children Exposed to 
Pesticides and a two fold pamphlet that includes Alternatives to 
Pesticides, Pesticide Emergency Care and Resources. Our Council 
thanks immensely sister Lorraine Coulas of Local 1090 who has 
worked a massive amount of hours researching and compiling the 
information composed professionally for these documents. 

We hope to have these printed and prepared for distribution by the first 
of May. If you would like to assist us in delivering the information please 
come to our next meeting on Sunday, May 27, 2001, at 7:00 p.m. at the 
Local 222 Union Hall, or e-mail us at keepitgreen@hogansalley.com. To 
find out more about common pesticides and herbicides, visit 
http:/Awww.scorecard.org/pollutionwatch/ Pollution Watch is an environ- 
mental information service provided by the Canadian Institute for 
Environmental Law and Policy, Canadian Environmental Law Association, 
and Canadian Environmental Defence Fund. There, you can enter the name 
of virtually any herbicide or pesticide and the site will rank its toxicity and 
provide a list of potential side effects. Considering the unnecessary added 
risk many of these chemicals pose to our ecosystems, and us, hand-pulling 
a few dandelions out of the lawn may not be so bad after all. 


Representative: e-mail Phone Fax 
Prime Minister 
Jean Chretien pm@pm.gc.ca 613-992-4211 613-941-6900 


Health Minister 
Allan Rock 


Environment Minister 
David Anderson 


Agriculture Minister 
Lyle Vanclief 


Rock.A@parl.ge.ca 613-947-5000 613-947-4276 


Anderson.D@parl.ge.ca 613-996-2358 613-952-1458 


Vanclief.L@parl.gc.ca 613-992-5321 613-996-8652 
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Symptoms Of Alcoholism 


he fact that a person is an alcoholic is 
not always obvious. Alcoholics often 
do not recognize their own alco- 
holism, or they try to hide symptoms 
from spouses, other family members, 
friends, and employers. Signs of alcoholism 


| ___SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 
’ Larry Kirtley, Ron “Gibby” Gibson, 
Matt Ryan “” Rick Mitchell 


include: 

@ frequent drunkenness 

@ tolerance to alcohol (a great deal of 
liquor is required before the person 
shows signs of intoxication; however, this 
is not true in all cases, especially if alco- 
hol has damaged the liver) 

@ physical dependence, resulting in with- 
drawal symptoms a day or more after 
stopping drinking (symptoms may range 
from tremors and physical pain to 
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seizures and hallucinations) 
© continued drinking even when it is harm- 

ing the person's health and personal life 
© poor job performance 
@ depression 

Other signs may include an odour of 
liquor on the breath in the morning, stealthy 
drinking, suspicious work absences (to sleep 
off hangovers), and frequent falls, accidents 
and cigarette burns on hands and body 
(caused by drunken carelessness). 
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Alcoholism can cause permanent damage 
to the liver, brain, heart, and nervous system. 
Moderate to heavy drinking by a pregnant 
woman can result in mental retardation in 
her baby, as well as low birth weight and birth 
defects. 

If an alcoholic has been drinking as much 
as a gallon of beer or a pint of whiskey a day 
for several months, sudden withdrawal from 
alcohol may even result in death because of 
convulsions or delirium tremens. # 


Does Protesting Help? 


e live busy lives and don’t always 
think we have time to protest or 
need to get involved. Sometimes 
we think that the act of complain- 
ing over a coffee is enough 
involvement. If all it took to have a government 
change their mind was to complain, then imag- 
ine the worker or family-friendly policies that 
would be place today. Our governments cer- 
tainly would have a challenge since our com- 
plaints reflect many different opinions. 

Complaining alone won’t change govern- 
ment policy, so that leaves us with the option of 
peaceful protest. Protesting is like a strike, it is 
another way to get the message out, even if peo- 
ple think it doesn’t always work. That shouldn’t 
stop anyone from getting involved or attending a 
protest. Having been in government, I have seen 
protests from both sides. I have also addressed 
protests from both sides, with the bull horn ver- 
sus the microphone. I can tell you the results 
differ as much as the issues. 

The United Nations has declared Canada as 
one of the best places in the world to live. As 
Canadians we are proud of the fact we are looked 
on for our democratic leadership by the Inter- 
national community. That is why so many Cana- 


dians went to Quebec to protest the Free Trade 
Agreement of the Americas. They went to Quebec 
to remind our political leadership involved to 
speak up for those not at the table. Any trade deal 
needs to be fair to people from all nations being 
asked to sign on. Canada needs to ensure that the 
language in the agreement doesn’t tip the balance 
of power in favour of multi-nationals or trans- 
national companies. Corporations should not 
have the ability to have tribunals overrule demo- 
cratically-elected governments. Just and Fair 
Labour Laws; Respectful Human Rights & 
Environmental Protections are some of the prin- 
ciples we must demand are included. 

The Winnipeg Strike was working Canadians 
protesting their governments for change. We 
can’t let the delegates of the FTAA forget that the 
Winnipeg General Strike in 1919 was really 
about working conditions and standards of liv- 
ing. It lasted nearly a month trying to get the gov- 
ernment’s attention, but the result was worth it. 

Remember the students that took their 
protest to Tiananmen Square in China a 
decade ago. That protest sure highlighted the 
need for our political leaders to demand 
other governments to have respect for Human 
Rights. Many South American nations need 
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that pressure and reminders and it must be 
enshrined in any agreement. 

We have witnessed environmental disas- 
ters and ecological nightmares caused by 
greedy corporations that have left a legacy of 
tar ponds and global warming. We know that 
the flooding and mudslides of the last decade 
aren't simply acts of Mother Nature. Too 
many trans-national corporations used to 
pollute until the government said no more, 
then ran to the next poorest nation. Now they 
take the Government involved to court under 
Trade Agreements and continue to pollute. 

If our labour laws, Human Rights Codes 
and environmental standards are good 
enough for Canadians; then it is important we 
demand the same for all sovereign nations. 
The next time you hear about a protest or 
strike; take a moment to think of the ordinary 
people like you and I that got involved to 
make a positive contribution. 


Attention all C.A.W. Members! 


Present this ad with your next purchase 
of Glidden paint and receive your premium 
card for all future purchases. 


Glidden Paints 


This Card entitles you to: 
30% Off the Everyday Low Price 


of Glidden Premium Brands: 
ICI Dulux & ICI WoodPride Paints 


Expires: 12/2002 
(These discounts do not apply to sale items) @ An Cl Owned Company 
Valid anytime at Oshawa, Ajax & Peterborough Glidden Company Owned Stores only 
Introducing \C| Dulux 
Our Leading Premium Paint Brand! 


¢ Premium quality interior paints 

¢ 20 year warranty 

* Choose from over 6000 decorator colours 
* Available in all sizes and finishes 


Glidden Paints 
501 Ritson Road South 
Oshawa, ON L1H 5K3 
Telephone: (905) 579-5700 


Glidden Paints 
520 Westney Rd. S., Unit 25 
Ajax, ON _L1S 6W6 
Telephone: (905) 686-2397 


Glidden Paints 
139 George St. N., Unit 6 
Peterborough, ON K9J 3G6 
Telephone: (705) 741-0015 


Complete Eyecare Services 


Sight Testing / Contact Lenses 
Children's Frames / Repairs and adjustments 
Designer Frames / Vision Plans Accepted 
Sunglasses 


C.A.W. 


3 for 1 


C.A.W. Members & Family only. 


Purchase a complete pair of 
eyeglasses and receive: 
Free pair of Contact Lenses 
and a Free pair of Sunglasses. 


*Not valid with any other offers. 
*Some conditions apply. See store for details. 


Complete Pair 
of Glasses 


All types of 
Contact Lenses 


B&L from $ 6 9 
Contacts 
Over 600 frames 


$597-PE ||| ga ciosieom 
905-721-8558 
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Conveniently Located 


inside Loblaws 
481 Gibb Street, Oshawa 


10% off im Tai Tai? 
For C.A.W. || a ‘| [yi 


Members aL ae Cue 
and Family a 


YOUR SATISFACTION IS GUARANTEED! 
Repairs & Sewing 


Clothing /Leather/Luggage 


Key Cutting 


Auto - Home - Mail Box 


Office - Motorcycle - Security 


REPAIR & SERVICE 


While-You-Wait Service 
Stitching & Patching 
Lifts & Heels 
Casual / Western Footwear 
Full & Half Soles 
Shoe Dyeing 
Complete Rebuilds 
Purses / Handbags 
Luggage Repair 
Sporting Goods Repair 
Shoe & Foot Care Products 


905-743-0301 
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Next Seminars Will Be In The Fall 


ongratulations to all the students 

who attended our local Union 

Seminar on March 16, 2001. 

Courses included Family Law, co- 

ordinated by Ron Davey and Gregg 
Valentine of the Family Support Committee; 
Steward Training, instructed by Paul Goggan, 
GM Health & Safety rep Car Plant and National 
Discussion Leader; CPR was instructed by 
Peter Robertson; Budgeting, co-ordinated by 
Jim Narancow of the Auto Workers 
Community Credit Union; Women’s Activist/- 
Human Rights class was instructed by Sandy 
Carricato of Local 1090 Ajax and National 
Discussion Leader; WSIB was instructed by 
Rita Reid, National Discussion Leader 
Canadian Airlines. 

Human Rights: Brian Miner, Cory 
Richard, Lale Calverley, Jan Westerman, Todd 
O’Neill, Mark Sanders, Al Jones, Mary Ann 
Green, Cindy Marshall, Bill Kudla, Ron 
Gibson, Dan Curwin 

WSIB: Vera Herella, John Scalia, Janice 
Reynolds, John Fasolino, David Mario, Terry 
Turner, Bev Howard, Donna Hurlburt, Shirley 
Davis, Linda Pigeau, Tom Voicey, Herb 
Cooper, Brian Hargrove, Darrell Patch, James 
Van Kemp, Mike Box. 

Budgeting: John Ledgerwood, Larry Wood- 
house, Paul McNamee, Murray E Mather, 
Heather Popadyn, Vicki Adams, James Jesson, 
Vanessa Matthews, Thomas Matthews. 

Family Law: Leo Jacques, Martin Mueller, 


Tony Seaborn, Doug Tamblyn, Jim Brooks, 
Marty Blake, Cheryl Czeranka. 

Women’s Activist: Bernice Mahaffey, 
Teresa Martin, Sherry Gill, Jackie Tibando, 
Clara Lewis, Joyce Bonneau, Ann McDonald, 
Lisa Whiteman. 

Steward Training: Paul Burton, Steve 
Hails, Scott MacMillian, John McKelvie, Brandi 
Batchett, Brando Jeffreys, Bill Demoe, Dale 
Hughey, Terry Turner, Charles Olliffe, Robert 
Holden, Mary Puffer, Dennis Farrow, William 
Carman, Donald Soucie, Larry Pryputniski. 

CPR: Bill McDonald, Joseph Belell, Leo 
Foley, Fred Wright, David Hodgson, Raymond 
Rabideau, Brandy Meredieth, Michelle 
McQuick, Tammie Bergsma, Tara Sallai, 
Angela Ruff, Joseph Balogh, Lana Mohr, Jack 
Laverty, Sherry Mitchell, Nicole Pilon, Mark 
Thompson, Kelly Stinson, R. Stauffer, Tom 
McElhinney, Julio Molina, Mark Teatro, Brent 
Nickerson, Brian Taylor, Catherine Stoneman, 
Bill Marcotte, Jamie Menard, Joe Sarnovsky. 

Our attendance draw winners were Jim 
Brooks (golf shirt) and Cindy Marshall 
(sweatshirt). 

In the fall we will continue to offer 
CAW/McMaster courses. If anyone has an 
interest in any of these courses or has any 
questions regarding the McMaster course I 
can be reached at 905-644-0498 between 
11:00 p.m. and 6:30 a.m., or call me at 905- 
259-1177. Courses available are the Labour 
and the Internet, which is a one-day, eight 
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hour course at the Durham College computer 
lab; Labour History, Labour Challenges; and 
Globalization and Democracy, both of which 
run three to four hours on four separate 
dates. 

At our Education meeting we discussed 
trying to bring new courses forward for the 
membership. We wish to offer some eight- 
hour courses e.g. Human Rights, for eight 
hours on a Saturday, health and safety, or 
even a martial arts demonstration; plus 
involvement with Durham College and their 
course outlines. 

It would be helpful to the committee if 
people would let us know if there are any 
courses they would like to see offered. 

Thanks from the Education Committee: 
Lynn Hogarth, Chairperson (from Truck 
Plant); Rick Reid, Vice Chairperson (Car 
Plant); Rick Cleveland, Vice Chairperson (Car 
Hardware), Craig Baumgartner, Secretary 
(Truck Motorline); Merv Scott (Car); Rick 
Button (Car); Tim Pearce (Car); Bob St. Jules 
(Mackie); Brian Richardson (Lear); Chuck 
Crossen (Blue Circle). 
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Help Is Available To All Who Ask For It 


would like to open my column this month 

with a tribute to John (Mouse) Taylor 

who passed from this life on Tuesday, 

April 3, 2001. This was certainly quite a 

shock to everyone. It certainly makes one 
think about one’s own longevity. I had the 
privilege of working closely with John on var- 
ious cases on behalf of our membership. We 
often discussed who should do this and who 
should do that. But in the end it was always 
the employee who won out. John had such a 
love of helping people. He really did make a 
difference to a lot of people. They responded 
right back to John as a result of his untiring 
efforts. I shall miss his counsel and friend- 
ship. Nothing was too trivial for John. He is 
gone but will never be forgotten. 

I would also like to thank the Substance 
Abuse Reps in the Car Plant. It’s always a priv- 
ilege and a pleasure to replace them in their 
absence. We as a membership are certainly 
blessed with the quality and caliber of repre- 
sentation at this level. You need only ask and 
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you can get all the help you need. Please 
know this as Union brothers and sisters. We 
certainly live in very trying and fast times. 
There’s nothing wrong with asking for help. It 
is your right as a dues paying member of this 
Union. 

Many brothers and _ sisters have 
approached me in the plant in regards to the 
situation that I find myself in today. I would 
simply like to say that Brother Matt Ryan has 
the same rights and privileges that you have 
under our constitution and collective agree- 
ment. I will continue to do the job I have been 
trained to do for the last 30 years. As far as 
Matt goes, the Union will look after that. I 
hope this puts all the rumours to bed. But if 
this doesn’t and you feel above reproach, 
then you throw the first stone. 

I have been asked why I haven’t written a 
column in so long. The Car Plant Reps are 
writing most every issue now and that’s just 
fantastic. But there is only so much room so 
a lot of articles are not published due to 
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ALTERNATE SUBSTANCE ABUSE 
REPRESENTATIVE’S REPORT 


space and duplication. The other subject that 
I have been asked about on the shop floor is 
who has coverage for help and treatment: all 

employees, spouses, children, and retirees. 
Because of the nature and complexity of 
drug abuse, being “dry’ or “clean” is not 
enough to guarantee health and happiness. 
The chemically dependent person needs 
treatment. He/she needs to learn new ways of 
facing and successfully handling emotions, 
problems, tension and people without chem- 
icals. He/she needs to learn more about 
his/her disease and needs to rediscover 
see HELP - page 36 


Drug Free Pain Relief 


Acuhealth 900 TENS 


Covered h 
IY Compan 
benefit pleas 4 


Recommended by Doctors & Pain Specialists’ 


Are you tured of taking drugs or going to endless therapy Acuhealth uses munute electronic impulses to locate specific 
fot the relief of pain? Today, millions of people have come treatment points and stimulate them painlessly, without 
Io recognize michocument point stimulation asa valued puncturing tbe akin, Acuhealth cin help provide relict bor 
Form af edt aE free pain redieF many pain conditicns, including 


Yer, even with our advanced technology, Weitern Society neck, back, hip & knee pain, arthritic relief, RST's, 


h a Tae heen able to IT preree OF is apyiecation url Fler, 
Trdity, we cant ihordoce: Acuhealth 900 TENS. 


With Acuhealth, pain relief is more convenient, readily 
I 
accessible and very easy oo apply. Aculealth takes only The Acuhealth kit comes complete with a hand-held unit, 


headaches, migraines, whiplash, fibromyalgia, sports 
injuries, sciatica, elbow pain & carpal tunnel syndrome. 


minutes a day, and can provide stronger, longer lasting an easy-to-follow instructional manual & video, and a 


pain relief than any toxic drug or ongoing therapy. 40 day money-back guarantee. 


Acuhealth is the basis for a chapter written in the Aumerican Academy of Pain Management's 6th Edition: 
A Practica! Ganical! Gute for Presicvent, 2c, A well deserved achieverbent for 14 years of helping people, 


S 1-800-567-PAIN 


Gur Palin Erucaiine f FuPE OP recogqeioed bp ibe erearcrations Sed abwe DMT A CAT 4 


ANAT 


Pare feel Gi obey fae Bare comma af ieee Funder mune ag eee en! eae Sa Ae proraes care Clone ee MR 
Cita Gentens, M.D. 


Agumed Visit us at: wwW.acumedmedical.com 


Earth Day Project 


his year’s Earth Day Project has been 

an overwhelming success, with nearly 

50,000 students attending presenta- 

tions across Ontario. As the CAW Earth 

Day coordinator for our region of the 
province I feel extremely proud of the job 
done by our Earth Day program representa- 
tives. They are all committed trade unionists, 
who truly care about the environment and the 
state of the world that we will pass to the next 
generation. These individuals have done a 
fantastic job in facilitating the program and 
also representing our Union as ambassadors 
in the schools. 

The response from teachers and students 
to the information provided in the program 
has been very gratifying. We have schools 
already booking for next year and other 
schools that have only heard about the pro- 
gram calling and asking to be considered first 
next year. In 2000 we reached 25,000 stu- 
dents and with 50,000 this year the demand 
for this program is huge. 

This program owes much of its success to 
the leadership and commitment of our 
National President Buzz Hargrove and 
Secretary Treasurer Jim O’Neil in partnership 


—— oe 
Help Is Available 


— continued from page 34 


his/her sober self. He/she needs to accept the disease as chronic but 
arrestable; recovery needs to become a priority in life and a process 
which is worked on every day for the rest of his/her life. 

Chemically dependent people cannot recover alone. Willpower 
means nothing here; they need the support, care and concern of peo- 
ple who love and understand them. They also need professional help 
from people who understand their disease and who can guide them 


along the path of recovery. 


Remember all reps are only a call away. But you have to make that 


call... 


Until next time take care of yourself. If you don’t who will? 


TOURS...TOURS... TOURS! 


HAMILTON INTERNATIONAL TATTOO 


June 3 


EARTH DAY PROJECT REPORT 


with the Ontario Workers Health and Safety 
Centre’s Clarence MacPherson. This kind of 
project takes a major amount of work to 
achieve the final results we are seeing. 
Thanks to all the hard work of Enzo Mancuzo 
and Loretta Michaud of the Workers Health 
and Safety Centre also Lyle Hargrove, Frank 


er Mackesey 


CAW National Earth Day Coordinator 


Marek and Linda Canton of the CAW National 
Health and Safety Department. 


The CAW’s 
Earth Day 
emissaries to 
the public 
schools in 
April were 
(standing, 
from left) 
Heather 
Stairs, Wayne \~ 
Combs, Wayne | ~~ : : es : z . 
Bradamore, + Si aie iva Wena os 
Frank Marek of the rron (CAW 
Earth Day Co-ordinator Toronto East), Cec Mackesey (CAW Earth Day Co-ordinator 
Durham Region), lan Graylish, Dave Renaud, Richard Nowak, Stan Nieradka, Enzo 
Mancuzo (Ontario Workers Health and Safety Centre), Lyle Hargrove (CAW National 
Health & Safety Fund Director), Ted Lawrence, Dean Simard, Barry Arseneau; (front 
row, from left) Ron Davey, Penny Ishii, Doug Wiley, Colin James. 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario LIC 2N5 
Phone: (905) 623-6500 


June 4-7 
June 26-28 
July 18 
August 2 
Sept. 9-15 


MACINAW ISLAND & FRANKENMUTH 
FINGER LAKES, New York 
KAWARTHA CRUISE + THEATRE TOUR 
RED BARN THEATRE + THE BRIARS 
SMOKY MOUNTAINS, Tennessee 


+ MANY MORE... CALL FOR BROCHURE! 


Cape Cod, Day Cruises, Theatre, St. Jacobs, Niagara, 
Adirondacks, Branson, Cranberry, Daytona Beach... 


Silverline Tours 


(905) 430-2253 in Whitby 
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Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Digital Hearing Aids 
Noise Attenuators 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


Musician Plugs 
Swimming Plugs 


A.H.1LP., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 


A Sweet Tooth Benefits The Kids 


h, do you like chocolate? 

The Local 222 Women’s Com- 
mittee is going to be busy for the 
next few months raising money by 
selling chocolate-covered almonds 
and caramel bars. We are raising the money 
to send under-privileged children, mentally 
and physically challenged children to sum- 
mer camp. Last year we raised enough to 
send at least eight children to summer camp. 
Please help support this cause by buying the 
chocolate almonds and bars for only $2 each. 
They will be sold plant wide. Help these kids 
have a fun summer. 

Bethesda House, the women’s shelter in 
Bowmanville, is having a concert in the park 
in Bowmanville, on June 2, 2001. The CAW 
Eastern Women’s Network will be there, 
donating their time by cooking hot dogs and 
hamburgers for the day. If there is anyone 
who would like to help, donate something for 
silent auction or even food to raise money for 
this much needed cause then you can contact 
me by contacting the hall and leaving a mes- 
sage for me and I will get back to you. 

The passing of John “Mouse” Taylor was a 
great loss. He was a great supporter of 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. 


FOR ALL THE  & OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 


Saturday 


8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722." 


Oshawa 


women’s issues. He was also a great support- 
er of women and totally against violence to 
women. Brother John always would listen to 
anybody who had a problem and he had a way 
to always make you smile. He always made 
you feel good about yourself when times were 
tough. He may have been a man of few words, 
but the things he did say meant a lot. I will 
truly, and personally miss him. My deepest 
regrets and heartfelt thoughts go out to his 
wife Tammy and his children. I hope that one 
day our paths will cross again Brother John. 
Brother John was not only a brother but also 
a friend. To quote, “What we have done for 


WOMEN’S COMMITTEE REPORT 
rFow’e 


Kathy 
Fowlie 


ourselves alone dies with us; what we have 
done for others and the world remains 
immortal.” Because of John’s goodness and 
the help he willingly gave to so many, his 
memory will live on forever. 


BEMPEUSE Hem TE HY 


GREAT MUSIC, FOOD & FUN FOR ALL! 


Saturday, June 2, 2001 from 12-6 pm 
at Rotary Park in Bowmanville 


FREE ADMISSION 


Facepainting, Penny Table, Sonshine the Clown and lots more! 
For info call: (905) 623-6045 x 403 or email at: concertinthepark@hotmail.com 
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e@ ALL VISION PLANS ACCEPTED 
e@ FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


3f9- 6411 


375 BOND ST. W., OSHAWA 


(BETWEEN PARK & 
STEVENSON) 
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Read the Facts, 
And Hear the Difference! 


“Coverage has been expanded to now include in-the-canal, completely 
in-the-canal, digital and programmable aids.”’ (Oshaworker, Dec. 1999) 


For over 20 years, 
we’ve kept current 
with every advance 


¢ Audiologists have a College to ensure in equipment and 
consumer protection. techniques to help you 
hear better. 
* Audiologists are licensed to prescribe Our staff Audiologists 
hearing aids in Ontario. offer Audiology 
High-Tech 
with Expert Care. 


A Self-Check 


for your hearing and your ears. 
May is Speech and Hearing Awareness Ty Dowou experience tuigie 


or noises in your 

? 
Month Across Canada COP? resssseseresseresseressenees e LY Yes UNo 
. Do you hear better with 
P one ear than the 
What you should know about hearing loss. Dies Pre ear Yes ONo 


: . Do you find men’s voices 
Can age aff ect our hearing? arnt . easier to understand 
@ Yes. Hearing loss develops later in life, comes on slowly, is thAN WOMEN’S? ooecececeoa.e OYes ONo 


permanent and often gets gradually worse with age. A hearing test . Have you had any significant 
is recommended when we turn age 50. noise exposure at work, 


recreation or in 
. po J eye . 
Can noise affect our hearing: military service? .......0 QO Yes 


@ Yes. when noise is too loud for too long, our hearing inner hair cells . Do you find it difficult to 
become damaged or destroyed. follow a conversation 


H ¢ Audiologists are University trained and 
hold a Master’s Degree in Audiology. 


1° Audiologists can certify an individual’s 
eligibility for the Disability Tax Credit. 


@ There are warning signs that can alert you to excessive noise levels in a noisy restaur 4 
in your home or workplace. If you have to shout to be heard, the Ore crowded pred ae Hane 
noise level can possibly damage hearing. Sometimes after exposure Alay iC hioaet hh eel that 
to noise, you may get a ringing or a buzzing sound in your ears. es paling le ane os Elves. UNG 
This is known as “tinnitus,” and you can think of it as nature’s 


: : YES answers to any of these questions 
warning that the noise levels are dangerously loud. may mean hehe hae 


© Most of these losses can be helped effectively by individually a hearing problem. 
selected, prescribed and fitted hearing aids. 


See our Audiologists and Hear the Difference. Call today 


Ajax-Pickering Audiology Clinic Ajax Audiology Services Whitby Hearing Centre Sat. and 


831-8311 831-8311 666-7726 evenin 
1885 Glenanna Rd., Suite 104 95 Bayly St. W., Suite 303 1032 Brock St. S., Unit 4 ite 
Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario LIN 4L8 Bie 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401, Brock St. exit) available 
¢ Resound ¢ Siemens ¢ Starkey « Widex * Phonak * Phonic Ear ¢ Unitron * Digifocus 
Registered - ADP, WSIB, 


Advanced care... tomorrow’s hearing Today  GXSaeeaeiisvim 


In Mourning For John Taylor 


UNION COUNSELLORS’ REPORT 


t’s with great sadness that I write this month’s Oshaworker arti- 
cle. My close friend and colleague, John Taylor, passed away sud- 
denly on Tuesday, April 3, 2001. I had the pleasure of John’s com- 
pany for three years, working alongside him as a Union 
Counselling Referral member. 

John was a very caring individual, always willing to assist any mem- 
ber through any concern. He made me laugh, he made me see the 
good side of bad situations, and he made me realize that life needs to 
be enjoyed every day. I am going to miss his wit, his charm, his laugh. 
Take care John, you'll be sadly missed. To his wife Tammy and the rest 
of his family, my deepest condolences. 

We thought it would be appropriate to re-print an earlier article on 


bereavement: 
HH H H &# & 


Although the funeral marks the end of the official mourning, the 
bereaved face emotional grief and often physical illness, as they try to 
cope with the impact of this loss. Though bereavement and grief 
are painful experiences, they are an integral part of life. We 
may feel at the time that we will never get over it, but most 
people do. Effective coping really depends on our ability 
to mourn properly. When a loved one dies, there are 
many things which will help us cope with the pain: 

1. Caring people. Family friends, neighbours, 
colleagues, strangers in a self-help group who have 
“been there” and can offer empathy. Such a network 
can give support and help you re-establish yourself. A 
lifetime habit of close, caring relationships is the best 
possible preparation for bereavement. 

2. Time. Everyone reacts differently to a loss. It is hard 
to estimate a “normal” grieving period. It can be safely said 
that it will probably take a lot longer than you expect. 

3. Understanding “the facts of death.” Knowing what to 
expect, and knowing your options, help. Express your feelings - talk, 
weep, be angry. You are not alone; all grieving people need such out- 
lets. 

4. Accepting a changed life. The details will change; your work 
and your personal relationships may suffer. it is unavoidable. 

5. Reaching out for help. Others cannot always make the first 


Oshawa Community 
Credit Union 


Steve 
Bobas 


Union Counsellor 


Sharron 
Kehler 


Union Counsellor 


move. They may be afraid of intruding on your privacy. Make your 
needs known. 

6. Keeping in touch with your physician. Follow their instruc- 
tions to deal with physical side effects. 

7. Accepting the inevitable. Some things in life have no basis in 
logic; they just happen. Accepting this can prevent much bitterness 
and self-blame. 

8. Accepting that life is for the living. Accepting that the final 

stage of grief is new life. Though it is hard to believe now, at the 
right time life can be restructured without guilt. 

9. Helping the children often minimizes 

your own troubles. Children need your support. Don’t 

try to protect them; give them facts, using everyday lan- 

guage. Be honest about your own feelings; they are look- 
ing to you for clues about suitable behaviour. 

10. Not rushing into major life changes such 
as moving, remarrying or having another child. This is 
no time for major decisions. Your judgment may be 

poor; the changes could add to your stress. Wait a year; 
make big decisions then. Introduce new relationships 
slowly and carefully — let them grow. Few people are able 
to cope alone with the pain of bereavement, and there is no 


shame in needing help. 
a 6m ee ee ee | 


At the right time, seeking help is simply one more way of coping — 
a sign of strength and self-knowledge, not weakness. If you are 
bereaved and find yourself in need of more assistance than friends 
and family can provide, please contact Sharron Kehler or Steve Bobas 
at 644-4283 or 644-4282. We can put you in touch with caring pro- 
fessionals, often for little or no cost. Till next time, take care! 


Serving the residents 
of the Durham Region 
for over 60 years! 


e Fast, friendly service 
@ Ample free parking 

e@ Extended Hours 

@ Friendly, qualified staff 


vse_ Pay Like a Lease... 
“<7 © Own Like a Loan 
Are you looking for a new car this spring? 
Then look no further for your next new car loan. 
Back by popular demand... our 
Lease Look A Like Loan! 


Oshawa Community Credit Union 
214 King St. E., Oshawa, ON L1H 1C7 


Phone: 905-576-4200 
Fax: 905-576-8579 


© No appointments necessary 
@ EZ Access Telephone and Internet Banking 
@ Provide personalized service 
© Convenient location 


If you want more information about Credit Unions 


and how they can benefit you, then 
check us out at our new website! 


www.oshawacu.com 


OCU 


OSHAWA COMMUNITY 


CREDIT UNION 
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CAW Five-Pin Friday Night Bowling League Results 


600 Club Phyllis Munroe 637 Steve Parson 606 Bernie Schaeffer 737 
Betty Chapman 623 Ted Smith 668, 650 Todd Taylor 626 Ron Jones 728, 706 
Earl Marshall 610 Mike Powers 616, 628 Vicky Morton 653 Terry Morris 716 
John Byrne 656 Mike Saunders 613 Pat Stewart 608 Vito Casalino 713, 714 
Kevin Riseborough 647 Heather Reuter 625 Bernie Schaeffer 675, 625 
Bob Huff 629 George Lee 623,628 Dee Welsh 611 800 Club 
Mike McMartin 684, 695 Norma Harrison 677, 665 Steve Seip 611 Joe Bartlett 829, 836 
Terry Morris 688, 693 Dave Murray 643 Sally Chizen 633 Gary Henderson 820, 846 
Gord Langley 611, 653 Randy Maybee 650 Joe Bartlett 633 Rick Deshane 801, 808 
Phil Cormier 611, 662 Ken Couvier 600 Greg Buller 626 Steve Bell 810 
Lous Gervais 633, 622 Dianne Davies 607 Wayne Czarkowski 613 
Tim Walton 652,697 Bud Bradford 682 Noel Ricketts 603 900 Club 
Tom Byrne 608, 665 George Fisher 616, 696 Ray Derry 609 Gary Henderson 990, 936 
Rick Deshane 688 Don Ward 640 Jim Meikle 655 
Dan Richard 659 Cheryl Ward 603 Val Henderson 607 Division Winners 
Bob McFarlane 622 Rose Sinopoli 605 “A” Division — Investor’s Group 
Paul Derry 658 Joe Yurchi 610 700 Club “B” Division — Clark’s Plumbing 
Ken Couvier 657 Dave Schaeffer 636 George Fisher 756 “C” Division — Dirty Dogs 
Les MacDonald 638 Keith Hughes 665 Mike Powers 702 
Gerry Daigle 614 Tom Harris 612 Robert Marshall 702 Have A Nice Summer. 
Emery Bastarache 601, 658 Diana Scattergood 655 Tom Harris 754 Bowling starts up September 
Harry Langkraer 618 Sandra Coady 621 Jim Meikle 741 7, 2001. We welcome new 
Ron Jones 680 Peter Stirpe 754 bowlers Friday Nights 6:30-8:30 
Bob McFarlane 612 Dave Schaeffer 726 pm @ North End Bowl on Wilson 
A ep ; ; Pat Skeldoch 652 Brian McCarthy 752 Rd North, Oshawa. Please con- 
0 Go nt Q Dave Ricketts ae Hi Bradford 726 tact: Rick Marshall eek 
Peter Stirpe 17 Robert Revoy 721, 731 3573 or Les MacDonald 905- 
www.cawlocal222,com Steve Pollock 609 Wayne Czarkowski 771, 712 728-9766. 9% 


“YOUR SPECIALISTS IN G.M. EMPLOYEE BUSINESS’’ 
~~ ye 4 = 


Craig Strong Scott Stewart Heather Jablonski Tom Coxhead Murray O’Brien 
Business Manager Sales Manager General Manager 


LIBERTY st 


Cowan [fl s=:: 
ei Bowmanville, Ontario L1C 3Z2 
PONTIAC BUICK Tel: (905) 623-3396 
Fax: (905) 623-7761 
BOWMANVILLE G MC Truc ks www.cowanpontiac @ gmcanada.com 
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FOR SALE 


Brand new Mizuno golf bag $100, MEC 
Junior 650 $95, 22 caliber semi $100, trail- 
er hitch for Corsica $90. Call: 905-434-8586 


On bass fishing lake Picton, 28 ft Prowler 

trailer, sleeps 8, also boat, motor, trailer. 

Call: 905-372-2337 

28 ft Bayliner Contessa, sleeps 6, dual sta- 

tion controls, full galley, shower, V8 Volvo 
enta outdrive, 4 electric downriggers, etc. 

$26,000. Call: 905-987-3089 


Men's golf clubs, LH, SW-3 with bag $100, 
ping-pong table $150, Kenmore 6000 BTU 
air conditioner $200, Sony VCR $100. Call: 
905-430-2954 


1983 Buick Regal, good engine, new 
brakes & some body work, 148,000 km 
$600, Yorkville 4-channel mixer with 100 
watt speakers $450. Call: 705-696-1549 


Free plastic beer bottles & caps, stereo TV 
converter with amplifier $40, older RCA 
VCR in working condition $20 obo. Call: 
905-433-2096 


Korg 64 note keyboard, model X-5D, sells 
for $700+ brand new, 1974 Guild guitar 
DZ5 & hard-shell case, mint condition. Call: 
905-579-2070 


Daybed with trundle, 2 new twin mattresses 
$300, daybed is white with 5 thread Elna 
Serger, like new $500. Call: 905-432-3732 


1997 Chevy Cavalier, 4 door, auto, 
am/fm/cass, gold, 45,000 km $10,000, 
1995 Chevy Blazer, loaded, 4 wheel drive, 
silver, 56,000 km $16,000. Call: 905-797- 
3058 


Aluminum door 79 1/4 x 35 3/8, brown, 
good condition $35. Call: 905-576-8011 


1973 Pontiac Laurentian, 2 door, hardtop, 
rough body, many new parts, 350 engine & 
transmission, very good parts car. Call: 
905-725-7048 


Large dog crate, used once $60, 
Encyclopedia Britannica, gold leaf, leather 
$500 plus new standard encyclopedia hard 
cover, mint $5. Call: 905-576-1521 


Heritage fireplace insert with glass door & 
brass accents, variable speed fan $500, 
Sears extra capacity electric clothes dryer 
$95. Call: 905-721-2772 


Wedding gown, size 14, long beautiful train, 
full of pearls, short sleeved, paid $1300 
asking $400. Call: 705-745-7269 


Peg convertible stroller/bassinette/carriage 
$175, Peg highchair, grey $60, Fisher Price 
battery swing $50, Evenflo Ultara car seat 
$60, playpen $40. Call: 905-728-6377 


Thomas Cartist Il model organ $150, 
requires tuning, rhythm control added fea- 
ture, hydraulic cylinders 24”, never used. 
Call: 705-799-7641 


One U2 ticket for Fri May 25, close to stage. 
Call: 905-728-1093 


LCN gel light for artificial nails, used 6 
months, includes light cured products, $300 
firm. Call: 705-277-1003 


RCA satellite system, DTV, new in box with 
HU card $325. Call: 905-436-2003 


Rebuilt 4 speed automatic transmission 
reconditioned torque converter shift kit sell 
$500, rotors drums for 1985 Chevy 1/2 ton, 
new. Call: 905-377-8563 


30” stove, Kenmore, like new $100, Gourley 
piano, upright great condition $900, old 
wooden oxen yoke, treated for outside 
$550. Call: 905-655-4968 


Centerlines set of 4 with BFG 60’s, like new 
$800 obo, almond stove, A1 condition $50. 
Call: 705-786-0711 


Envirolet composting toilet, low water, 
model for cottage, clean, sanitary, odour 
free, no septic needed, asking $500 obo. 
Call: 905-665-8626 


2 custom built mate’s beds, mattresses 
included, 3/4” plywood, white finish, 4 draw- 
ers 36” x 72” x 24” high, asking $200. Call: 
905-576-1653 


Heintzman piano with bench, apartment 
size $750, Bernina 930 electronic sewing 
machine $200. Call: 905-668-5946 

1965 Ford Galaxy 500 convertible, 428 
motor, auto, freshly rebuilt, lots of money 
invested, appraised at $11,000 asking 
$10,000. Call: 905-987-1831 


OSHAWORKER Deadline 


for the June issue is 
Thursday, May 17 at 4:00 p.m. 


2 rose & blue reclining rocking chairs, 1 yr 
old. Call: 705-793-2218 


1985 Pontiac 6000 runs good, as is $800 
obo. Call: 416-283-7614 


Sears motorcycle jacket, brand new, black, 
size 40T, paid $375 sell for $150 firm. Call: 
705-324-1617 


La-Z-Boy power recliner, fully recline or var- 
ious positions, easy to use controls, con- 
venient oversized buttons, used 2 weeks, 
asking $1700. Call: 905-623-2750 


Evinrude outboard, 1991, 40 h.p., electric 
start, power, tilt-trim, all controls, gas can, 
long shaft, runs excellent $2100. Call: 905- 
725-7990 


29 ft Holiday Hi-Jacker trailer, sleeps 9, 
large covered deck, beautiful lot, small 
park, children welcome, great fishing & 
swimming $7500. Call: 905-432-7559 


One exercise bike, also one cross country 
trainer $200 each. Call: 905-725-8890 


Trailer in upper Buckhorn, 33 ft 1983 
Glendette on septic. Call: 905-623-8836 


Box liner for shortbox GM full size $75, set 
of running boards full length $125, 15 1/2” 
western saddle $200. Call: 905-986-5507 


Complete set of ladies MacGregor golf 
clubs plus bag $350, wood kitchen cup- 
boards with double sink, countertop & 
range vent $900. Call: 905-579-1175 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 


Auto and WSIB Injuries 


1425 Phillip Murray Avenue, 
Oshawa, Ontario 
LIJ 814 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 
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Free standing upright electric Bontempi 
Spinet organ with padded separate seat, 
also 2 spinet organ course books, asking 
$350 obo. Call: 905-571-7640 


Wedding dress & veil, size 10, attached 
train, long sleeves, beaded bodice $500 
obo, Inglis washer good condition $135. 
Call: 905-579-5083 


Lawn-Boy mower, walk behind, 3 years old, 
2 cycle, rear bag kit, mulcher, good condi- 
tion $200. Call: 905-725-6819 


New Arnold Palmer Special Edition golf 
bag, putter & 2 sand wedges $285, metal 
frame for twin bed $25, dehumidifier $65. 
Call: 905-438-0703 


1965 Chrysler 4 door Windsor, black, 
47,000 km, like new, 8 cylinder, serious 
inquiries only. Call: 905-576-9956 


Panasonic humidifier $15, toilet & pedestal 
sink $35, over the tub turbo spa $40, baby 
treadmill walker $20. Call: 905-576-0132 
Golf clubs RH, Ping Zing 2, 3-PW $495, 
Taylor made Titanium woods 1, 3, 5 $450, 
new Taylor made Tungsten irons, 3-PW 
$895. Call: 905-723-5734 


1999 Yamaha Warrior 350 cc, excellent 
condition, well maintained, many extra’s 
$5300 obo. Call: 905-983-5405 


Old 25 year GM ring, 1 diamond, appraised 
at $2160 asking $750, Call: 905-623-2611 


Sony CD player $100, Pioneer tape deck 
$50, ADC equalizer $50. Call: 905-430- 
2954 


Koho “Roy” goalie pads 34” $475, Heaton 
Helite 4 blocker $125 & catcher $175, 
Bauer 4000 goalie skates size 7 $150. Call: 
905-686-9032 


14 Sportspal canoe comes with paddles & 
foam seats, 14’ fiberglass square stern 
Scott canoe. Call: 705-447-2027 


Bathtub, shower, whirlpool, bathroom 
accessories, water filter, etc., all half price. 
Call: 905-432-1625 

14’ aluminum boat, deep, wide, newer trail- 
er, 25 hp Evinrude, stored 14 years due to 
illness, motor just broken in. Call: 905-579- 
3569 


Bradford Exchange collector plates $25, 
10” BW TV, decorator drapery rod, comput- 
er workstation. Call: 905-576-6762 


9 piece oak dining set, recliner chair, box 
spring mattress, dehumidifier, 3 swivel bar 
chairs. Call: 905-623-2703 
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CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Jack Vlad 
M.A., Reg. CASLPO 
Audiologist 
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Sprayer 300 litre with 3 point hitch $650, 11 
hp Sears 42” cut riding lawnmower with 
snowblower attachment & chains $1095. 
Call: 905-655-4196 


1988 Chev Celebrity Station Wagon, mint 
condition, 141,000 original km, receipts for 
repairs done, $2500 certified firm. Call: 
613-967-0552 


1973 Olds Cutlass 350 rocket, good shape. 
Call: 905-985-8615 


1997 Mallard 35 ft trailer like new. Call: 705- 
86-0058 


Electrohome air conditioner, good shape, 
8000 BTU $220, single bed frame with 
hardwood ends $60. Call: 905-985-4579 


Kids bike’s, karate uniforms, oak clock, 
Compaq computer. Call: 905-434-7072 
Glendette house trailer 28 ft, very good 
condition, electric, propane, also 10x20 
treated deck & patio slabs $6000, 1990 
Cavalier $1000. Call: 905-987-4308 
Antique Jenny Lynn double bed $375, reg- 
istered CKC German Shepherd puppies 
$600, great lineage, references available. 
Call: 905-987-1677 

Dwarf bunny, deluxe 3 tiered cage on cast- 
ers, bunny is litter trained, very affectionate 
$200 for bunny, cage, food & accessories. 
Call: 905-666-5266 

1989 Ford Escort, white 4 door hatchback, 
certified & emission tested 3 months ago 
$800 obo. Call: 905-697-3193 

Dirt bike 1981 Honda, 80cc excellent con- 
dition $1200 obo. Call: 705-439-1310 


Brad Stephenson 
M.CI.Sc., Reg. CASLPO 
Audiologist 


NOISE INDUCED HEARING LOSS 


Noise exposure is one of the leading causes of hearing loss next to the natural aging process. Workers with noise induced 
hearing losses have a decreased ability to perceive high frequency sounds. Consequently, those with this problem may have 
difficulty understanding the conversation of children and women. They may also run into problems distinguishing between 
consonants, even though vowels may be heard plainly. As a result, some fill in blanks of undistinguishable consonants, 
sometimes with quite embarrassing results. When such soft consonant sounds as “Th” are misunderstood, it can make a 
critical difference in the way that we relate to those we love. This is what leads many to decide to use a hearing instrument. 


If you think your hearing is not what it should be, we invite you to our audiology clinic, 142 Simcoe St. N., Oshawa, to 
meet with an audiologist and find out about the many marvels available today in the hearing aid industry. 


HEAR THE DIFFERENCE! 

BE SURE TO SEE A UNIVERSITY-TRAINED AUDIOLOGIST BEFORE PURCHASING ANY HEARING AID. 
JACK VLAD, Audiologist 
BRAD STEPHENSON, Audiologist 


142 Simcoe St. N. (905) 579.2251 


OSHAWA 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 


For Help, Information, Etc. - 


Ron Gibson 
Car Body/Hardware 
905-623-0266 
In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Confidential CAW Reps 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 


Larry Kirtley 
Chassis/Paint/Battery/Tri-Link 
905-579-3445 
In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 
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Sunrise hot tub/spa, 6 person, 28 jets, 
cedar exterior, 2 years old plus G.F.I. & 8/2 
wiring, insulated top $3000. Call: 905-668- 
5328 


1988 Cadorette bowrider 16’-6”, good con- 
dition, deep v-hull, 240 hrs, 165 mercury 
V/O, trailer included $4500. Call: 905-723- 
7586 


Old jam cupboard, steel hobby table, drop- 
leaf table, pine box, paneled door, Windsor 
chair, 4’ x 8’ Styrofoam sheets. Call: 705- 
786-2620 


100 gallon aquarium includes filters, gravel, 
etc., asking $600 obo, also 2 new tires 
$100 firm. Call: 905-433-0160 or 905-922- 


1987 Trans-AM GTA, 5 spd, T-bars, pw, pdl, 
air, cruise, 160,000 km, burgundy on bur- 
gundy, never winter driven, asking $3800 
as is. Call: 705-878-3430 

Perego stroller excellent shape, $500 new 
asking $250, also rowing machine $50. 
Call: 905-434-5249 

Shop Vac 5 gallon, firewood 14” cut ready 
to burn $75, lawn roller $75. Call: 905-728- 
5705 


Paintball gun, 1.0, holds 200, oil, paintballs, 
filled 9 0z CO2 container, X-Ray goggle 
mask, never used, asking $185. Call: 905- 
725-1080 


Lake front property in Nova Scotia, 6.7 
acres 132 ft frontage, Shingle Lake 
Lunenburg County near Bridgewater. Call: 
905-728-9919 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT # SALES & SERVICE 


Taclicy furan: Geevinn Sevibi 


MURRAY + KARCHER 
temas SEED Aner 


Part:, Sales ard Sem ce Tod Wakes 


176G Toreilaga ava oT Cshaaa Oreo Lig 725 Si, Fea Roe 


GM Employee and Family Price Quote Line: 


1 as 800 - G IVI D EALS (1-800-463-3257) 


2001 4 Door Cavalier Sedan 


V Air Condition 

VY 5-Speed Getrag 

Vv A.B.S. Brakes 

v 5 Year Power Train Warranty 
V Theft Deterrent System 

Vv AM/FM Stereo 

V Folding Rear Seats 

Vv 14” Wheels 


$205... 


(48-month SmarTLease 0.A.C.) 


Freight $730, admin. fee $165, taxes, PPSA $44, 
refundable Security Deposit and License fee 
extra. 80,000 Km SmartLease, 12¢ per additional 
Km. Option to buy available. 0.A.C. 


416-491-2000 


www.donhowson.com 


Family Support Committee 


Information, Resources, Education — Confidentiality Assured 
Ron Davey — Chairperson 
Gregg Valentine — Recording Secretary 
Pat Mc Wade -— Treasurer 


You can leave a message for us through the Union Counsellors’ offices 


at 644-4282 or 644-4283 
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GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 


Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE AN ADDITIONAL 
5% DISCOUNT ON PARTS ONLY AT PARTS COUNTER 


Goodwhinch 
EJk ‘ [i] General Motors 


Meggar tester, wooden crib, dishwasher, 
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Utility trailers flat bed 8’ x 16’, stock car 
trailer 8’ x 12’. Call: 905-985-7614 


1994 Dodge Caravan rear bench seat, 
rebuilt 4 barrel carb, fits GM big cars, alter- 
nators, starter, a/c compressors, other car 
parts. Call: 905-571-4471 


Gas lawn mower, 3.8 liter V6, propane sys- 
tem for cars/trucks, 2 litre Cavalier motor, 
front & rear wheel drive transmission. Call: 
905-725-7249 

Kitchen table ivory color with leaf & 4 


matching green chairs, good condition 
$150. Call: 905-725-7043 


Beta VCR tapes, 8 track radio, motors 110 
volt, relays, new pot light, building lot. Call: 
905-725-8675 

30” Kenmore self-cleaning stove $100, 20 
hp Mercury outboard $1000, compound 
crossbow 140 lbs with scope $275, short- 
box tailgate $40. Call: 905-571-1674 

Glass sliding door double-glazed 80” x 72” 
$150, dog gate for Station Wagon $25, 
Westinghouse air conditioner, 8700 BTU, 
older $150. Call: 905-728-9834 

1989 Scotty travel trailer 13 ft, 2 burner 
stove, furnace, fridge, new tires, porta 
potty, lot's of storage, excellent condition 
$4800. Call: 905-623-2541 


Washer & dryer $325, white stove $155, 
built-in dishwasher $125, all excellent con- 
dition. Call: 905-728-9203 


Birds budgies, cockatiels, lovebirds, par- 
rotlets, handfed cockatiels. Call: 905-436- 
26 


For Your Prescription Needs 
please support 


UNIONIZED PHARMACIES 


in Oshawa & Durham Region 


MEDICAL PHARMACY 
CUPE Local 1823 
300 King Street West 
Oshawa, Ontario 


905-728-6277 
(next to the Auto Workers Credit Union) 


CLINIC PHARMACY 
CUPE Local 1823 
117 King Street East 
Oshawa Clinic Building 
905-576-9090 


a 
We Honour 


All Drug 
Plans 


Free 
Delivery 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes at Lakeridge Health Oshawa only please come in person or call: 
Phone 723-1187 (CAW Hall). 

This applies to both active and retired members of Local 222. 

Local 222 CAW Retired Workers Centre. 
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Large crown shaped ring, 13 gems, 4-string 
banjo, small guitar, burnt orange ceramic 
floor tiles. Call: 905-668-6339 


Pigeon Lake, Bobcaygeon, trailer, sleeps 8, 
2 bedroom, full bath, 14x35 shed, sunroom, 
must sell due to health. Call: 905-725-4443 


Celestion Olio speakers 29x13x12, 25-150 
watts per channel, 10” bass, 1” tweeter, 6.5” 
midrange $900. Call: 705-745-4795 


1990 36 ft Terry Trailer, sleeps 9, separate 
bedroom, 3 bunks, air conditioner, 
microwave, deck, shed, barbeque, asking 
$14,000 must be seen. Call: 905-725-6347 
Lincoln Continental Mark IV, 1976 mint con- 
dition, appraised. Call: 905-723-7207 

Lawn tractor Sears Hydrostat, 1993, 38” 
cut, excellent condition, asking $900 obo. 
Call: 905-983-9250 

2000 Sea-Doo, 4-seater, LRV, 130 hp, comes 
with trailer cover only 5.8 hrs, selling for 
health reasons $9500. Call: 705-944-5321 


1978 Kawasaki KZ650 $300, bug deflector 
for late model Jimmy or Blazer like new 
$50. Call: 905-686-7927 after 4 pm 


Traditional dining room suite excellent con- 
dition $2300, queen size bedroom suite 
poster headboard $1500. Call: 905-721- 


1990 Plymouth Horizon, $500 obo as is. 
Call: 905-723-8520 


Two pull blinds, also Sony earphones, hard- 
ly used. Call: 905-725-6085 


Purebred Lahso Apso, 3 1/2 yrs old, great 
temperament, male, neutered, all shots, 
loves to be around adults $75. Call: 905- 
985-2030 


50 hp Articulate Horder 4-w.d. tractor, 
hydraulic front lift & auxiliary hydraulic valve 
$6500, 8’ Starcraft popup camper, sleeps 4 
asking $2800. Call: 905-668-6980 


Travelair Trailer, cedar deck, Florida room, 
fully furnished, well maintained. Call: 905- 
728-0656 

Assorted kids bikes boys & girls ages 4-12, 
great shape, asking $25-$45. Call: 905- 
666-1974 

Lots of spare parts for broken up 1988 SSE 
Bonneville, good 3.8 engine, brakes, dash, 
wheels, etc. Call: 905-666-2794 


Oak corner wall unit only 1 1/2 yrs old, paid 
over $1000 new asking $350. Call: 905- 


1762 after 7 pm & weekends 


721-1518 


1997 Bonair Park travel trailer, 35 ft, 
loaded, Florida awning like new, deck, 
shed, large lot on Rice Lake Park $23,500. 
Call: 905-435-0111 


Briggs & Stratton lawn mowers $50, 5 & 10 
speed bicycles good condition $25 each. 
Call: 905-576-3797 


1970’s Mercedes Benz grill, ladies 15 
speed bike, 8-track radio/record player, ‘ 
queen waterbed frame, microwave, Nordic 

Track ski exerciser, dining table. Call: 905- 

728-4481 


Air conditioner 8000 BTU, like new $300, 
Kenmore dryer $150, microwave $40. Call: 
905-885-7862 


1995 DS80 Suzuki motorcycle excellent 
condition $1400, also 1993 Polaris ATV 
350, liquid cooled, 2x4 excellent condition 
$3400. Call: 905-655-3821 


New soft tonneau cover fits 1999-01 GM 
ext cab, also U-Haul hitch for W cars. Call: 
905-263-8599 


® Client Escort 

® Staff Relief 

@® In Home Foot Care 
@ Palliative Care 


1-800-461-6756 
905-571-1511 


itary BENE 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


Lifetime Metal Roofing Systems 


MetalWorks Steel Shingles 
Feature: 


¢ Exclusive “Galva Strength” Steel 
Construction 


* Kynor 580/Hylar 5000 Coating Technology 
¢ Less Weight... More Protection 

+A Better Solution for the Environment 

¢ Savings on Energy Costs 

¢ Lifetime Warranty 

¢ Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

¢ Manufacturing by UAW Local 1825 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


440 Hopkins St. 
Whitby 


MetalWorks Lifetime Roofing * Mark-Series Windows ¢ Entrance & Patio Doors ¢ Vinyl Siding & Soffits 


DHS 
Health Care 
Service 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


@ Light Housekeeping 

@ Meal Preparation 

@ Personal Care Fa 

@ Care Giver Relief ut!" 
MainStreet Messenger® te 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


Paintball gun & mask, 2000 Spyder Classic 
with 200 Rowno Hopper, expansion cham- 
ber, 16” all American barrel asking $325. 
Call: 905-263-8088 evenings 


1987, 7.5 hp Johnson outboard $400 obo. 
Call: 905-725-8595 


Sage fly rod custom made $250, Sevlor 3 
man inflatable boat & motor $200, super ski 
planer board mast with mount $100. Call: 
905-728-4287 


1980 Brunswick cutter fishing boat 13.5 ft, 
w/cover, 1972 Johnson 40 hp w/electric 
starter, 1986 2000 Ib trailer plus many 
extras $1800. Call: 905-728-0124 


MTD lawn tractor, 12.5 hp, 42” deck, good 
condition $750, also MTD roto tiller, 5 hp, 
front tines $100. Call: 905-983-9555 


Patio set with 6 cushioned chairs, large 
oval table with umbrella $90. Call: 905-728- 
3519 


1995 16.5 ft Pro-V Tracker, 60 Mercury, 
electric start, 9.9 Mercury, live-well, trolling 
motor, CD stereo, downrigger, life jackets, 
single console. Call: 905-831-8083 


1993 Suzuki Sidekick JLX, auto, 4x4, 
loaded, 25,000 km, non smoker, new con- 
dition, lady owner, serious inquiries only. 
Call: 905-433-8871 

VCR, stereo, lamps, color TV, typewriter, 
coffee table, wall pictures, speakers, end 


tables, 2 cell phones, mirrors, wall clock. 
Call: 905-432-1684 


Drapes custom made 120x87 $100, baby 
set $15. Call: 905-725-9390 


7 ) 


Lommatealiick 


Optician 


* Glasses fully covered by your plan 


¢ Same day or next day service 


* Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Golf clubs, one RH, one LH, full set with 
bag $120 each, also 7 piece RH with bag 
$75, pullout sofa bed & chair $175. Call: 
905-723-3620 


1984 Cutlass 2 dr Brougham, 113,000 mi., 
305 cu in, for parts only. Call: 905-728-1492 


Electric 18” hedge trimmer $50, spreader 
$15, Coleman camp stove $20, round 
table/chair set, pine $350, oval pedestal 
coffee table $175. Call: 905-666-7691 


1972 Chev Vega, pro-street, set-up, for 
S.B.C, Ford 9”, strange axles, spool, lots of 
extra parts, must sell #3,000.00 O.B.O. no 
trades. Call: 905-432-3034 


40” Philco TV $200, folding bike $60, heavy 
duty trailer insert $25, 35 gallon Hex aquar- 
ium. Call: 905-723-0497 


1950 8N Ford Tractor, good condition. Call: 
905-723-5490/ 705-277-1766 


Power Sprocket mini bike, new Sept. 2000 
$800, GM shortbox sectional tonneau 
cover $50, 5 speed bike for 8-10 yr old $50. 
Call: 905-436-2209 


1997 Grand AM SE, 4 door, 1 owner, auto, 
ps, pb, air, cruise, am/fm, cassette, 4 cylin- 
der, 78,000 km, asking $11,800 obo. Call: 
905-728-4220 


Dining room spectacular black granite 
table, matching buffet & 6 black lacquered 
chairs, paid $9,850, asking $2500. Call: 
905-666-9463 


6 ft sliding patio door with screen, good 
condition, asking $150. Call: 905-666-3942 


Callaway Great B16 Bertha, RH $250, 
Callaway knock-offs 3-SW RH rifle shafts 
$325, Wilson Staff rim RH $400, King 
Cobra $125. Call: 905-579-7314 after 4 pm 


3000 watt generator $375 obo, Duration 5 
gallon outboard fuel tank $45 obo, new X10 
modules for home control, assorted. Call: 
905-424-3101 

Immaculate 3 bedroom 1996 Park Model 
trailer, situated in family oriented park, gor- 
geous view of Lake Chemong, must sell, 
asking $41,500. Call: 905-628-1659 


1971 27 ft trailer, 10x16 sunroom, sleeps 7, 
shower, stove, fridge, 2 sheds, immaculate, 
Kushog Lake Carnarvon $2500, 1980 ski- 
doo $400. Call: 705-932-3464 

Fishing tackle Shimand, Diawa, Fenwick, 
12 rods & 8 reels, all in excellent condition, 
mix of salmon, trout, carp tackle. Call: 905- 
839-0627 

Northtrail boat trailer for 16-18’, 2 yrs old, 
new $1200 will sell for $750. Call: 905-728- 
5588 

23 ft Thundercraft Chev, V8, 2 downriggers, 
rods, fish finder, trailer $6000. Call: 905- 
728-8847 


1976 tent trailer, good condition, canvas 
needs little repair $850, 1/2 hp 120/240 volt 
Gould jet pump used 3 years $60. Call: 
905-723-9440 


1977 Fairline cruiser, sleeps 4, 22.5 ft, 
pump out head, icebox fridge, stove, rebuilt 
motor hull, good with trailer $6500. Call: 
905-579-3208 


REPAIR AND INSTALLATION 
MAJOR ELECTRICAL & GAS APPLIANCES 


) APPLIANCE SERVICE| 
WS" 905 436-6436 | 


CERTIFIED TECHNICIAN/FACTORY TRAINED 
OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 


GM EMPLOYEES 
& THEIR FAMILIES 


Tall to as for Spill 


Lnplayee 
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75 The Donway West, Suite 1201 
North York, Ontario M3C 2E9 


Branch Office (416) 510-1565 


Oshawa Office (905) 725-0453 


1971 Buick Skylark convertible, 350, auto 
trans, needs work $1500 obo. Call: 905- 
263-2091 


Dog cage $45, boys bicycle Roadstar MTB 
14” $40. Call: 905-985-6148 

1971 Monte Carlo, winter stored, complete- 
ly redone, drives like a new car, $9000 obo. 
Call: 905-571-7413 


1988 Chev Sprint 118,000 km for parts or 
hole $250. Call: 905-571-5212 


Sklar couch & loveseat, country French, as 
new asking $850 must be seen, black wall 
unit 3x7’, offers. Call: 905-435-0901 


1994 Rockwood hard top tent trailer, 3 way 
fridge, furnace, in/outdoor stove, tinted win- 
dows, screen room, excellent condition 
$5000 firm. Call: 905-725-5582 


Brand new gas furnace blower motor, 1/3 
hp, 5.3 amps with split pulley, paid $221 
asking $185, new hammock complete 
w/steel stand $55. Call: 905-623-2752 

GM war album, war craftsman bulletins, old 
National Geographic magazines, portable 
barbecue, sofa bed, child’s life jacket’s 45- 
90 Ibs, Mikasa dinnerware. Call: 905-728- 
2764 


Aluminum front window 8x4 ft installed in 
1988, brown finish, bottom sliders 
w/screens, mahogany trimming & shutters 
good condition $200 obo. Call: 905-985- 
0184 or 905-728-6165 


Four cemetery plots at Resthaven 
Memorial Gardens in Scarborough. Call: 
905-623-0925 


Electric 18” hedge trimmer $50, spreader 
$15, Coleman camp stove $20, round 
table/chair set pine $350, oval pedestal cof- 
fee table $175. Call: 905-666-7691 

Piano apt size $1500, Thomas organ $600 
& 2 accordions all very good condition. Call: 
905-728-2274 


Don Zelisko 


Financial Consultant 


Achieving Financial Success & Security 
Takes Planning... 
And That’s Where | Can Help 


Whatever your ambitions, dreams and goals, 
Remember this one important thing... 
Wishing won’t make it so. 

But sound financial strategies will. 


So before you invest another dollar in your future 
Invest a little time with me. 


Independent specialist: RRSP, RRIF, RESP, Mutual Funds, 
Tax and Estate Planning 


While my consultation is free to CAW members 
My advice may prove invaluable. 
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Kitchenaide washer, Kelvinator stove, Inglis 
dryer, all excellent condition, roll-away bed 
$40, 1987 Pontiac Acadian $300, 2000 
Safari van 32,000 km. Call: 905-438-9271 


1973 22 ft Corsair trailer, newly decorated 
interior, screened deck 8x18’, sleeps 4, air, 
microwave, shed, 3-pc bath, Cedardale 
Family Park $3500. Call: 905-723-1391 


18 ft 1993 Gulf Stream trailer, air, fridge, 
stove, microwave, TV aerial, awning, excel- 
lent condition $10,500. Call: 705-277-2465 


Microwave, Panasonic the Genius, 1000 w, 
22x16x11” featuring sensor cooking sen- 
sor, reheat & auto defrost, A-1 condition. 
Call: 905-655-4325 


New motor sales 


New tandem car trailer, Beavertrail, drop 
axels, checker plate floor, 7x16 bed, surge 
brakes, removable 2 row tire carrier $2600. 
Call: 905-983-5390 

Toilet & matching sink, like new $50 obo, 
32x32” shower $40 obo. Call: 905-728-9633 
1979 20 ft Taurus cabin trailer, good rubber, 
new electric fridge, canopy, must sell, good 
condition, reasonable offers considered. 
Call: 905-986-5180 

Hydro poles 18 ft long $20 each, 2 chain 
link commercial gates with hardware 8x10 
ft $400. Call: 905-668-6980 

Zodiac 10 ft with Johnson 9.9 & extra's, 
excellent condition, used as tender for larg- 
er boat $2800. Call: 905-576-7224 

Play fort with extensions & sand box $100. 
Call: 905-435-0358 


INVESTORS GROUP FINANCIAL SERVICES INC. 
Get a second opinion on your portfolio 
from the #1 Mutual fund company in 


Canada 


Call Tina 
Tina Chiodo 


Financial Planning Consultant 

218-1614 Dundas St. E. 

Whitby, Ontario L1N 8Y8 

Telephone: (905) 434-8400 Fax: (905) 721-0483 


motors & repair inc. 


“THE POWER BEHIND THE DRIVE” 


Elevator machine repair 


Dynamic balancing 


Specialty motors 


On site vibration analysis programs 
On site service and repair 


Technical Training 


SB° 


® Machine shop service 

® Lift truck and traction motors 

® Rewinding all rating of AC and DC motors 
® Robotics and servo motors testing and repair 
© Eddy — Current drives and clutches 

© U-Frame motors 

® Transformers — New & Repaired 


24 HOUR EMERGENCY SALES/SERVICE 


CALL (416) 742-3665 


FAX (905) 850-1730 


www.renown-electric.com 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 


Employee Counselling Program 


Located in the former GenAuto Building at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you and your family to solve 


any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Steve Bobas 
644-4283 


Sharron Kehler 
64.4.-4282 
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Beautiful china cabinet, drawers & glass 
doors with shelves at top, excellent condi- 
tion $225. Call: 905-432-1269 


Stair lift, Concorde Liberty, 90” long, covers 
7 steps, 3 yrs old $950, stair step exerciser 
machine $15, exercise bike $30. Call: 905- 
885-7911 


Oak dining room set, table 92” long, 6 
chairs, buffet & hutch $1500 obo, Juki DDL- 
555 sewing machine $300 obo. Call: 905- 
277-1323 


Fish pond 125 gallon preformed, 2 yrs old, 
oblong shape with shelves for plants $50. 
Call: 905-432-2032 


Tires 4 16 1/2 like new, 3” 205x15x70 R, 
wheels 13”, 14” 15”, some aluminum. Call: 
905-723-6988 


Lowrance GPS Glovalnav 200 $140, 2000 
Yamaha 4 stroke 4 hp $1050, Minnkota bow 
mount 50 Ib thrust $450, Minnkota Transom 
mount 27 lb $100. Call: 905-434-1879 


Two complete single beds, white wood 
headboard, good shape $50 ea. Call: 905- 
728-7680 


Portable white clothes closet, 4x2x6’, 2 slid- 
ing doors, metal clothes hanger, top shelf 
$50. Call: 905-725-3743 


Chesterfield & chair, 10 speed bike, 
microwave, end table, TV Toshiba, 3/4 fur 
coat light brown, all good condition. Call: 
905-725-3152 


1989 Chev Cavalier, 4 cyl, auto, needs 
some work $1200 as is, 1997 Chev Monte 
Carlo, fully loaded, certified $13,900 obo. 
Call: 905-728-3398 


Trailer hitch for 2000/01 Impala, 3500 Ib 
capacity $95, skis 170, 200 & 205 cm with 
bindings $30 ea. Call: 905-725-5363 
Rototiller 8 hp, Sears best $550, new 12 
volt battery charger $60, Blizzard skis new 
1922 $100. Call: 905-571-1274 

Older Beaver Rockwell wood lathe & tools, 
excellent shape $150, 1985 Chev Blazer, 2 
dr, ps, pb, rebuilt motor 2.8 liter $800 obo. 
Call: 905-623-2969 

30 ft Fifth Wheel trailer “Citation” & 1993 
Chev truck, both in great shape. Call: 905- 
723-7212 

1986 Beauville window van, 121,000 km, 1 
owner, asking $3500 obo. Call: 905-725- 
2622 


Antiques, grain scale, coffee table oak, din- 
ing room table, washstand, chairs, claw foot 
tub, etc., 1989 Safari van fully loaded 
$4500 cert. Call: 905-432-7007 


Grew 14 ft Runabout, 50 Mercury, tilt trailer, 
runs well $1200 or trade for 9.9 Mercury, 
also 1986 Formula MX studded $1200 obo. 
Call: 905-623-0694 


Golf clubs complete set 848 C Tour Classic 
irons 3-PW, metal woods, Pro Select golf 
bag. Head covers $250 new balls included. 
Call: 905-728-6411 


Older Ford 100 lawn tractor, 10 hp, 42” cut, 
works well asking $475, fish hut 5x7’, alu- 
minum sided, insulated $450. Call: 705- 
357-3286 


PAR-O-LAW 


CANADA INC. 


THE CONFIDENCE 
TO BE 


YOURSELF. 


FACT IS, 


Breast prostheses and medical bras 
are covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 
728-1112 
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Trustees represent Creditors, NOT YOU. 
A Bankruptcy Trustee’s job is to get the largest dividend possible 
for creditors. They keep over 20% of your money as fees — the 
i more you pay — the more they earn. Can you see a conflict of interest?? 
We represent you, the debtor. 


CONSOLIDATIONS; PROPOSALS; DEBT RESTRUCTURING; 


BANKRUPTCY; ALL AT: 1-877-727-6529 
1-877-PAR-OLAW 


Member CFIB, PSC, Affliated with PSO, —= 
We carry errors, and omissions insurance!!! ' 


www.par-o-law.com 


Like new Sears 10” radial arm saw $650, 
Craftsman 10” band saw $100, extra 
blades. Call: 905-683-6166 


1988 Olds 88 Brougham, full size, 4 dr, pb, 
ps, pw, tilt, hitch, 107,000 km original, emis- 
sion tested, $2200 obo. Call: 905-576-9162 


Paddle boat with adjust bucket seats, built- 
in storage/cooler, 3 yrs old, like new $300. 
Call: 905-571-1364 after 4 pm 


Wedding ring set 14 kt gold, channel set 
wi7 diamonds value $3500 sell $2000, 
Alfred Angelo wedding gown, size 10, value 
$1800 sell $900. Call: 905-571-4475 


2000 Chevrolet Astro van LT AWD, trailer 
package, 8 passenger, 21,000 km, non 
smoker, mint condition $26,900 plus taxes. 
Call: 905-434-4635 


Walnut coloured dining room suite 7-pcs, 
medium size, antique copper washing 
machine, wringer, dresser w/mirror, rea- 
sonable offers accepted. Call: 905-725- 
6915 


Toro snowblower 3 hp, excellent condition 
$350 firm, Britannica encyclopedia gold 
leaf pages, leather $400. Call: 905-576- 
1521 


Hastings area, 2 bdrm raised bungalow on 
2 acres, lovely view. Call: 705-696-3867 


Moving, 9-pc dining room washed oak 
$1200, 6-pc washed oak bdrm set $1000, 
brass/glass coffee/end tables $400 obo. 
Call: 905-579-6530 


Clay trap launcher 2 boxes of clay $75, bow 
mounted 28 thrust, electric motor, foot 
operated $175, 1983 Evinrude 4.5 hp 
motor $325. Call: 905-723-8307 


1991 12x43 Hampton trailer, rear bdrm, 
front den, full washroom, a/c, shed, 2nd 
fridge, Pidgeon Lake, excellent condition 
$22,900 obo. Call: 905-623-6413 


TAKE THE DRIVE 10 PORT HOPE AND SEE 
WHAT EVERYONE IS TALKING ABOUT 


COMPUTER SOLUTIONS TO EMPLOYEE PRICING 
OVER-ALLOWANCE ON EMPLOYEE TRADE-INS 
NO OBLIGATION EMPLOYEE PHONE QUOTES 


TOP DOLLAR PAID FOR EMPLOYEE TRADES 
EMPLOYEE LEASE TERMINATION QUOTES 


CALL NOW FORA NO OBLIGATION QUOTE 


1-800-361-8154 
oN oe 


HBTriA £& 


152 PETER STREET, PORT HOPE ( 20 MINUTES FROM OSHAWA) 
werw lauriapontiaciigmcanada.com 
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Mason jars 50 one quart size $25, plus 
assorted smaller sizes, Millbrook. Call: 705- 
932-3433 


Yamaha Ovation 96/360 Yamaha Venture 
600 #97, 2 seater trailer, package deal 
$6500, very low mileage. Call: 905-576- 
5715 


1996 Pontiac Sunfire, 5 speed, a/c, must 
sell. Call: 905-623-4233 


1995 GM 3500 HD dually diesel leather CD 
extended cab, mint, bush bar, tonneau 
cover, back rack, white & blue $24,500. 
Call: 905-725-0101 


2000 Impala Chev, 6 pass, metallic red, 
29,000 km, 2 yrs left on warranty. Call: 905- 
728-1796 


2000 Yamaha Banshee 350, 2 stroke twin 
engine, mint condition, bought in August 
stored since October $6500 obo. Call: 905- 
623-7124 


1997 32’ Terry Trailer, 14 ft tipout, master 
bdrm, bunk, microwave, stereo, large deck, 
awning, shed, Crowe Lake, asking 
$21,500. Call: 905-623-6962 


Perennials, white spruce, white birch. Call: 
905-987-5215 


1995 Bayliner Cuddy, extra’s $11,000 obo, 
Fender Strato-Caster guitar, Boss ME30 
multi-effects $650, Sony surround receiver 
$250 obo. Call: 905-579-0977 


1998 Chev extended pick-up, black, V8, 
auto, air, tilt, cruise, chrome wheels, tint 
glass, 36,000 km, asking $21,300. Call: 
905-623-5937 


= 


Whitby 


413 Dundas Street East, Suite 4 


905-665-5353 


Dehumidifier, electric white stove, heavy 
duty dryer, all in A-1 condition. Call: 905- 
725-1937 


GM 25 yr service ring, 10 k gold with dia- 
mond, late 1960’s, excellent condition $650 
obo. Call: 905-728-9100 


1 pair 1980’s Pontiac Firebird headlight 
motors $200, GM manual $50. Call: 905- 
728-4779 


6 ft white patio doors with track excellent 
condition. Call: 905-666-2152 


29” color TV, wooden planter, lawn sprin- 
Klers, sledge hammer, grass rechargeable 
whip, macramé hangers, Phillips recharge- 
able shavers, cocktail set, mixer, glasses. 
Call: 905-728-2764 


4 hp rototiller, Dolmar chainsaw 68 cc, 
Lawnboy mower, tool boxes, old fire extin- 
guisher, air force camera trunk, tools. Call: 
905-723-6929 


RH custom clubs, 16 ft Deep V, 20 hp tilt 
trailer, complete fishing equipment, beer 
fridge, hockey equipment, everything must 
go. Call: 905-576-1439 


Super Nintendo w/58 games $300 firm, 
Prime aluminum rims, fit Ford & Jeep 
witires $500, chrome Keystone rims $300. 
Call: 905-438-0465 


ATV’s Honda 200 SX Fourtrax $1500, 
Yamaha 200E 4-wheeler $1200, both run 
well, must see, make an offer. Call: 905- 
623-5472 


Kenmore a/c 2200 BTU, cost $1800 sell for 
$450, 2 burgundy lamps excellent condition 
$100, wedding dress size 5-6 $150 obo 
excellent condition. Call: 905-579-9167 


4 hp Yamaha outboard, 4 stroke, bought 
new Aug 2000, less than 6 hrs use, long 
shaft, portable tank $1050 obo, warranty. 
Call: 905-434-1879 


Massey riding mower, 8 hp, works well 
$550. Call: 905-623-5472 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Affordable 
Permanent 
Solution to 
Baldness 
for Men and 
Women. 


Up to 20% 
DISCOUNT 


for CAW Workers 


Toronto 
1188B Eglinton Avenue West 
(416)-782-1168 


www.hairclinic.ca 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


20 hp garden tractor, 50” cutting deck, 
approx 6 yrs old $1800, 1988 Yamaha 
Phazer $1200. Call: 905-438-8847 


17 1/2 KMV fiberglass boat, 70 Johnson 
with down riggers, trailer $9500, excellent 
condition. Call: 905-623-2235 


Gitano tap shoes size 6 $50, two 10 speeds 
$20 ea, 20” BMX bicycle $30, single wood 
bed no mattress $20. Call: 905-723-5921 


Eagles Nest jungle gym with slide $85, 
swing set $30, take both $100, needs some 
attention. Call: 905-571-2253 after 6 pm 


Admiral stove white in color new condition, 
also black metal dining table & 4 chairs with 
glass top. Call: 905-665-2163 


8000 BTU a/c, good condition $100. Call: 
905-725-7700 


Big John electric down rigger, 4 ft, 2 
Fenwick down rigger rods, 2 Ambassador 
7000, reels, low hours, duck decoys, new 
15” tire & rim. Call: 905-579-6157 


6-pc bdrm suite $250, child’s car seat $40, 
Vitamaster exercise bike $60, Bionaire air 
purifier $125, white serger new $350. Call: 
905-725-0716 


Drums & rotors for GM S-10, washing 
machine Inglis $100, parts for 88 Calais 
Q4.2.3, starter for Dodge 318 motor & VW 
Beetle 1967. Call: 905-725-6072 


1985 Honda Goldwing Aspencade 1200, 
well maintained excellent condition, 83,000 
km, $6800 certified. Call: 705-760-5920 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 
Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 


product if: 


1. The practitioner is licensed. 

2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 

4. An accredited orthotic laboratory is used. 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has direct billing 
for Green Shield insurance, and no doctor prescription 
is required. Early morning and late evening hours 
are available. 


Call today for an appointment. 


GLAZIER MEDICAL CENTRE 
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1984 Chev 1/2 ton, 305 auto, very clean, 
fresh paint, 2 sets of wheels, drive it or 
show it. Call: 705-878-4475 

10’ slide-in Poptop sun camper, fridge, 4 
burner stove, furnace, sleeps 4 comfort- 
ably, good shape, asking $1300. Call: 905- 
723-6350 


1999 2 door Tracker, 5 spd, soft top, am/fm, 
cass, bought new Nov 1999, 15,000 km, 
black, asking $14,500. Call: 905-576-4020 


Motorcycle jacket brand new, brown $125, 
window sheers 36x96 panels, new $35 per 
panel. Call: 905-725-1800 


3 pre-hung hollow mahogany doors 
30”x80” also mahogany louvered bi-fold 
doors, pre-hung 1-36’x80”, 2-24”x80”, 
stainless steel prop $350. Call: 705-799- 
5764 


1997 RM250 Suzuki, low hours, many 
options, great condition $3950, also 1984 
Z28 Camaro, loaded $400 obo. Call: 905- 
983-8293 


15 ft above ground pool, 4’ deep, very good 

shape $600 firm, add-a-room for tent trailer 

like new $450 firm paid $1000. Call: 905- 

987-3133 

1178 sq ft bungalow, dble car garage, full 

dry basement, 1 hr north of Oshawa, close 

to Canal Lake $90,000. Call: 905-721-1990 
WANTED 

Row boat 12, 14 or 16 ft for small pond. 

Call: 905-786-1053 

White bdrm furniture for girls room, also 

sofa bed, both must be in excellent condi- 

tion. Call: 905-434-8464 


Nursery furniture in good condition, crib, 
dresser, change table, etc. Call: 905-725- 
2755 


1997 or 1998 Venture or Montana van 
preferably extended, low mileage, well 
maintained. Call: 905-623-1173 


Ride (vanpool) to Car Paint Shop, shift #1, 
7:30 am to 4:00 pm day shift, 3:30 pm to 
12:00 am nights, coming from Toronto. Call: 
416-614-9180 

Drum kit for small child, reasonably priced. 
Call: 705-786-2526 


14 ft boat with small motor, good condition 
also hard top tent trailer. Call: 905-623- 
5632 


Small box trailer in good shape. Call: 905- 
576-9956 


1989-91 Ford Ranger or Aerostar for parts 
or as is, large GM cars for scraps/parts, 
snow plow for small truck. Call: 905-571- 
4471 

Guitar amp & lap steel wanted by private 
collector interested in 60’s Corvette, must 
have matching numbers. Call: 905-576- 
0060 


Buying, SELLING, Retiring? 


For ALL YOUR REAL ESTATE NEEDS, CALL: 


Roy Henderson 


Full Time Sales Representative 
And CAW Member 


(905) 432-7200 ee 


ReMax a Real Estate Ltd. 


Courtice, Ontario L1E 216 


1413 King Street East 


Specializing in Serving CAW Members 


1997 or’98 Venture or Montana van, prefer- 
ably extended, low mileage, well main- 
tained, 92 or ’95 Chrysler van, preferably 
extended, under 180,000 km. Call: 905- 
623-1173 


THE OSHAWORKER 
NO LONGER PUBLISHES 
“FOR RENT” ITEMS 


C.iiFF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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Used lawn tractors dead or alive. Call: 905- 
263-4564 


16 - 16 1/2 ft aluminum Bow Rider with or 
without outboard must be in good condi- 
tion. Call: 905-728-9633 


1968 Dodge Charger parts or parts car, 
also 1950 Fargo or Dodge truck parts. Call: 
705-277-3612 


Old beer cans, knives, table-top hockey 
games, Coleman lanterns, Best padlocks, 
military collectibles, ash trays, airplane 
postcards, maps. Call: 905-697-2304 


Push mower, minimum 5 hp in good condi- 
tion, max $100, also used paneling or chip 
board up to 1/4” thickness. Call: 905-986- 
1426 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lits 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, bias and Green Shield 


Dan een sane mane 


Pat pose en 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Tell-Free 1-600-165-5028 


Give Bay Street 
the finger” | 


Do you really need 
a Bay Street broker 
to do your investing 
for you? 


[We don't think so. | 


In fact, we believe that you can easily take You'll pay far less for traces 
charge of your own future. than if you used a full-service 


All- you need is the kind of information brokers DPC: SU Cant Crate UES 
have about the markers ... an easy way to buy nptween our trading account 
and sell shares and mutual funds ... and a and AWOCU chequing 
trusted partner who's always there for you. cen, APLMin The Ae Your | 
And naturally, we'll be there Credit Union 

That's exactly what we've put together, to offer any technical 
Simply point your mouse to www.awecu.com assistance you need. 
and click your finger on “Online Trading”. You'll We've made it a5 easy as possible for you to 
find up-to-date information and news that could take charge of your own financial future, After 
affect the financial markets. Research that tells all, that’s what you've always trusted us to do. 
you which companies are doing well and which 
aren't. Instant quotes, piving you stock prices 

on major markets, 


Plus all the tools you ' Onli ding th h 
Credential” ; Tee: Cra np PUL 
cre denciel need to buy and sell = wil Credential Direct™ 
he stocks and mutual i, _ Avaliable at 


weeecradentiaidirect.com = find units. —— WWW.awccu.com 


Come on over to Easy Street | 


_ 


Credential a es ee eee Cs ee es hare Hider ASepanate business unit Credential Securitke line, 5 2 
subsdctary of Creait Lindon Central of Canada. Lrikes. qh balanors and securities sokd are mat covercd by Cana Degacel 
Inaurance Corporation ar by arry piel Aang inset, which insures deposits in creclit wilons. Securities sak ane not guaranteed their 
walucs: change fineqpacnily pie feed periormance may not be repeabed, Ondenilal Securities ta heéember - CIP 

Cee a ies es eee it cSeeigy ae Erman ernie Ey Pea lee bee. idol oe teal wink? bere fd Weer Cony Coed Lior fa lic! 
Lipset Pa bo 


— TT... =| 
Vea 


iu 


Many took advantage of the family skate during a break in the 15th Annual CAW Skilled Trades Memorial Hockey Tournament. 
Story and more pictures on pages 26 and 27. 


—- The GENERAL MEMBERSHIP meeting 
CA’ —t TCA is held the first Thursday of every month at 7:30 p.m. except July & August. 


LOCAL 222 The GENERAL MOTORS UNIT meeting 


is held the third Thursday of every month at 7:30 p.m. except July & August. 

CAW FAMILY AUXILIARY meetings 

are held the first & third Tuesday of every month at 8:00 p.m. except July & August. 

The RETIREES’ CHAPTER meeting 

is held the first Monday of every month at 1:00 p.m. except July & August. 

The OSHAWA AREA SKILLED TRADES COUNCIL meeting is held 

the fourth Thursday of every month at 4:00 p.m. except June, July, August and December. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVENUE. 


CAW Local 222 55th Annual Picnic CAW Local 222 Retirees’ Picnic 


IN CONJUNCTION WITH THE 


Tuesday, June 19, Lakeview Park 
Oshawa Waterfront Festival 


beginning at 9:00 a.m. 


Saturday, June 9, Lakeview Park 


11:00 a.m. to Midnight Tickets on sale to Retirees Only 
Monday, May 7 - Friday May 11, 
Tickets on sale Monday, June 4 - Friday June 8, from 8:00 a.m. to 8:00 p.m. 
from 8:00 a.m. to 8:00 p.m. at the Union Hall at the Union Hall 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 Canada Post Corporation 
Publication Mail Agreement No. 
1466267 


